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PARTI 

GOVERNMENT OF KERALA 
Pablic (Services D ) Department 

NOTIFICATION 
No. 59574 /SD -5 /64 /PD . 

Dated, Trivandrum , 11th January 1965 . 
It is here by notified for general information that the persons whose particulars are given below are debarred 
by Government from re-employment in Government Service. 


Si. 


No. 


Nameof 

person debarred 


Department 
to which hc 
belonged 


Permanent 

address 


Father s name 


wPostheld 


Age and 
date of 
birth 


Marks of 
identification 


Height 


coReligion 


1 


2 


4 


5 


6 


7 


9 


10 


Education 


28 years 


5 6 " 


L. D. 
Clerk . 


27-1-1112 ] 
12-12-1936 


S.GopalakrishnaKurup 


C.R.RaghavaKurup 


CherukaraBunglow, PennukkaraP.O., 
Chengannur 


HinduNair 


1. A black mole 

on the right 
Palm towards 

the outside, 
2. A circular scar 

on the left 


knce cap . 


G. 198 


PUBLIC (SERVICES D ) DEPARTMENT- ( Contd .) 


SI. 
No. 


Department 
to which he 
belonged 


Father s name 


Permanent 

address 


Age and 
date of 


Height 


Religion 


Marks of 
identification 


birth 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


2 


Education 


26 years 


5 6 " 


L. D. 
Clerk 


21-4-1938 


1. A dark dot up 

the right side 
of the chest 
24 down the 
collar bono . 


N.VasudevanPillai 


N.KrishnaPillai 


NedumpurathilputhenPurayil, 

VallicodeP.O., Kaipattoor,Pathanamthitta. 


HinduNair 


2. A dark dot on 

the inside of 
the fore arm 
in the middle 
between thc 
palm and the 
joint of the 
fore arm and 
arm on the 
left hand. 


By order of the Governor, 
PADMA RAMACHANDRAN , 

Joint Secretary. 


To 


All Heads ofDepartments . 
All District Collectors. 
All District Judges. 
All District Superintendents of Police . 
The Secretary, Kerala Public Service Commission 
The Registrar, High Court 
The Registrar, University of Kerala 
The Director of Intelligence Bureau , New Delhi 
The Director of Employment ( 12 co pies ) 
All State Governments (3 copies cach ). 
All Departments of Secretariat (all sections). 
The D. I. G. Police ( C. I. D.), Shillong, Assam . 
The Chief Secretary to Government ofMysore ( 7 copies) . 


With C. L. 
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PART 1 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. 97851 /SD.5 /64/PD : 

Dared, Trivandrum , 18th January 1965. 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re-employment in Government Service. 


Si. 
Νο. 


Name of 

person 
debarred 


Post held 


Depart mentto whichhe belonged 


Father s Name 


Permanent Age and 
Address date of 

birth 


Religion 


Height 


Marks of 
identification 


1 


2 


3 


5 


6 


7 


8 


9 


10 


5 5 " 


1. A black mole on 

the left chest. 


S.SankaranarayanaPillai 


1stGradeOverseer 


P.W.D (GeneralandIrrigation) 


SundaramPillai 


ManankonathuPuthen 

Veedu,Kusavarkal, Peroorkada, Trivandrum 


22-7-1103(M.E.) 


Hindu-Nair 


2. A black mole on . 

the right wrist. 


By order of the Governor, 
PADUA RAMAGITANDRAN , 

Joint Secretary 


G. 286 


To 

All Heads of Departments. 
All District Collectors. 
All District Judges. 
All District Superintendents of Police . 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Registrar, High Court (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Director of Intelligence Bureau , New Delhi (with C. L.) 
The Director of Employment ( 12 copies). 
All State Governments (3 copies each ). 
All Departments of Secretariat (all sections). 
The D. I. G. Police (C. I. D.) Shillong, Assam . 
The Chief Secretary to Government ofMysore (7 copies ). 


Kerala Gazette No. 5 dated 2nd February 1965 . 
PART I 

GOVERNMENT OF KERALA 
Agriculture & Rural Development Department (Develop sent) 

NOTIFICATIONS 
No. G. O. (MS) 30 /65 /A & RDD . Dated, Trivandrum , 20th January 1955 . 

I 
In exercise of the powers conferred by Sub - sections (1) and (3 ) of 
Section 143 of the Kerala Panchayats Act 1960 (Act 32 of 1960 ), the Govern 
ment of Kerala hereby withdraw the authority conferred on the District 
Panchayat Officers to exercise within their respective jurisdictions the 
functions vested in the Deputy Director under Section 78 of the said Act, by 
G. O. (MS) 206 /62 /DD dated 10th March 1962 and published in Part I of 
the Gazette dated 20th March , 1962. 

II 
In exercise of the powers conferred by Sub - sections ( 1) and (3 ) of 
Section 143 of the Kerala Panchayats Act, 1960 ( Act 32 of 1960) the 
Government of Kerala hereby authorise the Block Development Officers to 
exercise in respect of the Panchayats within their respective jurisdictions the 
powers and functions vested in the Deputy Directors of Panchayats under 
Section 78 of the said Act and direct that the exercise of the said powers and 
functions by the Block Development Officers shall be subject to the control 
and revision by the Deputy Directors of Panchayats concerned . 

By order of the Governor , 

S. PADMAKUMAR , 
Joint Secretary (Development) and 
Joint Devel :pment Commissioner . 


.301 
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PART I 


GOVERNMENT OF KERALA 


Abstract 
EDUCATION - AIDED SCHOOL TEACHERS- HOUSE RENT 
ALLOWANCE AND ENHANCEMENT IN RATES OF 

DEARNESS ALLOWANCE - ORDERS ISSUED 


EDUCATION (B ) DEPARTMENT 
G. O. ( P ) 51/65 /Edn. Dated , Trivandrum , 30th January, 196 


ORDER 
Non - gazetted Officers of the State are allowed Hou : 
Rent Allowance at the rate of Rs. 7 per mensem . 

2. In G. O. (P ) 45 /65 /Fin . dated 25-1-1965 Governmei 
have sanctioned an ad hoc increase in the dearness alloy 
ance of Government Servants on the following scale : 

Rates of 

increase in D.A 
“ (a ) Those getting a basic pay of less than 
Rs. 40 p . m . 

Rs. 7.50 p.n 
(b ) Those getting a basic pay of Rs. 40 
and above but below Rs. 200 p.m. 

Rs. 12.50 p.n 
(c) Those getting a basic pay of Rs. 200 

and above but not exceeding Rs. 500 

p.m. 

( Basic pay excludes dearness pay but includes speci: 
pay and other emoluments which under the existing orde: 
are deemed part of pay for purpose of calculating the rat 
of dearness allowance ). The above increase is an ad hc 
addition to the element of Dearness allowance " withou 
affecting the rates of dearness pay under the existin 
orders. 


Rs. 15.00 p.n 
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3. The question of giving House Rent Allowance to the 
teachers of Aided Schools as also requested by the Private 
School Teachers Associations has been under the considera - 
tion of Government in all its aspects for some time. Govern 
ment have also considered the question of giving to the 
teachers of aided schools the increase in D. A. sanctioned to 
Government Servants in the G. 0. dated 25-1-1965 . 

4. Government are pleased to order that House Rent 
Allowance at Rs. 7.per mensem and ad hoc increase in the 
D. A , at the rates specified in paragraph 2 above will be 
given to full- time qualified teachers in aided schools who 
opt for the Rules regarding Conduct in Chapter XIV ( C ) 
K. E. R. Teachers who attained the age of 55 on or before 
1-10-1964 and are continuing in service and also the teachers 
who opt for the Rules regarding Conduct in Chapter XIV (B ) 
K. E. R. will not be eligible for the above benefits . 

-5 . Headmasters of Government High Schools 
Rs. 250-400 are not eligible for House Rent Allowance. 
Headmasters of Aided High Schools who are in the scale of 
Rs. 250-400 also will not similarly be eligible for House Rent 
Allowance. 


on 


6. This order will have effect from 1-10-1964 . 


By order of the Governor , 

P. K. ABDULLA , 

Education Secretary . 
Το . 

The Director of Public Instruction . 
The Regional Deputy Directors. 
The District Educational Officers 
The Accountant General ( This G. O. issues with the 

concurrence of the Finance Department.) 
The Finance Department. 
The Director of Public Relations. 
All Sections of the Education Department. 
The President of K. A. P. T. Union and P. S. T .: A., 

Kottayam (with C.L.) 
The Gazette . 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - SUBSISTENCE ALLOWANCE - DEARNESS PAY 

RECKONING OF – RULES 55 , PART 1- AMENDMENT ISSUED . 


FINANCE (RULES) DEPARTMENT 
G.O. ( P ) 32/65 / Fin . 

Dated , Trivandrum , 19th January 1965 . 


ORDER 
Read :-Letter No. TM . VIII/12-28 /Pay/64-65 /197 dated 24-12-1964 from 

the Accountant General, Kerala . 
According to Rule 55 , Part I, Kerala Service Rules, dearness allowance 
and other compensatory allowances can be paid to a Government servant 
under suspension, in addition to subsistence allowance . But this rule is not 
specific regarding payment of dearness pay , though the term " dearness 
allowance in this rule is intended to include " carness pay" also . With a 
view to making the position clear Government are pleased to issue the 
following notification . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to the Kerala Service Rules, namely : 

AMENDMENT 

C. S. No. 45/65 . 
In Part I of the said rules, in rule 55 - after the words " Dearness 
allowance" , the words " and Dearness pay" shall be inserted . 

By order of the Governor, 

T. G. UNNI, 

Deputy Secretary: 
G. 287 
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Το 


The Accountant General, Kerala 
All Heads of Departments and Offices. 
All Departments and Sections of Secretariat. 
The Secretary, Public Service Commission (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Registrar of High Court of Kerala, Ernakulam (with C. L.) 
The Personal Clerk to the Chief Secretary . 
The Private Secretaries to Advisers . 
The Secretary to Governor. 
All Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries and Assistant Secretaries to Government. 
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PARTI 

GOVERNMENT OF KERALA 

Finance Department 

NOTIFICATION 
No. 915/ Comml." 1/65 /Fin . 

Dated, Trivandrum , 20th January 1965. 
The following amendments to the General Regulations of the Kerala 
Financial Corporation, made by the Board of Directors of the Kerala 
Financial Corporation under Section 48 (1 ) of the State Financial Corpora 
tions, Act, 1951, in consultation with the Reserve Bank of India and with the 
previous sanction of the State Government, are published for general infor 
mation . The amendments will come into force from the date of their 
publication in the gazette. 

By order of the Governor, 
G. K. PARUKUTTY AMA, 

Assistant Secretary. 
(1) At the end of the existing Sub -Regulation (i) of Regulation 16 

of the General Regulations of the Kerala Financial Corporation , 
a comma shall be put and the words" or as near thereto as 

circumstances will admit" added . 
(2) At the end of Sub -Regulation (ii) of Regulation 27 a colon and a 

dash shall be put after the word " by " occurring in line 7 and the 
following words substituted for the words " five persons present 
and entitled to vote at such meeting” occurring after the word 

" by " in the Sub-Regulation 
" (a ) at least five shareholders having the right to vote on the resolu . 

tion and present in person or by proxy or (b ) any shareholder 
or shareholders present in person or by proxy having not less 
than one- tenth of the total voting power in respect of the 

resolution : 
Provided that a demand for a poll may be withdrawn at any time by 
the person or persons who made the demand" 
(3) (a) At the beginning of the existing Sub-Regulation ( ), of Regula . 

tion 30, the following words and a comma shall be added : 
" Subject to the provisions of Sub -regulation (i )" 
(b ) A new Sub - Regulation (ii ) as follows shall be inserted after the 

existing Sub-Regulation (i) and the existing Sub -Regulation 

(ii) shall be re-numbered as Sub -Regulation (iii). 
" Sub- Regulation (ii).- In the case of election of a Director at such a 

meeting only the shareholders of the class, to represent which the 
G. 323 . 
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Director is to be elected, shall be entitled to vote and in the case 
of election of the auditor, the parties mentioned in clauses (c) and 
(d ) of Sub- Section (3 ) of Section 4 of the Act who are share 

holders of the Corporation , shall be entitled to vote.” 
(4 ) In Sub -Regulation (i) of Regulation 38 the following shall be substi 

tuted for the existing classification of shareholders appearing after 

the word " namely " at line 4 in the Sub -Regulation : 
" (a ) Scheduled Banks 
(b ) Co -operative Banks 
(c) Insurance Companies including the Life Insurance Corporation 

ofIndia , Investment Trusts and other Financial Institutions 

excluding Scheduled Banks and Co -operative Banks, and 
(d) Parties other than those referred to in clauses (a ), (b ) and (c) 

of Sub-Section ( 3) of Section 4 of the Act." 
(5 ) A new Regulation 45A , worded as under, shall be inserted after the 

existing Regulation 45 . 
" Regulation 45A. Resolution without meeting valid :-(i) A resolution in 
writing, signed by a majority of the Directors on the Board of the Corpora 
tion orwhere the matter concerns the Executive Committee or any other 
Committee appointed by the Corporation, by the majority of the members of 
such Committee, shall be valid and effectual and shall be deemed to be the. 
resolution passed by the Board , the Executive Committee or other com 
mittee, as the case may be : 

Provided that any resolution passed as aforesaid shall be placed before the 
next meeting of the Board , Executive or other Committee, as the case may 
be, for carrying outmodifications, if any : 

Provided further that if any dissenting Director or member in writing 
requires that any resolution so passed shall be placed before a meeting of the 
Board , Executive or other Committee as the case may be, the resolution shall 
not be deemed to be valid and effectual as aforesaid unless the resolution is 
passed at such meeting . 

(ii) Nothing in clause (i) shall apply to a resolution in respect of 
any matter relating to granting of any loan or financial assistance to any 
Industrial concern under the Act " 
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GOVERNMENT OF KERALA 


Abstract 


RULES - KERALA TREASURY CODE - PAYMENT OF PENSIONS FROM 

BANKING TREASURIES - AMENDMENT— ISSUED 


FINANCE DEPARTMENT 
G. O. ( P ) 36 /65/Fin . Dated , Trivandrum , 21st January 1965 . 


Read:-1. G. O. (MS 640/64 /Fin . Dated 7.9-1961. 

2. Lette No. 1886 /64 / Tech I (i) DTR dated 6-10.1964 from 

the Director of Treasuries. 
3. Letter No. TM . II/17-46/718 (a ) dated 7-1-1963 from the 
Accountant General. 

ORDER 
The following Notification will be published in the next issue of 
the Gazette. 

NOTIFICATION 
In exercise of the powers conferred by clause (2 ) of Art. 283 of the 
constitution of India , the Governor of Kerala hereby makes the follow 
ing amendments to the Kerala Treasury Rules , namely : 

AMENDMENT 
C. S. No. 8/65 dated 21st January 1965 
1. In the said rules, for the existing Note 1 to rule 230 the follow 
ing shall be substituted , namely : -- 

" Note 1. In treasuries where cash business is transacted through 
the all pension claims will be paid at the treasuries themselves 
irrespective of any monetary limit. The amounts required for the 
payment of the pensions will be drawn from the Bank as an imprest. 

Exception : As an exception to Note 1 above, pensions which are 
collected through the State Bank of India or the State Bank of 
Travancore, through their branches conducting Government business, 
will be paid at the Bank counters instead of at treasury counters" . 


4/232/S 
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2. In sub -rule (b ) of rule 274, the last sentence beginning with 
the words " A pension that would etc.” and end ng with the words 
" passed by the treasury ” shall be deleted . 

By order of the Governor, 

V. RAMACHANDRAN , 

Additional Secretary. 
To 

The Accountant General Kerala . 
All Heads of Departments and Offices . 
All Departments and Sections of Secretariat. 
The Secretary , Public Service Commission (with C.L.) . 
The Registrar of High Court, Ernakulam (with C. L.). 
The Registrar, University of Kerala (with C. L.). 
The Personal Clerk to Chief Secretary: 
The Secretary to Governor. 
The Private Secretary to Adviser. 
The Secretaries , Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA TREASURY CODE - CO -OPERATIVE RECOVERIES 
COMPULSORY RECOVERY AND REMITTANCE TO SOCIETIES BY 

DISBURSING OFFICERS --AMENDMENT - ISSUED 


FINANCE DEPARTMENT 
G.O. ( P ) No. 37/65 / Fin . Dated , Trivandrum , 21st January , 1965. 


NOTIFICATION 
In exercise of the powers conferred by clause ( 2) of article 283 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to Kerala Treasury Rules, namely : 

AMENDMENT 
C. S. No. 7/65 Dated , Trivandrum , 21st January 1965 . 
In the said rules, in rule 163, 

1. after sub-rule ( j), the following sub-rule shall be inserted , 
namely : 

" (k ) Recoveries from the salary ofGovernment servants on account of 
dues to Co-operative Societies registered under the various Co -operative 
Societies Acts , where such Acts impose a statutory obligation on the Govern 
ment to make such deductions, shall be made by the drawing and disbursing 
officers in the case of non -Gazetted Government servants who do not draw 
their own bills , and in other cases, by the Treasury Officers or other 
Disbursing Officers concerned , as the case may be, in accordance with such 
procedure asmay be laid down by Government from timeto time. 
2. The existing sub-rules (k ) to (t) shall be renumbered as (1) to (u ). 

By order of the Governor, 
V. RAMACHANDRAN , 

Additional Secretary, 
G. 306 


2 


Το 


The Accountant General, Kerala . 
All Headsof Departments and Offices . 
All Departments of the Secretariat. 
The Registrar, University of Kerala (with C. L.) 
The Registrar, High Court, Ernakulam (with C. L.) 
The Secretary, Public Service Commission (with C : L.) 
The Secretary to the Governor. 
The Private Secretary to the Adviser. 
The Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries, Under Secretaries and Assistant Secretaries to 

Government. 
The Personal Clerk to the Chief Secretary. 
The Superintendent of Government Presses, Trivandrum , 
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GOVERNMENT OF KERALA 

Abstract 
RuLeS_KERALA SERVICE RULES - DIRECTOR OF SOIL CONSERVATION - 
INCLUSION IN THE LIST OF HEADS OF DEPARTMENTS 

AMENDMENT ISSUED. 


FINANCE DEPARTMENT 

Dated , Trivandrum , 22nd January 1965 . 


7. O. ( P ) 40/65 /Fin . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala , hereby makes the following 
Amendment to the Kerala Service Rules, namely : 

AMENDMENT 

C. S. No. 46/65 
In the said rules, in Appendix II, after item 52, the following shall be 
added, namely : 
" 53. The Director of Soil Conservation .” 

By order of the Governor, 
K. A. SREEDHARA MENON , 

Joint Secretary 
То 

The Accountant General, Kerala . 
All Heads of Departments and Offices. 
All Departments and Sections of the Secretariat . 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
The Registrar, High Court of Kerala (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Personal Clerk to the Chief Secretary. 
The Secretary to the Governor. 
The Private Secretaries the Advisers. 
The Secretaries , Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
The Superintendent of Government Presses, Trivandrum . 


G , 307 
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GOVERNMENT OF KERALA 

Abstract 
MEDICAL CONCESSION - KERALA GOVERNMENT SERVANTS MEDICAL 
ATTENDANCE RULES AND KERALA GOVERNMENT MEDICAL 
INSTITUTIONS ADMISSION AND LEVY OF FEES RULES 

AMENDMENT ISSUED . 


HEALTH AND LABOUR (D ) DEPARTMENT 
G. O. (P ) 46 /65/HLD . Dated , Trivandrum , i5th January 1965. 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to the Kerala Government Servants Medical Attendance Rules 
and Kerala Government Medical Institutions Admission and Levy of Fees 
Rules issued with G. 0 : (P ) 29/60 /HLD . dated 12-1-1960 and published in 
the Kerala Gazette No. 6 dated 9th February, 1960, namely : 

AMENDMENT 
In the said Rules, 

In the Rules governing Medical Attendance and Levy of Fees in Govern 
ment Medical Institutions in Kerala State, the following shall be added as 
Note 7 to the rates of fees appended to Rule 7, namely - 
“ 7. Where rent or diet charges stand fixed separately under orders 

of Government and such charges are inclusive of Hospital stoppages, 
the patients accommodated in such wards should pay charges as so 
fixed and the rates mentioned under the above rule will not apply 


to them " . 


By order of the Governor , 
A. SETHUMADILAVA MENON , 

Secretary 


Το 


The Director of Health Services. 
The Accountant General. 
The Secretary, Kerala Public Service Commission (with C. L. ). 
The Registrar , University of Kerala, Trivandrum (with C. L.): 
The Registrar, High Court of Kerala , Ernakulam (with C. L.) . 
All District Collectors. 
All Heads of Departments 


G. 288 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 95326 /H2/64/HLD . 

Dated , Trivandrum , 24th November 1964. 
The award of Sri K. Purushothaman Nair, Retired Industrial T ibinal, 
Arbitrator, Kalady , Trivandrum in respect of the dispute between Sri K. S. 
Parameswaran Pillai, Contractor, T.S. No. 2 , Kidangamparambu, Alleppey 
and his workmen represented by the Ambalapuzha Taluk Chethu Thozhilali 
Union, Alleppey received by Government on 21-11-1964 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947), 

By order of the Governor, 

M. ALEXANDER , 

Deputy Secretary . 
Before the Court of the Arbitrator, Trivandrum . 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L. 

Arbitrator 

In 
ARBITRATION DISPUTE No. 3/1963 

Between : 
SRI K. S. PARAMESWARAN PILLAI, 
CONTRACTOR , T. S.No. 2 , KIDANGAMPARAMBU , ALLEPPEY 

And 

THE WORKMEN 
REPRESENTED BY THE AMBALAPUZHA TALUK CHETHU THOZHILALI UNION , 

ALLEPPEY 


On behalf of theManagement. 


Representation : 
1. Sri B. S. Krishna Iyer, 

Advocate , Alleppey 
2. Sri Kalarcode P.Narayanan Nair, 

Advocate , Alleppey 


On behalf of the Union . 


AWARD 
The dissute Fetween the parties above in respect ofthe dismissal of worker, 
Sri P. K. Bhaskaran , Tapper from 4-6-1963, was agreed between the parties 
o refer to my arbitration under Section 10 A of the Industrial Disputes 

G. 3785 
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Act, 1947 and the same was referred by the State Government for my arbitra 
tion by Order No. 50643/H2/63 /HLD dated 29-7-1963. The dispute was regis 
tered as Arbitration Case No. 3 of 1963 and the parties were duly summoned to 
appear before meand file their statements . In response to the summons issued 
to them , the parties filed their statements setting forth their respective claims 
and contentions. The President of the Union in the statement filed on behalf 
of the Union would set forth its case to this effect. 

2. On 12-5-1963, the Contractor issued a charge against Sri P. K. 
Bhaskaran , tapper under his employment and a very active worker of the 
Union , alleging that Sri Bhaskaran had on 10-5-1963 at about 2 p . m . gone to 

T.S.No. 2 fully drunk and abused the Contractor and his staff. Sri Bhaskaran 
offered his explanation on 14-5-1963, denying the charge. Then an enquiry 
was held on 22-5-1963 and a show cause notice was issued by the Contractor on 
1-6-1963 calling for his explanation as to why he should not be dismissed from 
service . Sri Bhaskaran offered his explanation on 3-6-1963 and on the next 
day he was dismissed from service. The dismissal of Sri Bhaskaran is illegal, 
improper and unjustified for the following reasons: 

(a) The charge was vague in so much as no specific charges were laid 
against the workman.. 

(b ). There was no charge against the worker for having caused a business 
blockade, but the enquiry officer has found that the worker is guilty of having 
caused business blockade also . The finding of the enquiry officer is perverse 
and against principle of natural justice . 

(c) In regard to the charge that the worker entered the store room and 
sales place and abused the Contractor, the finding is at variance with the 
charge. Even the report does not disclose the nature of the abuse or the 
amount of damage sustained . The finding of the enquiry officer is vitiated 
by basic error . 

(d) No specific charge is alleged and found to have been proved in 
the report of the enquiry officer. 

(e) There was no evidence at the enquiry for any of the charges except 
ing the interested statements of the complainants themselves . 

(d ) The Contractor and the Union were having certain disputes of a 
general character between them and the Contractor being the President of the 
Contractor s Association , was resorting to all sorts of unfair labour practices. 
As a part of that he was trying to dismiss active workers of the Union and this 
dismissal also is an act of victimisation . 

3. On the foregoing grounds the Union would pray that the dismissal 
of the worker be set aside and he be reinstated in service with full back wages . 

4. In the counter statement filed by the Management the following 
contentions were raised . 

(1) The dispute referred is only an individualdispute and not an indus 
trial dispute . A substantial number of workmen belonging to the shop as 
has not espoused the cause of Sri Bhaskaran , the worker. As the dispute 
referred is not an industrial dispute, this Arbitrator has no iurisdiction to 
adjudicate on it. 
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(2) As admitted in the claim statement, the worker concerned was 
given every opportunity for proving his innocence before awarding the punish 
ment as recommended by the enquiry officer. The worker has availed him 
self of this opportunity by examining his own witnesses and by cross -examining 
the management witnesses at length . The enquiry Officer has made his 
report after due consideration of the facts and circumstances disclosed at the 
enquiry proceedings. 

(3) Since the worker concerned was given a fair opportunity and all 
the principles of natural justice have been adhered to before awarding the 
punishment, the dismissal cannot be interfered with by this Arbitrator. 

(4 ) The report of the enquiry officer is not open to attack on the grounds 
alleged in the statement of the Union . The finding of the enquiry officer 
is not vitiated by any basic error. 

(5 ) The worker was dismissed for proved misconduct as borne out at 
the enquiry . The enquiry officer has weighed the evidence at length and 
arrived at an independent conclusion regarding the guilt of the accused . 

(6 ) The contractor had no intention to victimise any worker for union 
activities. This, on the other hand, is a case of harrassment of the contractor 
by raising all sorts of disputes without any bonafides whatsoever . 

5. In the replication filed in answer to the contentions raised by the 
management in their counter statement, theUnion would controvert the aver 
ment that the dispute referred is not an industrial dispute . According to the 
Union , this industrial dispute is supported by a substantial section of the 
workmen in T.S. No. 2 and sponsored by the Union in which almost all the 
workers in the toddy shop are members. The Union would further contend 
that even otherwise, the management is not competent to raise this contention in 
view of the agreement by the parties concerned to refer the matter for arbi. 
tration. On themerits of the dispute , the Union has raised a further point 
that the jurisdiction of an Arbitrator in interfering with the punishment 
awarded by the management is not like that of an Industrial Tribunal adjudi. 
cating a dispute referred to it under Section 10 (1) ( D ) of the Industrial 
Disputes Act and that the Arbitrator is competent to go into the merits of the 
case and get himself satisfied regarding the sufficiency of the evidence 
available for the domestic Tribunal to warrant a conviction . 

6. In the nature of the contentions of parties, the main questions that 
arise for consideration are : 

(1) Whether the dispute referred for arbitration is an industrial dispute 
and whether the Arbitrator has jurisdiction to adjudicate upon it. 

(2 ) Whether the impunged dismissal is justified . If not, to what 
relief is the worker entitled ? 

7. Point No. 1 : I may state at the outset that it is not open to the Union 
to successfully contend for the position that once the parties to a dispute have 
agreed to refer the matter for arbitration , they are precluded from contending 
that the dispute agreed to be referred is not an industrial dispute but only an 
individual dispute. So far as the parties to a dispute under the Industrial 
Disputes Act are concerned it makes little difference whether the dispute is 


referred under Section 10 ( 1) (d ) for adjudication or under Section 10 A for 
arbitration by an Arbitrator, as the Authority under Section 10 (1). (d ) and 
under Section 10 A gets jurisdiction either to adjudicate or arbitrate only by 
virtue of the same being an individual dispute. In other words the Industrial 
Disputes Act envisages only such disputes , which come within the purview 
of an Industrial dispute as defined under Section 2 (k ) of the Industrial Dis. 
putes Act. Hence the contention raised by the Management that the dispute 
referred for arbitration is not an industrial dispute but only an individual 
dispute has to be decided on themerits . 

8. The Union has let in evidence to prove that the dismissal of the con 
cerned worker was sponsored by his co -workers in the Toddy Shop and the 
same was subsequently taken up by the Union of which they are all members. 
The Secretary ofthe Union who was examine d to prove this aspect has deposed 
that on the date of dismissal, the concerned worker himself has complained 
to the Union about the action of the Management, that the other workers of 
the toddy shop passed a resolution requesting the Union to take up the cause 
of the dismissed worker and that thereafter the workers and the managing 
committee of the Union met and resolved that the Union should raise a dis 
pute on the dismissal of Sri Bhaskaran . Ext. W1 is the letter dated 4-6-1963 
written by Sri Bhaskaran to the Secretary of the Union complaining about 
his dismissal and requesting the Union to interfere in the matter on his behalf. 
Ext. W2 is the resolution passed by 21 workers of the Toddy Shop protesting 
against the said dismissal and requesting the Union to take up the cause of the 
dismissed worker. Ext. W3 is copy of a letter dated 5-6-1963, alleged to have 
been sent by the General Secretary of the Union to the Contractor with copy 
to the District-Labour Officer, demanding the reinstatement of the dismissed 
worker. Ext. W4 is the minutes of the meetings of the managing committee 
of the Union , and Ext. W4 (a ) is the entry regarding the resolution adopted 
by the managing committee to sponsor the cause of the dismissed worker. 
The Secretary of the Union (WWI) has sworn in detail to the above facts and 
proved the documents referred to above and nothing has been brought out 
in his cross examination to doubt the veracity of the statements made by him 
or the genuineness of the documents bearing on the matter. The Contractor 
has admitted that the workers in T.S. No. 2 were all members of this Union ; 
and he too had nothing to say against the abovesaid exhibits. It is clear from 
Exts : W1 to W4 (a ) and the testimony of WW1, the Secretary that the dispute 
regarding the dismissal of Sri Bhaskaran had the support of almost all the 
workers of the concern and that it was taken up by the Union with this support. 
The dispute referred for adjudication must, therefore, be held to be an indus 
trial dispute and not an individual dispute as contended by the management. 

9. Point No. 2 : This relates to the justifiability or other wise of the 
dismissal. The charge levelled against the worker is that on 10-5-1963 at 
about 2 p.m.he went to T.S. No. 2 flly drunk with the deliberate intention of 
insulting the contractor and that in his absence he abused the contractor and 
staff in a threatening manner and thereby caused dislocation to the business 
in the shop. The charge is alleged to have been framed on the basis of the 
reports (Ext. M2 and Ext. M3) submitted by the Supervisor and the Storo 


Manager of the shop who were present there at the time. The worker on 
receipt of Ext. W5 charge gave his explanation (Ext. W6) denying the aver 
ments contained therein . He would further state that he had gone to the 
shop at the date and time in question not to abuse the Contractor or staff but 
to demand the accessories for tapping from the contractor and that nothing 
untoward happened there . The management not satisfied with the explana 
tion submitted by the worker decided to institute an enquiry into the alleged 
misconduct. Sri K.P. Chellappan Nair , Advocate, Alleppey was appointed 
as Enquiry Officer. Sri Chellappan Nair conducted the enquiry after giving 
due notice to the parties and in their presence. He also permitted a Union 
representative to participate at the enquiry and help the concerned worker 
in the proceedings. The Management examined two witnesses, the Supervisor 
and the Store Manager to prove the charge while the worker examined two 
witnesses, two tappers of the shop to prove his defence. From the evidence 
collected at the enquiry, the Enquiry Officer found the worker guilty of the 
misconduct levelled against him and the management accepted the finding 
and dismissed the worker as recommended by the Enquiry Officer. 

10. In the proceedings before me the Union has examined the worker 
and the Management besides leading the evidence of the contractor has exa 
mined the enquiry Officer to prove the enquiry proceedings. 

11. Sri P. Narayanan Nair , the learned advocate appearing for the 
Union attacked the enquiry and the consequent dismissal on the following 
grounds. 

(1) The evidence adduced at the enquiry is too meagre and one sided 
to warrant a finding of guilty. The only evidence regarding the misconduct 
alleged against the worker consists of two employees in the shop who are highly 
interested in the management. 

(2) The charge consists of two parts- that the worker used filthy language 
against the contractor and staff and caused business blockade by his conduct. 
As regards the latter portion of the charge, even though there was no shred of 
evidence at the enquiry , the enquiry Officer found the worker guilty of both . 
Hence the finding of the enquiry officer is perverse and unsupported by the 
evidence recorded at the enquiry. 

(3) The reasons stated by the enquiry officer for not believing the 
witnes.es examined on the worker s side are unsustainable and not borne out 
from the evidence of those witnesses. There has been gross misreading of 
evidence adduced at the enquiry. 

(4 ) The action of the Management is lacking in bonafides and the same 
is the result of a systematic attempt to oust active workers of theUnion . Active 
worker the Union were, without any justifiable cause being proceeded 
against ever since the Union placed certain demands before the management 
in April, 1963. 

12. Sri B. S. Krishnan , the learned advocate appearing on behalf of 
the management, on the other hand , stressed that a reading of the enquiry 
proceedings will bcar out that there is no point in the objections raised on 
behalf of the Union and that the finding of the enquiry officer is fully and 


substantially supported by the materials collected at the enquiry . It was 
further pointed out that neither the concerned worker nor the Union has a 
case that the Contractor or the witnesses examined at the enquiry and on 
whose report the charge was laid against theworker, had any illwill or personal 
animosity against him and that Ext. M2 and Ext. M3reports have not been 
challenged by the Union either at the enquiry or here before the Arbitrator. 
As per the alleged placing of demands before the management in April 1963 , 
he pointed out that the dispute concerning the same was settled by Ext. W14 , 
Memorandum of Settlement dated 15-5-1963 and that at the relevant time 
there were no outstanding differences even , between the Union and the manage 
ment. 

13. On going through the enquiry proceedings and the evidence adduced 
before me, I find it difficult to accept any of the grounds, urged on behalf of 
the Union. It is common ground that the enquiry was conducted by an inde 
pendent person and that all opportunities were afforded to the worker.to set 
up his defence and prove his innocence. The two witnesses examined at the 
enquiry for the management have clearly spoken to the filthy language used 
by the worker against his employer and the staff in the open . They have also 
proved the reports they gave to the employer about the incident. Neither at 
the enquiry nor here , did the Union challenge these reports; nor has the Union 
a case that the persons who gave the report were illdisposed towards the 
worker and that the whole thing was foisted on him by the store manager 
and the supervisor. It is true that they do not speak to any business blockade 
as such having taken place as a result of the indecent conduct of the worker, 
The enquiry officer too has not entered a clear finding to the effect that there 
was business blockade but has only stated that the conduct of the worker was 
such as likely to cause obstruction to the business in the shop . But so far as 
themain offence ofabusing the contractor is concerned , it could not be disputed 
that there was no proper and trustworthy evidence at the enquiry or that the 
finding of the enquiry officer is perverse or not based on sufficient material. 
On going through the enquiry proceedings I do not think that the enquiry 
officer his gone wrong in believing the evidence of the witnesses examined 
for the Management or disbelieving the witnesses examined on behalf of the 
worker . The reasons stated by the enquiry officer for not accepting the 
evidence of the worker cannot be said to be perverse or are not borne out from 
the evidence of the workers examined at the enquiry. As already stated the 
finding of the enquiry officer is supported by proper and sufficient evidence 
and it could not be interfered with for the reasons stressed on behalf of the 
Union . 

14. The case of the Union that the worker was victimised for his trade 
union activities has also no legs to stand. In the explanation ( Ext. W6 ) 
submitted by the worker to the first show cause notice, we find no averment 
to the effecr that he was proceeded against on account of his trade union acti 
vities. On the other hand what he says in Ext. W6 is that the contractor 
might have issued the show cause notice on the basis of wrong information 
furnished to him by somemischief-makers. Even at the time of his examination 
before me he has admitted that the contractor has no personal illwill or ani. 
mosity towards him . Thus the plea that the action taken against this worker 
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forms part of a concerted plan to oust active trade union workers soonafter 
the presentation of certain demands by the Union in April, 1963 can be seen 
to be an afterthought. Further this plea too has been disproved on their 
own showing , as we find from Ext. W14 Memorandum of Settlement that 
matters covered by the Union s Memorandum of 30-4-1963 were settled 
amicably on 15-5-1963 before the Conciliation Officer by the Union and the 
Management agreeing to iron out their differences by mutual discussion . 
Thus there is no merit in the contention of the Union that the action of the 
Management in this regard has been actuated by ulterior motives or is lacking 
in bonafides . 

· 15. From the above discussion it has to be held that the Management 
has been justified in the action that it took against Sri Bhaskaran and 
the grounds raised against his dismissal are not sustainable. The result is 
that the concerned worker is not entitled to any relief. 

Award passed accordingly . No order as to costs. 


Trivandrum , 
20-11-1964. 


K. PURUSHOTHABIAN NAIR , 

Arbitralor . 


APPENDIX 


1. List of witnesses examined on the side of the Management : 

MWI Sri K. S. Parameswaran Pillai. 

MW2 Sri K. P. Chellappan Nair , Advocate, Alleppey. 
2. List of witnesses examined on the side of the Unior . 

WW1 Sri M. K. Sukumaran . 
WW2 Sri P. K. Bhaskaran . 
WW3 Sri Sukumaran , the Secretary of the Union . 
3. List of Exhibits marked on the side of the Management: 
Ext. MI Enquiry proceedings dated 22-5-1963. 

M2 Report by Maniachan , Manager of the shop dated 10-5-1963 . 
M3 do . 

by C. K. Parameswaran dated 10-5-1963, 
M4 Minutes Book of the Union . 
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4. List of Exhibits marked on the side of the Union : 
Ext. W1 Letter from Sri P. K. Bhaskaran dated 4-6-1963, to the Secre 

tary of the Union . 
W2 Resolution of the workers of T.S. No.2 dated 9-6-1963 . 
W3 Letter dated 5-6-1963 from Sri M. K. Sukumaran to the Mana 

gement. 
W4 Letter dated 9-7-1963 from the Management to the Secretary 

of the Union , 
W5 Letter dated 10-5-1963 from the Management to S : 

P. K. Bhaskaran . 


23 


8 


7 ) 


) ) 


Ext. W6 Letter dated 14-5-1963 from Bhaskaran to the Management, 
W7 Letter dated 17-5-1963 from the Management to Sri P. K. 

Bhaskaran . 
W8 Letter dated 20-5-1963 from Sri Bhaskaran to Sri K. P. 

Chellappan Nair. 
W9 Letter dated 1-6-1963 from the Management to Sri P. K. 

Bhaskaran . 
W10 Letter dated 3-6-1963 from Sri Bhaskaran to the Manage 

ment. 
W11 Letter dated 4-6-1963 from theManagement to Sri Bhaskaran.. 
W12 Letter dated 1-7-1963 from Sri P. K. Bhaskaran to the 

Management 
W13 Letter dated 9-7-1963 from the Management to Sri P. K. 

Bhaskaran . 
W14 Memorandum of Settlement dated 15-5-1963 . 
W15 Memorandum of Settlement dated 27-8-1963, 
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Kerala Gazette No. 5 dated 2nd February 1965 . 
PART I 

GOVERNMENT OF KERALA 
Health & Labour (H ) Departmeat 

NOTIFICATION 
No. 78004 /H2/64 /HLD . 

Dated, Trivandrum , 2nd December 1964. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Kannan Devan Hills Produce Company, Ltd., 
Munnar and their workmen represented by the South Indian Plantation 
Workers Union , Munnar received by Government on 1-12-1964 is . hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947). 

By order of the Governor, 
M. ALEXANDER , 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey 

Present: 
SRI K. K. KESAVAN , B.A., B.L. 

In 
INDUSTRIAL DISPUTE No. 15/63 . 

Between 

THE MANAGEMENT 
OF KANNAN DEVAN HILLS PRODUCE Co. LTD ., 

MUNNAR , 

And 

THEIR WORKMEN 
REPRESENTED BY THE SOUTH INDIAN PLANTATION WORKERS 

UNION, MUNNAR 


On behalf of the Management. 


Representations : 
1. Sri P. M. Alexander , 

Advocate, Ernakulam . 
2. Sri M. V. Joseph , 

Advocate, Ernakulam . 


On behalf of the Workmen . 


AWARD 


This is an Industrial Dispute between the parties mentioned above referred 
to this Tribunal for adjudication by the Government ofKerala by their Order 
No. 77610 /H4/63/HLD dated 26-3-1963. The only matter referred for 
adjudication is " Bonus to pcons and watchmen ofheadquarters office ofKannan 
Devan Hills Produce Co. Ltd," 

G , 3711 
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2. The dispute was registered as I.D. No. 15/63 on the files of this court: 
The parties entered appearance and filed their statements incorporating their 
claims and contentions. The claims made by the union in their claim state 
ment can be briefly stated . The South Indian Plantation Workers Union , 
Munnar is a registered Trade Union ofworkers engaged in plantation industry . 
They represent most of the workers in the Kannan Devan Hills Produce Co. 
Ltd., Munnar, and it has been recognised as such . All the 23 workers emplo 
yed as peons and watchmen in the headquarters office of M /s. Kannan Devan 
Hills Produce Co. Ltd., Munnar, are members of this union . The dispute 
in this case is with regard to the quantom of bonus payable to this category 
ofworkmen for the last several years since 1957. The demand made by these 
workmen are that they should be given the same rate of bonus as paid to all 
other staff members. 

3. To begin with , the management agreed to consider this demana put 
they later on refused . These workmen were offered bonus at the same rate 
as paid to the field workers and they received the same under protest. The 
terms of employment of this category of workmen are in no way similar to 
those of field workers and there is no reason why in the matter of bonus alone 
they should be treated on a par with the field workers. All the employees of 
the headquarters office with the only exception of peons and watchmen are 
paid the same rate of bonus while these category of workmen alone were paid 
bonus at a lesser rate for which there is no justification at all. Therefore the 
union would pray for an award allowing the peons and watchmen working in 
the headquarters office the same rate of bonus as paid to all other employees 
of the headquarters office. 

4. According to the counter-statement submitted by the management 
the peons and watchmen of the Kannan Devan Hills Produce Co. are being 
paid bonus at the rates payable to similar employees in the company on the 
basis of industry wide agreements arrived at. A handful of workers in the 
headquarters office alone cannot claim a higher rate. In the estates belonging 
to the company, there are staff members, field workers , factory workers etc. 
Industry wide agreements are entered into every year in respect of bonus to 
workmen who do not come within the category of staff. As far as the staff 
are concerned each company settles the bonus with the staff and the staff union . 
Peons and watchmen are entitled to bonus only according to the labour agree 
ment. They are not covered by the bonus settlement for the staff members. 
The workers concerned in the reference are not entitled to any relief. 

5. The issue referred for adjudication is not for payment of bonus for 
several years. No particular year is mentioned in the reference order. There 
fore, the issue can be only for payment of bonus for the peons and watchmen 
for the year in which the conciliation started and for which there was dispute. 
There was no dispute for payment ofbonus for a number of years and the union 
should not be allowed to reopen the matters settled . The statement of 
the union that they were demanding bonus at the staff rate for several years 
is incorrect. The management never agreed to consider any such demand 
at any time. The bonus was offered every year to these,workmen only at the 
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rate applicable to field workers and every year itwas accepted by them without 
protest . The statement made to the contrary is not correct. Peons and watch 
men are not staff and they do not come under the staff category and the staff 
agreement is not also binding on them . They are never treated as staff 
members as such by the company or by the staff union since they are being 
treated as field workers or factory workers. Peons and watchmen and other 
categories of workers who are unskilled workmen and who are not treated as 
staff are paid bonus at a particular rate and if a few out of them are selected 
and paid higher rates of bonus, it will disturb industry wide agreements and 
will be detrimental to the interest of the industry and industrial peace. 

6. The contentions of the management are denied by the union in their 
replication . The peons and watchmen of the headquarters office are not 
covered by the bonus settlements for the field workers and they are in no way 
similar to those of the field workers. As per the replication also the demand 
in this dispute is based on the basis that all the employees in the headquarters 
office should be paid the same rate of bonus. 

7. The union has examined WWI and WW2 and marked Exts . W1 
to W18 on their side. The management has adduced evidence by examining 
the Industrial Relations Officer of the company as EWI. 

8. The issue for adjudication in this case is " Bonus to peons and watch 
men of headquarters office of Kannan Devan Hills Produce Co., Ltd." No 
where it is stated ormade clear in the pleadings of either parties what is exactly 
meant by the term headquarters office. The pleadings of parties are supre 
mely silent in this matter. But some controversy has arisen at the stage of 
evidence with regard to the meaning of headquarters office. The learned 
advocate appearing for the union argued before me that the headquarters 
office includes the engineering department, the scientific department, the 
medical department, and the workshop . Though scientific, medical and 
workshop departments are situated in separate buildings they are all part and 
parcel of the headquarters office, since there is functional integrity . It is fur 
ther stressed that even if the reference order does not state the above depart 
ments are functioning as part of the headquarters office, this court has power 
to take judicial notice of this aspect since it is a matter arising out of and inci 
dental to the order of reference. 

9. I do not think it fair or reasonable for this court to go beyond the 
terms of reference. What exactly is the meaning of the term headquarters 
office is to be gathered from the evidence available in this case, in the absence 
of any specific pleadings to that effect. According to WW1the headquarters 
office means the headquarters office of Kannan Devan Hills Produce Co. Ltd., 
Anglo -American Direct Trading Company and Amalgamated Tea Estates 
Company. It will not include engineering, workshop and liospital depart 
ments . According to EW1, headquarters officemeans a two storied building in 
Munnar where the General Manager and other officers of the company work. 
Other departments such as workshop , rope-way station , town department, 
medical department etc., are all separate from the headquarters office. In the 
documents produced by the union also some distinction is seen made between 
the headquarters office and other departmental offices. In Ext. Wi the 
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following heading is given :- " The Kannan Devan Hills Produce Co. Ltd., 
Munnar, headquarters and other departmental peons and watchmen , subsi. 
diary staff of medical department." "Ext. Wi is the first document produced 
in which the question of bonus is seen raised . In Exts . W2, W3 and W4 also 
which are letters written by the same union , the caption noted is headquarters 
office and other departmental peons and watchmen etc. This will clearly 
show that even at the time of the demand the union itself was making some 
distinction between headquarters office and other offices. In Ext. Wio also 
headquarters office, scientific department, engincering department and medical 
department are shown and treated separately . The reference is specifically 
confined to the headquarters office alone. Therefore the term headquarters 
office will not includeother offices and it cannotbe construed that it is a matter 
arising out of and incidental to the order of reference. The inclusion of other 
offices in the term headquarters office is not a question that is incidental 
or arising out of the reference in this case . Therefore I am to accept the 
interpretation given by EW1 and WWI that the term headquarters office 
mean headquarters office alone. I make it clear that the term headquarters 
office does not include any other office apart from the headquarters office. It 
follows that the watchmen and peons attached to the headquarters office alone 
will come within the terms of this reference. 

10. Coming to the question of bonus there are two rates of payment 
according to the mangement in vogue in their company. One is the general 
rate of payment or the labour rate of payment which applies to everỳ workman 
on the basis of industry wide agreements with the unions. The other is the 
staff rate of bonus which is applicable only to the staff members of the company. 
The staff rate of bonus is also arrived at as a result of agreements between the 
company and the estates Staff Union of South India every year. The peons 
and watchmen under reference are not staff members and they are not entitled 
to the staff rate of bonus. The characteristics of the staff members according 
to the management are the following : 
(1) Payment of the basic salary which will come under anyone of the 

scales shown in the staff agreement. 
(2) D.A. according to the table prescribed by the U.P.A.S.I. and 

( 3 ) Payment of servant allowance of Rs. 35. 
Standing orders also prescribe certain benefits such as 30 days annual leave 
with salary etc. for the staff. None of the above benefits are given to the peons 
and watchmen under reference and they are not qualified in any manner to be 
treated on a par with the staff. It is only for convenience sake these people are 
paid monthly. Since peons and watchmen ofheadquarters office are included 
in the category of field workers they are not entitled to the bonus at the rate 
disbursed to the staff members. 

11. The contention of the union is that there are only two categories 
of workers under the company that is the daily rated field and factory workers 
and monthly paid staff. Since the peons and watchmen are monthly paid 
and since they get most of the benefits on a par with the staffmembers they 
are entitled to be included in the staff category and they are entitled to the same 
quantom of bonus paid to the staff every year. 
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12. The question before me for determination is not whether the peons 
and watchmen of the headquarters office are field and factory workers or the 
staff members. I am not called upon to categorise the peons and watchmen 
either with daily rated workers or with the monthly rated staff. The only 
question with which I am concerned is whether these workmen under reference 
are entitled to claim the staff rate ofbonus, from the facts and circumstances of 
this case . It is admitted by EWI that the service conditions governing the 
field workers and the service conditions of the peons and watchmen of the 
headquarters office are not similar . This has been spoken to by the witnesses 
examined on the side of the union as well. It is clear that the peons and watch 
men of the headquarters office aremore akin to the stai category than to the 
field workers. They are being given a far better treatment than field workers 
in many respects . The field workers are daily raicd while the peons and watch 
men are monthly paid . They are given a uniform scale of Rs. 40-3-70 and a 
fixed D.A. of Rs. 35. Before the employees Provident Funds Scheme was 
extended to plantation industry no field worker was included in any Provident 
Fund Scheme whereas there was a Provident Fund Scheme introduced by 
the management by name Finlay India Provident Funds Scheme, in which 
all staff members were included . The peons and watchmen of the 
headquarters office also are members of this scheme. It is significant to note 
that even after the introduction of the Employees Provident Fund Scheme 
for field workers, no change has been made regarding the peons and watchmen 
of the headquarters office with regard to their membership and contribution 
to the l inlay India Provident Fund Scheme. In thematter of giving advances 
against salary the peons and watchmen are given at the same rate as other 
staff members and there is difference in the quantom paid to the workers. In 
the matter of travelling allowance also the very same quantom of allowance 
that is given to the members of the staff are given to the peons and watchmen 
o the headquarters office. 

13. There is no difference in the duty hours fixed for the staff members 
and for the peons and watchmen of headquarters office . The Field workers 
working hours are different. In all the above respects peons and watchmen of 
the headquarters office are more akin to the member of staff than to the field 
workers. Apart from that it is also not correct to say that all daily rated 
workers were given bonus only at the rate disbursed to the field workers. 
The workers in the workshop in the Munnar town, are daily rated . But 
disbursement of bonus is made to them on the basis allowed to staff in persuance 
of an award of the Labour Appellate Tribunal. EWI has also admitted 
this fact. The company is paying thestaff rate ofbonus to drivers, blacksmiths 
and other non -staff members. This has been admitted by Ewi.. 

14. A further contention of the management is that they are not in a 
position to give staff rate of bonus to the peons and watchmen as they are 
not members of the Estates Staffs Union of south India , since the staff rate of 
bonus was determined as per settlements with that union . This argument 
does not hold water because the management is giving staff rate of bonus to 
the daily rated workers in the Munnar workshop as well as drivers and black 
smiths in the estate who are not staff members or members of the above union 
and in regard to them the estate staffs Union of South India is not competent 
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to enter into settlements. Moreover, the criterion in fixing the quantom of 
bonus cannot be delegated to the union alone and bonus cannot be denied 
to an employee merely because he is not a member of that particular union . 
Since there is much difference in the service conditions of the field workers 
and the service conditions of the peons and watchmen under reference, and 
since there is much similarity between the peons and watchmen and other 
staff members, it is unjustifiable to deny the staff rate of bonus to the peons 
and watchmen . Apart from the above, the peons and watchmen under 
reference who are working in the headquarters office along with other staff 
members employed there, are enjoying far better amenities than an ordinary 
factory or field worker as seen admitted by the inanagement in Ext. W14 . 
No valid or logic reasons are shown to deny these few peons and watchmen 
attached to the headquarters office a little bit of enhanced rate of bonus over 
and above what has been offered to them by the management. Therefore 
the peons and watchmen of the headquarters office are entitled to the 
same rate of bonus paid in the company to the staff members . 

15. The next question to be considered is from which year onwards 
the workmen covered by this reference are entitled to bonus at the rate, paid 
to the staff. The contention of themanagement is that the union is not entitled 
to make any demand from the year 1957 onwards. According to the manage 
ment the demand for bonus can only be for the year in which the conciliation 
started and for which there is dispute . The important documents for the 
determination of the above point available in this case are Ext. W1and Ext. W2 
among other records. Ext. W1 is a letter dated 9-7-1958 written by the union 
to the Deputy Labour Officer, Munnar regarding the demand for bonus 
for the year 1957. It can be seen from Ext. wi that the union had some 
discussions with the management on thismatter on earlier occasions. Ext.W2 
is a letter dated 26-9-1958 to themanagement stating thatthe union has advised 
the workers to receive under protest the 4 % bonus already declared ,as 
suggested by the Deprity Labour Officer, Munnar in an earlier conference 
dated 25-9-1958 . The contents of these letters are not seen attacked by the 
management. Under the circumstances, Exts. W1and W2have to be acce 
pted as genuine documents evidencing that the Union has demanded bonus 
for the year 1957 for these category of workmen at the rate given to the staff. 
Discussions with the Management as well as conferences at the instance of 
the Labour Department preceded Ext. W1 and Ext. W2. Therefore there 
cannot be any doubt that the dispute relating to the payment of bonus 
for the year 1957 was raised prior to Exts . W1 and W2. From Exts . W6 , 
W7, W8 and Wil it can be seen that the Union has been persistently persuing 
the question of bonus with the Management. Exts . W5, W12, WI6 , W17 
and W18 are other documents which throw much light on the above point. 
All the above documents will clearly show that the Union was vigilent in 
taking up the matter with the authorities ever since the samewas raised. Of 
course the matter was protracted for a fairly long period for reasons which are 
not made clear in the evidence of this case. Éxt. Wi7 is a letter dated 12-6-1962 
written by the Management to the Deputy Labour Officer informing their 
inability to attend the meeting fixed on 22-6-1962. In the absence of any 
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other document it has to be inferred that the matter in dispute was engaging 
the attention of the Labour Department at the time of Ext. W17. From the 
facts and circumstances adverted above, it has to be concluded that the Union 
has raised demands for payment of bonus at staff rate to the peons and watch 
men of the headquarters office for the year 1957 onwards. But the reference 
does not specify the years for which bonus is to be granted. Pleadings also 
do not defenitely specify the years. It is not explained at whose instance the 
matter was so much delayed . No exceptional reasons are pointed out by 
the Union why the staff rate ofbonus should be allowed retrospectively to the 
workmen under reference from the year 1957 onwards. In the interest of 
justice it will be enough if the staff rate of bonus is allowed to the workmen 
involved in this dispute from the year, 1962 onwards, i. e., the year in which 
we see the matter pending for consideration by the Labour Department as per 
Ext. W17. Therefore I hold that the watchmen and peons covered by the 
reference are entitled to the same rate of bonus as paid to the staff members 
from 1962 onwards. The management will pay to such of the peons and 
watchmen attached to the headquarters office of Kannan Devan Hills produce 
Company Limited , Munnar, bonus at the same rate paid to the staff n.ex bers 
deducting whatever amounts already paid to the workmen under reference, 
towards bonus for the years from 1962. 

I pass this award on the terms specified above. In the circumstances of 
this case, there will be no order as to costs . This award will come into force 
after thirty days of its publication in the Official Gazette . Reference is answe 
red accordingly. 

K. K. KESAVAN , 
Alleppey , 

Presiding Officer, 
27-11-1964 . 

Industrial Tribunal. 


APPENDIX 


Witnesses for the Workmen : 

WW1 Arulanandam 

WW2 D. Varghese 
Exhibits Marked for the Workmen : 
W1 Copy of letter dated 9-7-1958 from the South Indian Plantation 

Workers Union , Munnar to the Deputy Labour Officer , Munnar. 
W2 Copy of letter dated 26-9-1958 from the South Indian Plantation 

Worker s Union , Munnar to the General Manager, The Kannan 

Devan Hills Produce Co. Ltd., Munnar. 
W3 Copy of letter dated 22-11-1960 from the South Indian Plantation 

Workers Union , Munnår to the Chairman , Estates Staffs Union 

of South India , Munnar. 
W4 Copy of letter dated 27-11-1960 from the South Indian i lantation 

Workers Union , Munnar to the Office Secretary, South Indian 
Plantation Workers Union , Munnar and copy to the General 
Manager,Kannan Devan Hills Produce Co. Ltd., Munnar. 
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W5 Letter dated 7-1-1961 from the South Indian Plantation Workers 

Union , to Sri. K.R. Rajagopal, South Indian Plantations Workers 

Union , Munnar . 
W6 Copy of letter dated 16-10-1961 from the South Indian Plantation 

Worker s Union , Munnar to the General Manager, The Kannan 

Devan Hills Produce Co. Ltd., Munnar. 
W7 Copy of letter dated 10-11-1961 from South Indian Plantation 

Workers Union to the GeneralManager, Kannan Devan Hills 

Produce Co. Ltd., Munnar. 
W8 Copy of letter dated 11-12-1961 from South Indian Plantation 

Workers Union to Sri T. B. Soutar, General Manager, Kannan 

Devan Hills Produce Co. Ltd., Munnar . 
W9 Copy of letter dated 13-12-1961 from South Indian Plantation 

• Workers Union Munnar to the Office Secretary, South Indian 

Plantation Workers Union , Munnar. 
W10 List of the revised scale of pay of headquarters office and depart 

mental peons. 
Wil Copy ofletter dated 9-3-1962 from South Indian Plantation Workers 

Union , Munnar to the General Manager , Kannan Devan Hills 

Produce Co. Ltd., Munnar. 
W12 Copy of letter dated 12-3-1962 from South Indian Plantation 

Workers Union , Munnar to the Office Secretary , South Indian 

Plantation Workers Union , Munnar. 
W13 Copy of letter dated 4-6-1962 from the Deputy Labour Officer , 

Munnar to theGeneralSecretary , South Indian Plantation Workers 

Union , Munnar. 
W14 Copy of letter No. IR /55 dated 31-4-1962 from the Gl. Manager , 

Kannan Devan Hills Produce Co. Ltd., addressed to the Deputy 

Labour Officer , Munnar. 
W15 Copy of letter dated 22-5-1962 from the Deputy Labour Officer 

Munnar to the Gl. Manager, Kannan Devan Hills Produce Co. 

Ltd., Munnar. 
W16 Copy of letter dated 3-5-1962 from South Indian Plantation 

Workers Union , Munnar to the Deputy Labour Officer , Munnar. 
W17 Copy of letter No. IR /55 dated 12-6-1962 from the Gl. Manager 

Kannan . Devan Hills Produce Co. Ltd., Munnar addressed to the 

Deputy Labour Officer, Munnar. 
W18 Copy of the letter dated 11-6-1962 from the South Indian Plantation 

Workers Union Munnar to the Deputy Labour Officer, Munnar. 
Witnesses for the Management: 

EW1 R. Storey Dickson 
Exhibits marked for the Management: 

Nil. 
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GOVERNMENT OF KERALA 
Health & Labour (H ) Department 

NOTIFICATION 
No. 348 /H2/64 /HLD . 

Dated , Trivandrum , 7th January 1965 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between Shri B. Ithak Joseph , Proprietor, Neyyarappally Oil Mills, 
Sherthallai and Sarvasree Mathavan Sanku, Raphel Vakkoo , Chacko 
Joseph , Velayudhan Kunjachi, Devasya Avira, Mathu Varkey, Souri Oseph , 
Vakka Chacko , Narayanan Krishnan , Varghese Joseph , Ouseph Varkey , 
Kuriyan Joseph , Pappan Kesavan , Raman Krishnan , Joseph Rockey, Eiyo 
Mathu, Raghavan Kesavan , Varghese Kunjavutha , Narayanan Kochappan , 
C /o Shri T. K. Sadanandan ,- General Secretary , Kannittai and Oil Mill 
Employees Union , I. N. T. Ú . C. Office, Shertallai P. O. received by 
Government on 2-1-1965 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. U. JOHN, 
Deputy Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
(Industrial Tribunal, Trivandrum Redesignated ) 

Present : 
SRI K. K. KESAVAN , B.A., B.L., 
PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, ALLEPPEY 

In 
INDUSTRIAL DISPUTE No. 69/64 

Between . 
Complainants: 

Mathavan Sanku 
2 Raphel Vakkoo 
3 Chacko Joseph 
4 Velayudhan Kunjachi 
5 

Devasya Avira 
6 Mathu Varkey 
7 Souri Oseph 
8 

Vakka Chacko 
9 

Narayanan Krishnan 

Varghese Devasya 
11 Varghese Joseph 
12 

Ouseph Varkey 

13 Kuriyan Joseph 
G. 182. 
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Pappan Kesavan 
15 Raman Krishnan 
16 Joseph Rockey 
17 Eiyo Mathu 
18 Raghavan Kesavan 
19 Varghese Kunjavutha 
20 Narayanan Kochappan 

Clo . Sri T. K. Sadanandan , 

General Secretary, Kannittai and Oil Mill Employees 
Union , I, N. T. U. C. Office , Shertalai P. O. 

And 
Opposite Party: 

Sri B. Ithak Joseph , 

Proprietor, Neyyarappally Oil Mills , Shertallai. 
Representations : 
1. Sri T. K. Sadanandan , 

General Secretary , Kanrittai 
and Oil Mill Employees Union , 

On behalf of the 
I.N.T. U. c . Office, Shertallai P. O. 

Complainants. 
2. Sri P. Narayanan Nair, 

On behalf of the 
Advocate , Alleppey : 

Opposite parly . 
AWARD 
This is a complaint under section 33 A of the Industrial Disputes Act, 
1947 filed on 9.10.1964 by the complainants, 20 in numbers shown above, 
against Sri B. Ithak Joseph , Proprietor, Neyyarappally Oil Mills, Sherthallai, 
for alleged contravention of the provisions of section 33 ofthe Industrial Dis 
putes Act, 1947. The case of the complainants is that they are employed in the 
services of the opposite party and they are concerned in the IndustrialDispute 
No. 13/1963, pending adjudication . By discharging the complainants from 
service without the permission or approval of this Tribunal, the opposite 
party is guilty of violation of section 33 of the Industrial Disputes Act, 1947 . 
The complainants have therefore prayed that the Tribunal may be pleased 
to decide the complaint, set out above and pass such order or orders as it 
may deem fit and proper. 

The complaint was registered as I. D. No. 27/64 on the files of the then 
Industrial Tribunal, Alleppey and the parties were duly summoned , and the 
case was posted for further steps. 

Subsequently Government ofKerala have in their order G. O. (Ms) 790/ 
64/HLD dated 30-10-1964 ordered the abolition of the Industrial Tribunal, 
Alleppey and the shifting of the headquarters of the Industrial Tribunal, 
Trivandrum to Alleppey with effect from_1-12-1964. Consequently, there 
after by Notification No. 73787/64/F4/HLD dated 28-11-1964, the Govern 
ment have withdrawn the proceedings from the files of the Industrial 
Tribunal, Alleppey and transferred the same to the Industrial Tribunal, 
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Alleppey (Industrial Tribunal, Trivandrum redesignated ) for adjudication 
from the stage where it has been left by the Tribunal, ordered to be 
abolished. 

Pursuant to this, the complaint wasre-numbered as I. D. No. 69/64 on 
the files of the Industrial Tribunal, Alleppey (Industrial T.ibunal, Trivan 
drum redesignated) and the same was posted to 30-12-1964 for the appear. 
ance of the concerned parties . On the above posting date i.c., on 30-12-1964, 
a petition signed by the complainants i to 20 and their authorised 
representative, was filed in Court in which it is stated that the parties have 
settled the matter out of Court and have prayed that the above dispute may 
be struck off the files. The advocate appearing for the opposite party who 
was also present in Court, endorsed in writing on the petition that he has no 
objection in allowing the prayer in the petition . Under the circumstances, 
mentioned above, the prayer in the petition is allowed . The above petition 
is appended as Annexure to this Award . 

In the result, I am to hold that there is no subsisting IndustrialDisputo 
between the parties to be adjudicated by this Tribuna ). An award is passed 
accordingly . 
Alleppey, 

K. K. KESAVAN , 
31-12-1964. 

Presiding Officer, 

Industrial Tribunal. 
ANNEXURE TO I. D. No. 69/64 
Before the Industrial Tribunal, Alleppey 
(Industrial Tribunal, Trivandrum Redesignated ) 

INDUSTRIAL DISPUTE No. 69/64 
Petition filed by the complainants in the above Case . 

As the parties have settled the matter out of Court, it is prayed that 
the above dispute may be struck off the files. 
Dated this the 30th day of December, 1964 . 
Name 

Signature 
Madhavan Sanku 

(Sd .) 
2 Rappael Vacko 

( Sd .) 
3 Chacko Joseph 

iSd . 
4 Velayudhan Kunjach 

iSd.) 
5 Devasiya Avera 

(Sd.) 
6 Mathoo Varkey 

(Sd .) 
7 Sauvry Ouseph 
8 Vacka Chacko 

(Sd .) 
9 Narayanan Kristnan 

(Sd.) 
10 Varghese Devasiya 

Sa.) 


iSd.) 


Signatur 
(Sd.) 
isd .) 
(Sd.) 
(Sd .) 
isd.) 
isd. 
Isd 
(Sd . 
(Sd .) 
(Sd .) 


Name 
11 Varghese Joseph 
12 

Ouseph Varkey 
13 Kurian Joseph 
14 

Pappen Kesavan 
15 Raman Krishnan 
16 

Joseph Rockey 
17 

Eayo Mathu 
18 

Raghavan Kesavan 
19 Varghese Kunjavatha 

20 Narayanan Kochaiyyappan 
Witnesses : 

1. T. K. Sadanandan, 

General Secretary, 
Kannittai and Oil Mills 
Employees Union , 
I. N. T. U. C. Office, 

Shertallai. 
2. P. X. Antaney , 

Clerk , Neyyarappally 
Oil Mills, 
Shertallay. 


(Sd .) 


(Sd.) 
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GOVERNMENT OF KERALA 

Abstract 
AGRICULTURAL INCOME TAX AND SALES Tax DEPARTMENT - RULES FOR 

DISPOSAL OF DOCUMENTS IN CUSTODY OF OFFICERS 

OF THE DEPARTMENT - APPROVED . 


REVENUE ( H ) DEPARTMENT 

Dated , Trivandrum , 22nd December 1964. 


G. O. MS. 862/64 . 


Read : Letters No. A5-188 /62/TX dated 7-10-1963, 1-2-1954 and 
20-10-1964 . 

ORDER 
Under sub -section (3 ) of Section 2 of the Kerala Destruction of Records 
Act, 1961 (Act 2 of 1962), Government approve the Rules appended hereto 
made by the Board of Revenue ( Taxes) in exercise of the powers conferred 
on it by sub section (1 ) of the said section . 

The Board ofRevenue is requested to publish the Rules and arrange to 
supply to Government 25 copies of the printed Rules. 

By order of the Governor, 

C. C. AHMED, 

Joint Secretary. 

NOTIFICATION 
No. A5-188 /62 /Tx . 

6th January 1965. 
In exercise of the powers conferred by section 2 of the Kerala Destruc 
tion of Records Act, 1961 (Act 2 of 1962) , the Board of Revenue hereby 
makes the following rules for the disposal of documents relating to the Agri 
cultural Income Tax and Sales Tax Department, the same having been 
previously approved by the Government as required by sub-section (3) of the 
said section , namely : 

Rules 
The various records relating to the Agricultural Income tax and Sales 
tax Departmentmay be preserved for the period specified in respect of each 
record in the Annexure and the same shall be destroyed immediately after 
the expiry of such period , subject to the conditionsnoted below : 

1. All the records connected with accounts should be retained as per 
the orders in article 358 of the K. F. C. Volume I. The instructions con 
tained in the said article for their destruction should be followed . 

2. In case of records relating to office procedure, the period of reten 
tion prescribed in Appendix J of the District Office Manual should be 
followed . An extract of Appendix J of the District Office Manual is appended 
to these rules. 

G. 15 /S . 
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3. The period noted in the annexure will begin from the dated on 
which the last action is completed . 

4. Every year a list of classes of records to be destroyed will be drawn 
up by the Heads of Offices immediately after the expiry of the periods noted 
and will be forwarded to the Deputy Commissioner concerned for his 
approval. In case of the records relating to the Intelligence Officers and 
check posts, the lists will be forwarded to the Deputy Commissioner 
( Intelligence ) 

5. The Deputy Commissioners , immediately after the receipt of such 
lists, shall scrutinise the same carefully before approving them so as to avoid 
premature destruction of records. 

6. The Deputy Commissioner shall order the preservation of any parti 
cular register or registers or records for a further specified period if found 
necessary for future reference. 

7. The Deputy Commissioner shall return the approved list of records 
to be destroyed along with the list of records to be preserved for fur.her 
period, if any , within a reasonable time. 

8. On receipt of such lists, the Head of the Office concerned shall 
destroy the records as per the approved list after preserving such of the 
records as may be ordered by the Deputy Commissioner for further preserva 
tion . 

9: The destruction of records shall be done under the personal 
supervision of the Head of Office concerned . 

10. The Head of Office should certify at the foot of the list of records 
to be destroyed that all the records in the list have been destroyed under his 
personal supervision . 

11. Such list should be carefully filled and preserved in the record room 
in a special bundle and retained permanently . 

Annexure 


35 Years 


Annual Establishment returns. 

20 Years 
Correspondence regarding suspension , dismissals, etc. 

10 Years 
Revenue collection Statements. 

Administration Report. 
Note : Printed Administration reports will be treated as reference books. 

D Register (assessment register of dealers paying tax on provisional 
annual basis) . 

di "Register ( assessment register of dealers paying tax on their actual 
monthly turnover ) 
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D2 Register (assessment register of non assessces) . 

C Register (daily collection register). 
ci Register of Sales tax collection . 
C2 Register - Register of advance collections. 
C3 Register ofwatching collection . 
C + Register - Register of watching refund and adjustment. 
Statement of D. C. B. under all Acts. 
Account No. 1 Assessment Register 

2 Register of D. C. B. 
3 Register of advance , collection and adjustment. 
4 Register of Remittances. 

5 Register of refund and advance . 
Register of commendation and errors. 
Form No. I Register of identification cards issued . 
Form No. II Security Register. 
Register of remanded cases. 
Register showing details of stay in respect of Agricultural Incometasi 

Salestax /Surcharge. 
Register showing details of files transferred from other oífices. 
Register L. 
Register R. 
All other registers under the Agricultural Incometax Act. 
Assessment and License files . 
Register of rebates. 
Offence Registers. 
Appeal Registers. 
Appeal and Revision files. 
Register of O. Ps., T. R. Cs, appeals suits etc. 
Register of prosecution cases. 
D. Dis: files . 

6 Years 
Register I Application for Registration . 
Register II Register of Registered dealers . 
Register III Register of application for amendments of Registration 
2. certificates . 

Register IV Register of registration cancelled . 
Register V Annual list of Registered dealers. 
Register VI Stock book of declaration forms. 
Register VII Register of declaration forms issued . 
Register VIII Register showing declaration forms notified invalid . 
Check Post duty Register . 
Check Post General diary. 
Check Post Inspection Register. 
Check Post Commodity war Register. 
Register showing despatch of declaration forms kept at Check Posts . 


Register I Check Post Register showing particulars, of vehicles checked : 
Register II Register showing particulars of casses detected . 
Register III Register of goods seized or confiscated . 
Stock Register of printed forms aud Stationery articles . 

5 Years 
Conduct sheets and Confidential records of retired officers. 

3 Years 
K. Dis , files . 

1 Year 
L. Dis. files. 

Appendix 
EXTRACT OF APPENDIX J OF THE DISTRICT OFFICE MANUAL 

Destruction of Records. 
The Registers mentioned below will be destroyed after the periods 
prescribed herein . 
Distribution Register 

After 5 years. 
Personal Register 

5 
Fair copy Register 

3 
Despa : ch by Post and Local delivery Book 

3 
Stamp account 

3 
Periodical Register 

10 
Call Book 

3 
Security Register 

Provided that all the valuables entered therein have been duly 
accounted for . 
Copy application Register 

10 

years. 
Records issue Register 

3 
The following records will be destroyed after the period noted against 
them . 

Register showing hour, etc.of handing over and taking back the sealed 
bag containing the key of 

the record rooms 
Aricar lists 

year . 
Running note files to the personal and periodical registers 

years. 
and other special registers. 

3 

years . 
order of the Board of Revenue , 

J. A. RODRIGUEZ , 
Secretary (Taxes ). 


10 years . 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O. Rt. 101 /65/Rev . 

Dated, Trivandrum , 21st January 1965 . 
In exercise of the powers conferred by clause (a ) of sub-section (i) of 
section 9 of the Kerala Stamp Act, ( Act 17 of 1959), the Government of 
Kerala , being of opinion that it is necessary in the public interest so to do , 
hereby order that the stamp duty with which the bonds to be executed by 
the repatriates from Burma in connection with the loans sanctioned to them 
by the Government for their rehabilitation are chargeable under the said Act 
shall be remitied . 

By order of the Governor, 

C. C. AHMED, 
Joint Secretary. 


G. 290 
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GOVERNMENT OF KERALA 
Health and Labour Department (Health H ) 

NOTIFICATION 
No. 57529H364 /HLD . 

Dated , Trivandrum , 1st January 1965. 
S.R.O.No. 35/65 :-In exercise of the powers con 
ferred by Section 28 of the Maternity Benefit Act, 
1961 (Central Act 53 of 1961) the Government of 
Kerala hereby make the following Rules , the same 
having been previously published as required by sub 
section ( 1) of the said section . 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary to Government. 
THE KERALA MATERNITY BENEFIT 

RULES, 1964 . 
1. Short title and commencement.- ( 1 ) These 
rules may be called the Kerala Maternity Benefit 
Rules , 1964 

( 2 ) They shall come into force on such date as 
may be notified by the Government in the Gazette . 

2. Definitions. - In these rules, unless the context 
otherwise requires, 

( a ) the " Act" means the Maternity Benefit Act, 
1961 (Central Act 53 of 1961 ) ; 

( b ) "" Competent Authority " means, - (i) in rela 
tion to a plantation , the Chief Inspector of Planta 
tions; and (ii) in relation to any other establishment , 
the Chief Inspector of Factories , 

( c ) . " Form ” means a form appended to these 
rules ; 

(d ) " muster roll " means a muster rollmaintained 
under rulo 3 ; 

Q , 181 
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( e ) “ Registered Medical Practitioner " means a 
medical practitioner whose name has been enrolled 
in a register maintained under any law for the time 
being in force regulating the registration of practi 
tioners of medicine ; 

( f ) " section " means a section of the Act; 

( g ) All other words and expressions used here 
inafter but not defined herein shall have the same 
meaning as respectively assigned to them in the Act. 

3. Muster Roll.— (1 ) The Employer of every esta 
blishment in which women are employed shall prepare 
and maintain a muster roll in Form A and shall 
enter therein particulars of all women workers in 
the establishment: 

Provided that if the Competent Authority is of 
opinion that any register or record maintained in the 
establishment gives the particulars required under 
this rule, hemay, by order in writing direct that such 
register or record be maintained in place of and 
treated as the muster-roll required to be maintained 
under this rule . 

(2) All entries in the muster roll shall be made 
in ink and maintained up -to -date and it shall always 
be available for inspection by the Inspector during 
working hours . 

(3 ) The emplover may enter in the muster roll 
such other particulars as may be required for any 
other purpose of the Act. 

4. Proof.- ( 1 ) The fact that a woman is pregnant 
or has been delivered of a child or has undergone mis 
carriage or is suffering from illness arising out of 
pregnancy , delivery , premature birth of child or mis 
carriage shall be proved by the production of a certi 
ficate to that effect , 

( a ) from a Medical Officer of a Government 

hospital or a dispensary; or 
(b ) from a Registered Medical Practitioner , 
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The certificate shall be in Form " B " . 

( 2 ) The fact that a woman has been confined 
may also be proved by the production of a certified 
extract from a birth register maintained under the 
provisions of any law for the time being in force or 
a certificate signed by a registered midwife . 

(3) The fact that a woman has undergone mis 
carriage may also be proved by the production of a 
certificate signed by a registered midwife. 

(4 ). The fact of death of a woman or a child may 
be proved by the production of a certificate to that 
effect in Form " C " from any of the authorities refer 
red to in sub -rule ( 1) or by the production of a certi 
fied extract from a death register maintained under 
the provisions of any law for the time being in force. 

(5 ) The certificate from a registered midwife 
shall be in form D . 

5. Payment of maternity and other benefit.- ( 1 ) 
A woman employed in an establishment and entitled 
to maternity benefit shall give notice to her employer 
in Form E and the employer shall make payment of 
the maternity benefit and any other amount due under 
the Act to the woman concerned , or, in case of her 
death before receiving such maternity benefit or 
amount, or whether the employer is liable for mater 
nity benefit under the second proviso to sub -section 
( 3 ) of section 5 to the person nominated by the woman 
in her notice in Form E and in case there is no such 
nominee to her legal representative. 

( 2 ) In case of doubt as to the legal representa 
tive of a deceased woman, the employer shall refer 
the question to the Competent Authority for decision 
and the Competent Authority shall, after making such 
enquiries as he deems necessary , decide the question 
and direct the employer to make the payment within 
such time as specified by him in this behalf. 


(3 ) Whenever the payment referred to in sub 
rule ( 1 ) is made, a receipt shall be obtained by the 
employer in Form F from the person to whom the 
payment is made. 

(4 ) The medical bonus shall be paid along with 
the second instalment of the maternity benefit. 

(5 ) The maternity benefit or any other amount 
payable under section 7 shall be paid within two 
months of the date of death of the woman entitled 
to receive such benefit or amount: 

Provided that in cases falling under sub -rule ( 2 ) , 
the amount shall be paid within such time as may 
be specified by the Competent Authority in each 
case . 

(6 ) The wages payable under section 9 shall be 
paid to the woman entitled to receive such wages 
within forty -eight hours of production by her of the 
certificate in Form B or Form D . 

( 7 ) The wages payable under section 10 shall 
be paid to the woman entitled to receive such . wages 
within forty -eight hours . 

6. Break for nursing child . Each of the two 
breaks mentioned in section 11 shall be of 15 minutes . 
duration . An extra sufficient period depending upon 
the distance to be covered , shall be allowed for the 
purpose of journey to and from the creche or the 
place where the children are left by women while on 
duty , provided that such extra period shall not be 
of less than 5 minutes and, more than 15 minutes 
duration . If any dispute arises regarding such extra 
period , the matter shall be referred to the Competent 
Authority for decision . 

7. Duties and powers of the Competent Authority 
and Inspectors.- ( 1) The Competent Authority shall 
be responsible for the administration of these rules 
throughout the State. 
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(2 ) Every Inspector shall discharge his duties 
within the area assigned to him by the Government 
and shall act under the supervision and control of the 
Competent Authority . 

( 3) Every Inspector shall at each inspection of 
an establishment see, 

( a ) whether due action has been taken on 

every notice given under section 6 ; 
(b ) whether the Muster Roll prescribed under 

rule 3 is correctly maintained ; 
(c) whether there have been any cases of 

discharge or dismissal or notices of dis 
charge or dismissal in contravention of the 
provisions of section 12 since the last 

inspection ; 
( d ) ,whether the provisions of sub -section (1 ) 

of section 4 , sub -sections (5 ) and (6 ) of 
section 6 , sections 8 , 9 , 10 , 11 , 13 and 19 
have been complied with and whether 
amounts due have been paid within the 

prescribed time; 
( e) whether there have been any cases of 

deprival of maternity benefit or medical 
bonus in contravention of sub - section ( 2 ) 

of section 12 ; and 
(f) how far the irregularities pointed out at 
-previous inspections have been remedied 
and how far orders previously issued have 

been complied with . 
( 4 ) Where an Inspector observes irregularities 
against the Act or these Rules , he shall issue orders 
in writing to the employer asking the latter to rectify 
the irregularities within a specified period and to 
report compliance to the Inspector . 

8. Acts which constitute gross misconduct. The 
following acts shall constitute gross misconduct for 
purpose of section 12 , namely : 

( a ) wilful destruction of employer s goods or 

property ; 
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(b ) assaulting any superior or co -employee 

at the place of work ; 
(c) criminal offence involving moral turpitude 

resulting in conviction in a court of law ; 
( d ) theft, fraud, or dishonesty in connection 

with the employer s business or property ; 

and 
( e) wilful non -observance of safety measures 

or rules on the subject or wilful interfer 
ence with safety devices or with fire fight 

ing equipment. 
9. Appeal under section 12.- ( 1 ) An appeal under 
clause ( b ) of sub - section ( 2 ) of section 12 shall be 
preferred to the Competent Authority in form G . 

(2 ) The appeal may bemade in writing and either 
handed over personally or sent under a registered 
cover to the Competent Authority . 

(3 ). When an appeal is received the Competent 
Authority shall furnish a copy of the memorandum 
of appeal to the employer, call for his reply thereto 
and also ask him to produce documents connected 
with the issue of the appeal by a fixed date. The 
Competent Authority may ascertain further details 
if necessary, from the employer as well as from the 
woman . On considering the facts presented to him 
and ascertained by him the Competent Authority 
shall give his decision. In case the employer fails to 
submit his reply or produce the required documents 
within the specified period , the Competent Authority 
may give his decision ex parte. 

10. Complaint under section 17.- ( 1 ) A complaint 
under sub -section (1 ) of section 17 shall be made in 
writing in form H or I as the case may be. 

( 2 ) When a complaint referred to in section 17 
is received by an Inspector, he shall examine the 
relevant records maintained by the employer in this 
behalf, examine any person employed in the establish 
ment and take down necessary statement for the 


purpose of the enquiry and if he is satisfied that the 
maternity benefit or the amount has been improperly 
withheld , he shall direct the employer to make the 
payment to the woman or to the person claiming the 
payment under section 7, as the case may be, immedi 
ately or within a specified period . 

11. Appeal under Section 17.— ( 1 ) An appeal 
against the decision of the Inspector under sub- section 
- (2) of section 17 , shall lie to the Competent Autho 
rity . 

( 2 ) The aggrieved person shall prefer an appeal 
in writing to the Competent Authority in form " J and 
file other supporting documents . 

( 3 ) When an appeal is received the Competent 
Authority shall call from the Inspector before a fixed 
date, the record of the case. The Competent Autho 
rity -shall-if necessary also record the statements of 
the aggrieved person , and of the Inspector and seek 
clarification if any is required . 

(4 ) Taking into account the documents , the 
evidence produced before him and the facts presented 
to him or ascertained by him , the Competent Autho 
rity shall give his decision . 

12. Supply of forms. — The employer shall supply 
to every woman employed by him at her request free 
of cost copies of form B , C , D , E , F , G , H and 
I . 

13. Non - submission of notices , appeals or com 
plaints in the prescribed forms. - Nothing in rules 5 , 
9 and 10 shall affect the right of a woman entitled to 
receive maternity benefit or any other amount due 
under the Act if she fails to submit a notice , appeal 
or complaint under the said rules, as the case may be, 
in a prescribed form : 

Provided that where a notice, appeal or com 
plaint under the said rules has been submitted by a 
-woman entitled to receive maternity benefit or any 
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other amount due under the Act in a form other than 
the prescribed form , the authority concerned , may , 
within 15 days of the receipt of such notice , appcal 
or complaint require the woman to submit the notice, 
appeal or complaint,-as the case may be, in the pres 
cribed form .. 

14. Records . - Records kept under the provi 
sions of the Act and these Rules shall be preserved 
for a period of two years from the date of their 

pre 
paration . 

15. Abstract - The abstract of provisions of the 
Act and these rules required to be exhibited under 
section 19 shall be in Form K and shall be exhibited 
in such manner as the Competent Authority may 
require. 

16. Annual returns.-- ( 1) The employer of every 
establishment shall on or before the 31st day of 
January in each year submit to the Competent Autho 
rity a return in each of the form L and M giving 
information as to the particulars specified in respect 
of the preceding year . 

( 2 ) If the employer of an establishment to which 
the Act applies sells , abandons or discontinues the 
working of the establishment, he shall within one 
month of the date of sale or abandonment or four 
months of the date of discontinuance , as the case 
may be submit to the Competent Authority a further 
return in each of the said forms in respect of the 
period between the end of the preceding year and the 
date of sale , abandonment or discontinuance . 

FORMA 


( See Rule 3 ) 
Muster Roll 

(Name of establishment) 
Serial Number . 
Nameof woman and her father s 

( or 1f, married husband a ) ams 
Data of appointzant 


2 


9 


9 


4 
5 


Nature of work . 
Dates with month and year in which she 
is employed, laid off and not employed : 


Remarks. 


Month 


No. of days 
employed 


No. of days 

laid off 


No. of days 
not employed 
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6 Date on which the woman gives notice 

under section 6 . 
7 Date of discharge dismissal, if any 
8 Date of production of proof of pregnancy 

under section 6 . 
9 Date of birth of child . 
10 Date of production of proof of delivery ! 

miscarriage death. 
11 Date of production of proof of illness 

referred to in section 10 . 
12 Date with the amount of maternity benefit 

paid in advance of expected delivery . 
Date with the amount of subsequent pay 

ment of maternity benefit. 
14 Date with the amount of bonus, if paid 

under section 8 . 
Date with the amount of wages paid on 

account of leave under section 9 . 
Date with the amount of wages paid on 
account of leave under section 10 and 

period of leave granted . 
17 Name of the person nominated by the 

wonian under section 6 . 
18 

If the woman dies, the date of her death , the 
name of the person to whom maternity 
benefit and /or other amount was paid, the 

amount thereof, and the date of payment. 
19 

If the woman dies and the child survives, 
the name of the 

person to whom the 
amount maternity benefit was paid on 
behalf of the child and the period for 

which it was paid . 
20 

Signature of the employer of the establish 
ment authenticating the entries in the 

muster roll. 
21 Remarks column for the use of the Inspector, 
G. 181 


15 
16 
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FORM B 


[ See Rule 4 ( 1 ) ] 
This is to certify that I examined . 
wife daughter of. 

woman employee in . 
(name of establishment) on .. 

(date ) and found cannot 
discover that she is pregnant and is expected to be delivered of a child 
within (month and days ) from the abovementioned date|has under 
gone miscarriage has been delivered of a child on . 

.. (date ) 
or is suffering from .... 

( date ) from illness arising out of 
pregnancy delivery premature birth of a child or miscarriage. 


Date. 


Signature, qualifications and 
designation of Medical Officer 
Medical Practitioner . 


Definitions of " child" and "miscarriage" as in the Maternity Benefit 
Act, 1961 : 


1. " Child " includes a still-born child . 
2. "Miscarriage" means expulsion of the contents of a pregnant 

uterus at any period prior to or during the twenty -sixth week 
of pregnancy but does not include any miscarriage, the causing 
of which is punishable under the Indian Penal Code. 


FORM C 


[ See Rule 4 ( 4 ) ] 
This is to certify that Smt.. 

...wife daughter 
of. employed in 

(name of 
establishment) expired on . 

.before during after confine 
Inent: The child died on . 

survives her . 
Date . 


Signature, qualifications and 
designation of Medical Officer 
Medical Practitioner, 


FORM D 


[ See Rule 4 (5 ) ) 


This is to certify that I examined . 

.wife daughter 
of .. .a woman employee in . 

. ( name of 
establishment) and found that she has been delivered of a childjhas 
undergone miscarriage on . 

(date ) 


Date . 


Signature of registered midwife. 


Definitions of " child " and "miscarriage" as in the Maternity Benefit 
Act, 1961 : 

1. " Child " includes a still-born child . 
2. "Miscarriage" means expulsion of the contents of a pregnant 

uterus at any period prior to or during the twenty - sixth week 
of pregnancy but does not include any miscarriage, the causing 
of which is punishable under the Indian Penal Code. 


FORME 


[ See Rule 5 ( 1 ) ] 
Notice under section 6 of the Maternity Benefit Act, 1961. 

(Name of establishment) 

... (name of woman ) wife daughter of.. 
employed as 

at 

(narne of 
establishment) , hereby given notice that I expect to be confined within 
six weeks next following from the date of this notice have given birth to 
a child on ... 

..... (date) and shall be absent from work from ... 
(date) . I shall not work in any establishment during the period for 
which I receive maternity benefit. 

2. For the purpose of section 7, I hereby nominate . 
(here enter name and address of the nominee) to receive maternity 
benefit and or any other amount due to me under the Act in case of my 
death . 


Signature or thumb 
impression of woman . 


Signature of an Attestor in case 

the woman is not able to sigi 
and affixes thumb impression . 


Date . 
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FORM F 


[ See Rule 5 ( 3) ] 

Form of receipt of Maternity Benefit 
To 

(Name of establishment ) 
I, 

the undersigned , a *woman employeel the nominee of 

.woman employee legal representative of.. 
woman employee deceased in . 

(name of establishment) 
at..........in ... district received maternity benefit and/or other 
amount due under the Maternity Benefit Act, 1961, from the employer 
of the establishment referred to above, as detailed below : 
Rs. 

, being the first instalment of maternity bentat paid 

on ... 
Rs. 

, being the second instalment of maternity benefit 

after delivery paid on . 
Rs. 

, being the medical bonus under section 8 of the Act 

paid on .... 
Rs. 

being the wages for the leave period from ... .to 

..mentioned under section 9 or 10 . 
*My|Her confinement|miscarriage took place on ... 

or IShe 
fell ill because of pregnancy , delivery, premature birth of a child or 
miscarriage on ....... .... In consequence I.... 

her nominee 
legal representative have received the aforesaid amounts prescribed in 
sections 5 , 8 , 9 and 10 of the Maternity Benefit Act, 1961. 
Signature of an attestor in case Signature or thumb impression of 
the woman is not able to sign 

*Woman employee or her nomi 
and affixes thumb impression. 

nee or legal representative. 
Date.. 


* Strike out unnecessary portion . 


FORM G 


( See Rule 9 ) 
To 

The Competent Authority 
appointed under the Maternity Benefit Act , 1961. 

( Address ) 
Sir , 

I.............. the undersigned, woman employee of . 
(Name of establishment and full address ), having been wrongly deprived 
by the employer of maternity benifit or medical bonus or both (strike out 
unnecessary portion ) for the reasons attached thereto , prefer this appeal 
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under sub-section ( 2 ) of section 12 and request that the sald employer 
be ordered to pay the above mentioned amount to me. A copy of the 
order of the employer in this behalf is enclosed. 


Date .. 


Signature or thumb impression 

of the woman . 


Signature of an Attestor in case the 
woman is not able to sign and 

affixes thumb impression . 


FORM H 


( See Rule 10 ) 
То 
The Inspector, 

(Under the Maternity Benefit Act, 1961) 
Sir , 

I.............. (Name of woman ) employed in . 
(Name and full address of establishment) having fulfilled the conditions 
laid down in the Maternity Benefit Act, 1961 and the Rules thereunder 
am entitled to Rs... ......being maternity benefit andjor Rs.. 
being the medical bonus and/or Rs...........being wages for leave 
due under section 9 or 10 but the same has been improperly withheld 
by the employer. He may , 

therefore be directed to pay the amount 
to mo. 

Signature or thumb impression 

of the woman . 
Date 

Signature of an Attestor in case the 

woman is unable to sign and 

affixes thumb impression . 
Full address of the woman . 


Strike out unnecessary portion 


FORMI 

( See Rule 10 ) 
Το 

The Inspector, 

(Under the Maternity Beneft Act, 1961) 

I.. ...... ( name), a person nominated under section 6 by 
or a legal representative of.... ...... (name of woman ) employed 
in . 

( name and full address of establishment ) have to com 
plain that the said woman having fulfilled the conditions laid down in 
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the Maternity Benefit Act, 1961 and the Rules thereunder is entitled to 
Rs.. 

being maternity benefit and/or Rs.............being 
the medical bonus and or 
Rs..... 

.being wages for leave due under section 9 or 10 but 
the same has been improperly withheld by the employer . He may, there 
fore , be directed to pay the amount to me. 

Signature on thumb impression 

of the nomineelegal representative. 
Date . 

Signature of an Attestor in case the 

nominee legal representative is 
unable to sign and affixes 

thumb impression . 
Full address of the nomineellegal 

representative. 


FORM J 


( See Rule 11 ) 


TO 


Sir , 
Shri 

Inspector, having directed under sub- section 
(2 ) of section 17 to pay the Maternity Benefit or other amount being 
... (nature of amount) to which : 

(Name of 
woman ) is said to be entitled, I prefer this appeal under sub-section (3 ) 
of section 17. In view of the facts mentioned in the memorandum attach 
ed hereto and other documents filed herewith it is submitted that the 
woman is not entitled to the maternity benefit or the said amount and 
hence the decision of the Inspector in this behalf, copy of which is enclosed, 
may be set aside. 


Date . 


Signature of aggrieved person . 

Full address . 


FORM K 

( See Rule 15 ) 
(Abstract of the Maternity Benefit Act, 1961, and the rules made 
thereunder ) . 

1. No employer shall knowingly employ a woman during the six 
weeks immediately following the day of her delivery or miscarriage 
and no woman shall work in any establishment during the said period. 
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2. No pregnant woman shall on a request being made by her in this 
behalf be required by her employer to do during the period of one 
month immediately preceding the period of six weeks before the date of 
her expected delivery and also for any period during this period of six 
weeks for which she does not avail of leave of absence, any work which 
is of an arduous nature or which involves long hours of standing, or 
which in any way is likely to interfere with her pregnancy or the normal 
development of the foetus, or is likely to cause her miscarriage or other. 
wise to adversely affect her health . 

3. ( 1 ) Subject to the provisions of the Act, every woman who has 
actually worked in an establishment of the employer from whom she 
claims maternity benefit for a period of not less than one hundred and 
sixty days, including the days during which she was laid off shall be 
entitled to , and her employer shall be liable for, the paynient of mater 
nity benefit at the rate of her average daily wages, or one rupee a day, 
whichever is higher , for the period of her actual absence not exceeding 
six weeks immediately preceding and including the day of her delivery 
and for the six weeks immediately following that day : 

Provided that where a woman dies during the period for which 
maternity benefit is payable to her, the benefit shall be payable only 
for the days upto and including the day of her death . However, where 
the woman having been delivered of a child, dies during her delivery 
or during the period of six weeks immediately following the date of her 
délivery, leaving behind in either case the child, the employer shall be 
liable for the payment of maternity benefit for the entire period of six 
weeks immediately following the day of her delivery but if the child also 
dies during the said period, then , for the days upto and including the 
day of the death of the child . 

( 2 ) The amount of maternity benefit for the period preceding the 
date of her expected delivery shall be paid in advance by the employer 
to the woman on production of a certificate in form B stating that she 
is pregnant and is expected to be delivered of a child within six weeks 
of the date of production of the certificate , and the amount due for the 
subsequent period shall be paid by the employer to the woman within 
forty -eight hours of production of the certificate in form B or form D 
stating that she has been delivered of a child or production of a certified 
extract from a birth Register maintained under the provisions of any 
law for the time being in force . 

4. ( 1 ) Any woman employed in an establishment and entitled to 
maternity benefit under the provisions of this Act may give notice in 
writing in form E to her employer, stating that her maternity benefit 
and any other amount to which she may be entitled under this Act may 
be paid to her or to such person as she may nominate in the notice and 
that she will not work in any establishment during the period for which 
she receives maternity benefit. 
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(2 ) In the case of a woman who is pregnant, such notice shall state 
the date from which she will be absent from work , not being a date 
earlier than six weeks from the date of her expected delivery . 

( 3) Any woman who has not given the notice when she was pre 
gnant may give such notice as soon as possible after the delivery . 

(4 ) On receipt of the notice, the employer shall permit such woman 
to absent herself from the establishment until the expiry of six weeks 
after day of her delivery . 

5. ( 1) Every woman entitled to maternity benefit under the Act 
shall also be entitled to receive from her employer a medical bonus of 
twenty-five rupees, if no pre -natal, confinement and post-natal care is 
provided for by the employer free of charge . The medical bonus shall 
be paid along with the second instalment of the maternity benefit. 

( 2 ) In case of miscarriage, a woman shall, on production of a 
certificate in Form B or Form D be entitled to leave with wages at 
the rate of maternity benefit, for a period of six weeks immediately 
following the day of her miscarriage. The wages shall be paid within 
48 hours of production of the certificate in Form B or Form D . 

( 3 ) A woman suffering from illness arising out of pregnancy, 
delivery, premature birth of child or miscarriage shall, on production 
of a certificate in Form B , be entitled, in addition to the period of 
absence allowed to her on account of maternity or miscarriage, as the 
case may be, to leave with wages at the rate of maternity benefit for a 
maximum period of one month . The wages for the leave period shall 
be paid within 48 hours of the expiry of that period. 

6. Every woman delivered of a child who returns to duty after such 
delivery shall , in addition to the interval for rest allowed to her, be 
allowed in the course of her daily work two breaks of 15 minutes duration 
for nursing the child until the child attains the age of fifteen months. 
An extra sufficient period , depending upon the distance to be covered, 
shall be allowed for the purpose of the journey to and from the creche 
or the place where the children are left by women while on duty, provided 
that such extra period shall not be less than 5 minutes and more than 
15 minutes duration . 


7. ( 1 ) When a woman absents herself from work in accordance with 
the provisions of the Act, it shall be unlawful for her employer to dis 
charge or dismiss her during or on account of such absence or to give 
notice of discharge or dismissal on such a day that the notice will expire 
during such absence, or to vary to her disadvantage any of the conditions 
of her service. 

( 2 ) ( a ) The discharge or dismissal of a woman at any time. during 
her pregnancy, if the woman but for such discharge or dismissal would 
have been entitled to maternity benefit or medical bonus shall not have 
the effect of depriving her of the maternity benefit or medical bonus. 
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Provided that where the dismissal is for one or more of the following 
acts, the employer may, by order in writing communicated to the woman , 
deprive her of the maternity benefit or medical bonus or both . 

(1) wilful destruction of employer s goods or property; 
(1 ) assaulting any superior or co - employee at the place of work ; 
(11i) criminal offence involving moral turpitude resulting in conviction 

in a court of law ; 
(lv ) theft, fraud , or dishonesty in connection with the employer s 

business or property ; and 
(v ) wilful non -observance of safety measures or rules on the subject 

or wilful interference with safety devices or with fire -fighting 

equipment. 
( b ) Any woman deprived of maternity benefit or medical bonus or 
both, may, within sixty days from the date on which the order of such 
deprivation is communicated to her, appeal in Form G to the Chief 
Inspector of Plantations in the case of plantations and to the Chief 
Inspector of Factories in the case of any other establishments, and the 
decision of the Chief Inspector of Plantations or the Chief Inspector of 
Factories as the case may be, on such appeal whether the woman should 
or should not be deprived of maternity benefit or medical bonus or both , 
shall be final. 


8. If a woman works in any establishment after she has been permitted 
by her employer to absent herself under the provisions of the Act, she 
shall forfeit her claim to the maternity benefit for such period. 

9. ( 1) Any woman claiming that maternity benefit or any other 
amount to which she is entitled under the Act and any person claiming 
chat payment due has been improperly withheld may make a complaint 
to the Inspector in writing in Form H or T as the case may be. 

( 2 ) The Inspector may , of his own motion or on receipt of a com 
plaint in Form H or I make an inquiry or cause an enquiry to be made 
and if satisfied that payment has been wrongfully withheld , may direct 
the payment to be made in accordance with his orders. 

( 3 ) Any person aggrieved by the decision of the Inspector may, 
within thirty days from the date on which such decision is communicated 
to such person appeal to the Chief Inspector of Plantations in the case of 
plantation and to the Chief Inspector of Factories in the case of any 
other establishment. 

The decision of the Chief Inspector of Plantations Chief Inspector 
of Factories where an appeal has been preferred to him or of the Inspector 
where no such appeal has been preferred, shall be final. 

10. (a ) The employer shall supply to every woman employed by him 
at her request free of cost copies of forms B , C , D , E , F , G , H , 
and T. 


G. 181 
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( b ) The failure to submit a notice, appeal or complaint in the 
prescribed form will not affect the right of a woman entitled to receive 
maternity benefit or any other amount due under the Act. Where a 
notice, appeal or complaint has been received in a form other than the 
prescribed form , the authority concerned shall within fifteen days of the 
receipt of such notice, appeal or complaint, require the woman to submit 
the notice, appeal or complaint, as the case may be in the prescribed form . 

11. (a ) ( 1 ) The employer of every establishment in which women 
are employed shall prepare and maintain a muster roll in Form A and 
shall enter therein particulars of all women workers in the establishment. 

( 2 ) All entries in the muster roll shall be made in ink and 
maintained up-to-date and it shall always be available for inspection by 
the Inspector during working hours . 

(b ) The employer of every establishment shall on or before the 21st 
day of January in each year submit to the Chief Inspector of Plantations 
or the Chief Inspector of Factories, as the case may be, a return in each 
of the Forms L and M giving information as to the particulars specified 
in respect of the preceding year . 


FORM - L 


( See Rule 16 ) 
Employment, dismissal, payment of bonus, etc. of women for the 
year ending on 31st December , 19 

1. Establishment. 
2. Aggregate number of women permanently 

or temporarily employed during the year. 
3. Number of women who worked for a period 

of not less than one hundred and sixty days 
in the twelve months immediately preceding 

the date of delivery . 
4. Number of women who gave notice under 

section 6 . 
5. Number of women who were granted permis 

sion to absent on receipt of notice of 

confinement. 
6. Number of claims for maternity benefit paid . 
7. Number of claims for maternity benefit 

rejected. 
8. Number of cases where particular confine 

ment and postnatal care was provided by 
the management free of charge ( section 8 ) . 


19. 


9. Number of claims for medical bonus paid 

(section 8 ) . 
10. Number of claims for medical bonus rejected . 
11: Number of cases in which leave for mis 

carriage was granted. 
12. Number of cases in which leave for mis 

carriage was applied for but was rejected. 
13. Number of cases in which additional leave 

for illness under section 10 was granted . 
• 14. Number of cases in which additional leave 

for illness under section 10 was applied for 

but was rejected. 
16. Number of women who died . 

( a ) before delivery . 

( b ) after delivery. 
16. Number of cases in which payment was made 

to persons other than the woman concerned. 
17. Number of women discharged or dismissed 

while working 
18. Number of women deprived of maternity 

benefit and/or medical bonus under proviso 

to sub -section (2 ) of section 12 . 
19. Number of cases in 

which payment was 
made on the order of the Competent 

Authority or Inspector. 
20. Remarks. 


N.B. -Full particulars of each case and reasons for the action taken 

under serials 7, 10, 12 , 14 , 17 and 18 should be given in the 

Appendix below : 
Date .. 

Signature of employer . 


FORM - M 


( See Rule 16 ) 
Details of payment made during the year ending 31st December, 19 
Name of person to whom paid 

Amount paid . 
1. Date of payment, 
2. Woman employco . 
3. Nominee of the woman , 
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4. Légal representative of the woman . 
5 . Amount for the period preceding date of 

expected delivery . 
6. Amount for the subsequent period . 
7. Under section 8 of the Act. 
8. Under section 9 of the Act. 
9. Under section 10 of the Act. 
10. Number of women workers who absconded 

after receiving the first instalment of 

maternity benefit. 
11 Cases where claims were contested in a 

court of law . 
12. Result of such cases . 
13. Remarks. 


Date . 


Signature of employer. 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 57479 /H4/64 /HLD . 

Dated, Trivandrum , 15th January 1965 . 
S. R. O. No. 36 /65. - In exercise of the powers conferred by sub -sec 
tion (2) of Section 64 of the Factories Act, 1948 (Central Act 63 of 1948) 
the Government of Kerala hereby make the following amerdment to the 
Kerala Factories Rules , 1957, the same having been previously published as 
required by section 115 of the said Act namely : 

AMENDMENT 
In the said Rules, in the schedule to rule 110, the following shall be 
inserted in columns (1) to (5 ) between the existing entries “ Cement 
Factories” and “ Factories in Tea and Rubber Plantations" , namely : 
(1 ) ( 2 ) 

5 ) 
Establishments deal 

The limits of work 
64(2)( ) ing in the export 

All Sections inclusive of over time 
of 

pepper , ginger work , 52 & 61. shall not exceed those 
64 ( 3 ) and spices and 

mentioned in sub -sec 
other hill produces. 

tion (4 ) of section 64 . 


and 


By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary . 


G. 292 
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GOVERNMENT OF KERALA 
Revenue ( H ) Department 

NOTIFICATION 
G. O.MS. 40 /65/Rev . 

Dated , Trivandrum , 19th Jan ary 1965. 
S. R. O. No. 37 /65. - In exercise of the powers conferred by Sections 
57 of the Kerala General Salestax Act, 1963, (Act 15 of 1963), the Government 
of Kerala hereby make the following amendment to the Kerala General 
Sales Tax Rules. 1963, published as S. R. O. No. 331/63 in the Kerala 
Gazette Extraordinary dated 30th March 1963, namely :-- 

AMENDMENT 
In form No. 22 appended to the said rules, the word " per month " 
occurring after the words " permitted to pay a sum 

of Rs... 
shall be deleted . 

By order of the Governor, 

C. C. AHMED , 

Joint Secretary 

Explanatory Note. 
(This is not a part of the amendment or rule, but is intended to indicate 

its general purport). 
The Government consider that the total tax provisionally assessed under 
section 7 of the Actshould be specified in Form 22 of the Kerala General 
Salestax Rules, 1963 and for that purpose the said form should be ( amended 
suitably . The amendment is intended to achieve the above object. 
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GOVERNMENT OF KERALA 
Health and Laboar (L ) Department 

NOTIFICATION 
G. O. MS. No. 70 /65 /HLD . 

Dated , Trivandrum , 21st January 1965 . 
S. R. O. No 38 /65. - In exercise of the powers conferred by the proviso 
( ii) to Section 25 and clause (a ) of sub-section (2) ofSection 357 of the. 
Kerala Municipal Corporations Act, 1961 (Act 30 of 1931), the Government 
of Kerala hereby make the following rule, the samehaving been previously 
published as required by section 368 of the said Act. 

RULE 
The sitting fee that a Corporation Councilmay sanction to its Deputy 
Mayor or Councillor under proviso (ii) to Section 25 of the Act for attend 
ing the meeting of the Council or any Committee thereof shall not exceed 
Rs. 7.50 for one day : 

Provided that the aggregate amount of such fees payable to the Deputy 
Mayor or a Councillor shall not exceed Rs. 45 in a particular month . 

Explanatory Note 
( This note is not part of the rule , but it is intended to indicate its 
general purport). The second proviso of Section 25 of the Kerala Municipal 
Corporations Act, 1961 (Act 30 of 1961) lays down that, subject to the 
limits prescribed by theGovernment, the Corporation Council may sanction 
an allowance to the Deputy Mayor and Councillors for covering incidental 
expenses and conveyance hire for attending the meetings of the Councils or 
any Committee thercor or a sitting fee in lieu thereof. The above rule is 
intended to prescribe the limit of allowance payable by the Council to the 
Deputy Mayor and Councillors. 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary. 


G. 308 
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GOVERNMENT OF KERALA 
Health & Labour (H ) Department 

NOTIFICATION 


No. 25407 /H4/64/HLD . 

Dated , Trivandrum , 15th January 1965 ; 
S. R. O. 39/65. - In exercise of the powers conferred by section 40 of the 
Motor Transport Workers Act, 1961 (Central Act 27 of 1961) the Govern 
ment of Kerala hereby make the following amendments to the Kerala Motor 
Transport Workers Rules, 1962, the same having been previously published 
as required by sub -section (1) of the said section namely : 

AMENDMENTS 
In the said Rules , 
1. for rule 4 the following shall be substituted , namely: 

“ 4. Application for registration : The employer of an undertaking 
shall, not less than thirty days before the date on which he proposes to 
operate the undertaking, submit to the Chief Inspector or an Inspector duly 
authorised by him in this behalf an application in duplicate in Form No. 1, 
for the registration of the undertaking and grant of a certificate of 
registration : 

Provided that in the case of an undertaking which is in operation 
immediately before the commencement of these rules, such application shall 
bemadewithin sixty days of such commencement: 

Provided further thatwhere an undertaking has units operating in more 
than one State, the employer of the undertaking shall apply for registration 
to the Chief Inspector or the Inspector as the case may be, of the State in 
which the headquarters of the undertaking is located " . 

2. For rule 13 the following shall be substituted , namely : 

“ 13. Marking of the registration number on the vehicle: The registration 
number of the undertaking shall be marked on the left hand side of every 
vehicle owned by the undertaking in lettering 3" high and !" thick " . 

By order of theGovernor, 
A. SETHUMADHAVA MENON , 

Health Secretary. 


G. 334 
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GOVERNMENT OF KERALA 
Health and Labour (K ) Department 

NOTIFICATION 
G.O. (MS.) 88/65/HLD . 

Da!ed , Trivandrum , 29th January 1963. 
S. R. O. No. 40/65. - In exercise of the powers conferred by sub 
section (2) of Section 1 of the Trivandrum City Improvement Trust Act, 
1960 (Act 1 of 1961) and after previous publication as required by sub 
section (1) of Section 143 of the said Act, the Government of Kerala hereby 
direct that all of the provisions of the said Act shall apply to the area speci 
fied in the schedule appended , with effect from 15-2-1965 . 

SCHEDULE 
District - Trivandrum . 
Taluk - Trivandrum . 

Village - Randamada . 
urvey Nos. - 1473, 1474 , 1475 , 1476 , 1477 1478, 1479, 1480 , 
1481, 1482, 1483 , 1484 , 1485 , 1486 , 

1487, 1488 , 1489 A , B , 
1490 , 1491, 1492 , 193, 1494 , 1496 , 

1495 , 

1496 , 1497, 1498 , 
1499 , 1500, 1501, 1502, 150 , 1504 , 1505 , 1506 , 1507 , 1508 , 
1526 , 1527, 1528 , 1699 , 1310, 1711, 1712 , 1713, 1714 , 1715 , 
1716 , 1717, 1718, 1719, 1720 A , B1, 2 , 721 ; 1722 A , B , 1724 , 
1725 , 1726 , 1727, 1728 1729, 1730, 

1732, 1733, 

1734 , 
1735 A , B , 1736 , 1737 A , B , 1738 , 1977 , 1978 , 1979 , 1980 , 1981, 
193, 1984, 1985, 1986 , 987 

1988, 1990 , 

1993, 1994 , 

1995 , 
1996 A , B , 1997 A , B , 1998 , 1999 , 2000 , 2001, 2002, 2003 , 2004, 
2005 , 2009, 2010 , 2011 , 2012 , 2013, 2014, 

2015 , 2016 , 2017 , 
2013 , 2019, 2020, 2021, 2022, 2023, 

2025, 

2026 , 
2027, 2028 , 2029, 

2031, 2032 2033, 2034 , 
2035, 2036 , 2037 , 

2038, 2039 , 

2040, 2041, 2012, 
2043 , 2044 , 2045 , 2046, 2047 , 2048, 2019 , 

2050 , 
2051, 2052 , 2053, 2054, 2055 , 2056 , 

2057 A , B , 2058 , 
2059, 2060 , 

2061, 2062 . 2063, 2064, 2065 , 2066 , 
2067, 2069, 2070, 

2073, 

2074, 
2075, 

2077, 2078 , 

2079, 2080, 2081, 2082, 
2083 A , B , • 2084, 

2085 , 2086 , 

2087 , 2088 , 2089, 2090 , 
2091, 2092, 2093, 2094 , 2095, 2096 , 2097, 2098 A , B , 
2099 , 2100 , 2101, 2112 , 2113 2114 , 2115 . 

2116 , 
2117, 2118 A , B , 2119, 2120 , 2121, 2122, 2123, 
2124, 2125 , 

2126 2127 2128, 2129 , 2130 , 2131, 
2132, 2133, 2134 , 2135 2136 , 

2137, 2138, 2139, 
2140 , 2141 , 

2142 , 2143 2144 

2145 , 2146 , 2147, 
2148, 

2149, 2150 , 2151, 2152, 2153, 2154, 2155 , 
2156 , 2157, 2158, 

2159, 2160, 2161, 2162, 2163, 
2164, 2165 , 2166 , 2167, 

2168, 2169, 

2170, 

2171, 


1731, 


2024, 


2030, 


2068 , 
2076 , 


2071, 


2072, 


G. 357: 


2278 A , B , 


. 


2094, 


2172, 

2173. 2174, 2175 A , B , 2176 , 2177 A , B , 2180 
2181 , 2197 , 2211 , 2212, 2215 , 2216 , 2217 , 

2232, 
2250 A , B , 2251, 2252 . 

2253, 

2277 , 

2254, 
2279, 2300 , 2302, 2323, 2324 , 

2327. 
BOUNDARIES 

1472, 
East - 1469, 1743, 1742, 1739 , 2219 

2220 , 
2218, 2214 , 2210 , 2200 , 2199 , 

2198, 

2196 , 
2194, 

2182, 
2195 , 

2179, -2178 , 

2176 , 2168 . 
2103 , 

2100, 

2093 , 
2090 , 1976 , 

1992 , 

2 09, (Portion only) 1739, 1742, 
1743 , 1471, 1472, 1467, 

1433, 

1010 . 
1009, 
West - 1010 , 

1008, 1607, 1006 , 

1002 , 
989, 988 , 1529 , 1542, 1543, 1514, 1545, 
1516 , 1518, 

1558 , 

1564 , 1565 , 1569 , 1570, 
1571, 1574 , 

1575 , 

2009 , (Portion ) 2010 , (Portion ), 
2006 , 2007, 1992; 1991 , 1989, 

1982, 

1976 . 
North - 880 , 879; 878, 

862, 
867, 852, 850 , 

49, 846 , 

841, 
839, 1512 , 1511, 

1510 , 

1517 , 1521, 
1525 , 1530, 1708, 1704, 1700 , 1696 , 1697 , 
2328 , 2326 , 2325 , 

2322 , 

2308 , 
2306 , 2305, 2304 , 2293, 2295 , 

2297, 

2279 , 
2280, 2276 , 2275, 2274, 2204, 

2263, 

2259, 
2256 , 2255 , 

2248, 

2249, 2237 , 2233 , 2231. 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary . 


871, 870, 


869,; 840 

1522 , 


2309, 


2307, 
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GOVERNMENT OF KERALA 
AMENDMENTS TO THE KERALA EDUCATION RULES, 1959 


Education ( J) Department 
G.O.(P ) No.52/65 /Edn . Dated , Trivandrum , 30th January 1965 . 


NOTIFICATION 


S.R.O. No. 43/65 .--In exercise of the powers conferred 
by Section 36 of the Kerala Education Act, 1958 (Act 6 of 
1959) the Government of Kerala hereby make the following 
amendments to the Kerala Education Rules , 1959 , namely : 


Amendments 
In the said Rules 
1. In Chapter 1 

In Rule 2, after sub -rule (7), the following sub -rulc 
shall be inserted , namely : 

(7) (a ). " Teacher " includes the Headmaster. 
2. In Chapter XIV (A )-- 

(a) for Rules 1 to 6 , the following Rules shall be sub 
stituted , namely : 

" 1. Subject to the qualifications laid down by 
Government from time to time in respect of teachers of 
Government and aided schools and subject to the following 
restrictions, teachers of aided schools may be appointed as 
(a) permanent; (b ) acting , or (c) temporary . 

2. Appointment of unqualified teachers made under 
Rule 2 (1) of Chapter XXI shall be deemed temporary : 
Appointments c ^ qualified teachers shall be deemed as 
acting till they are confirmed . 

3. Initial appointment of qualified teachers shall 
be on probation : 
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Provided that for the purpose of this Rule qualified 
teachers in service on the date on which this Rule comes 
into force and who have a satisfactory continuous service 
of not less than one year, shall be deemed to have completed 
their probation . 

4. "Permanent appointment of teachers shall be 
made from among the qualificd teachers who have com 
pleted their probation satisfactorily. 

5. Unqualified teachers appointed under Rule 2 
and who acquire the prescribed qualifications subsequently 
shall have preference for appointments to future vacancies 
in schools under the same Educational Agency. 

6. (a ). Teachers appointed under Rule 3 shall be on 
probation for a total period of one year on duty within a 
continuous period of two years. At the end of the period of 
probation the manager may issue an order declaring him 
to have satisfactorily completed his probation ; 

(b ) At any time before the expiry of the period of 
probation , the manager may with approval of the Educa 
tional Officer, by order extend the period of probation for a 
further period not exceeding one year if the work of the 
probationer is found to be unsatisfactory. In cases where 
the probation is extended a condition shall, unless there 
are special reasons to the contrary , be attached in the order 
of extension of probation that the probationer s increment 
shall be stopped until he is declared to have satisfactorily 
completed his probation . Such stoppage of increment shall 
not be treated as a penalty, but only as a condition of 
extension of probation and shall not have the effect of 
postponing future increments after he has declared to have 
satisfactorily completed his probation ; 

(c) If the work of the probationer is found to be 
unsatisfactory at any time before the expiry of the period 
of probation or where such period of probation is extended 
the manager may, with the approval of the Educational 
Officer by order either terminate the probation and dis 
-charge him from service or in case probation has not been 
extended, extend the period of probation after giving him a 
reasonable opportunity of showing cause against the action 
proposed to be taken against him : 

Provided that where a probationer has been given a 
reasonable opportunity of showing cause against the im 
position on him of any of the penalties specified in items 
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(v), (vi) and ( vii) of Rule 65 and at the end of the disci 
plinary proceedings, a tentative conclusion is arrived at to 
terminate his probation , a further opportunity of showing 
cause specifically against termination of his probation need 
not be given to him ; 

Explanation . - An opportunity to show cause may be 
given after arriving at a provisional conclusion on the 
suitability or otherwise of the probationer. 

(d ) The probation of a teacher may be terminated 
and the probationer discharged at any time by the manager 
for want of vacancy ; 

(e) Notwithstanding anything contained in this Rule 
the powers specified herein may also be exercised by the 
Educational Officer or by any other higher authority ." 

(b ) In Rule 8, for the last sentence the following 
sentence shall be substituted , namely : 

“ The Educational Officer may decline the approval of 
appointment on the ground that it violates any of the 
provisions of the Act or the rules or the orders issued by 
the Department from time to time." 

3. For Rules 41 and 42, the following Rules shall be 
substituted , namely : 

" 41. A teacher who has or is deemed to have com 
pleted his probation satisfactorily may be confirmed in any 
permanent vacancy thatmay exist or arise in the gradewith 
effect from the date of commencement of continuous service 
or the date of occurrence of the vacancy whichever is later. 

42. Where more than one teacher is eligible for 
confirmation , the seniormost among them shall be confirmed 
in the order of seniority.” 

4. For Rules 48 and 49, the following Rules shall be 
substituted , namely : 

" 48. No teacher shall be relieved before the expiry 
of the terms of appointment without the previous approval 
of the Educational Officer . 

549. Qualified teachers appointed in vacancies which 
are not permanent and which extend over the summer 
vacation and who continue in such vacancies till the closing 
date shall be retained in the vacancies during the vacation , 
if their continuous service as on the closing day is not less 
than cight months. The teachers so retained shall bc 
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entitled to the vacation salary. These teachers shall be 
relieved on the closing day if their continuous service as on 
that day is less than the aforesaid period . This Rule shall 
not apply to teachers appointed in training vacancies.” 

5. In Rule 56 , after sub -rule (2 ) the following sub-rule 
shall be inserted : 

" (3 ). A teacher shall cease to be in service after a 
continuous absence of 5 years whether with or without leave." 
6. In rule 61, 

(i) For sub-rule (2), the following shall be substituted , 
.namely : 

" (2). A qualified teacher shall be granted increments 
in the time scale of his post, if he has served the period 
necessary to earn them . A teacher appointed on probation 
shall draw his first increment in the time scale with effect 
from the date 

satisfactory completion of probation ." 
(ü ) Sub -rule ( 3) shall be omitted . 
7. For Rule 65, the following Rule shall be substituted , 
namely: 

“65. Discipline - Penalties- 

The following penalties may, for good and sufficient 
reason and as hereinafter provided, be imposed upon teachers 
of aided schools, namely : 

(i) Censure ; 

(ii) Withholding of increments or promotion ; 
Note :-(1) Withholding of increments or promotion 
referred to may be either permanent or temporary for a 
specified period . 

(2) Temporary period of withholding of increments 
or promotion shall not be less than six months and not more 
than three years . If the period is not specified in the order 
it will be deemed to be six months. 

(3) Withholding of promotion shall not entail loss of 
seniority in that grade. 

(4 ) A teacher whose promotion is withheld , shall,. 
if and when promoted to a higher grade or higher time scale 
subsequently, on promotion , take his place at the bottom 
of the higher grade or higher time scale . 
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( iii) (a ) Recovery from pay of the whole or part of 
any pecuniary loss caused to the State Government by 
negligence or breach of orders ; 

(b ) Recovery from pay to the extent necessary of the 
monetary value equivalent to the amount of increments 
ordered to be withheld where such an order cannot be 
given effect to ; 

( iv ) Reduction to a lower rank in seniority list or to a 
lower grade or post or time scale ; 

Note:-(1) The reduction referred to may be either 
permanent or temporary for a specified period . 

( 2) Temporary period of reduction shall be not less 
than six months and not more than two years. If the period 
is not specified in the order the period of reduction shall be 
deemed to be six months. 

( 3) An order of reduction to a lower post or to a lower 
time scale shall entail loss of seniority . 

(4 ) A teacher so reduced shall take his place in the 
lower grade or in the lower time scale at the top of the list 
of teachers in that grade or time scale. He shall be consi 
dered for promotion on completion of the specified period of 
reduction . On promotion , he shall take his place at the 
bottom of the higher grade or higher time scale. 

(5 ) The previous service in the higher grade or time 
scale of a teacher who has been reduced to a lower post or 
lower time scale shall on re-promotion to the higher grade or 
higher time scale count for increment. 

(v ) Compulsory retirement; 

(vi) Removal from service which shall not be disquali 
fication for future employment; 

(vii ) Dismissal from service which shall ordinarily be a 
disqualification for future employment ; 

(viii) Reduction of pension ; 
Note :-(1) The penalty of reduction of pension shall be 
imposed in such a manner that pension will not be reduced 
to nothing or to a nominal amount. 

Note:—(2) No punishment shall be imposed without 
giving the person affected an opportunity to 

show cause 
against the action proposed to be taken . 


Explanation . The following shall not amount to a 
penalty within the meaning of this Rule 

(i) Withholding of increments consequential to the 
extension of probation in accordance with the terms of 
appointment; 

( ii) Termination of services 

(a ) of a teacher appointed on probation , during or at 
the end of the prescribed or extended period of probation , 


or 


(b ) of a teacher appointed to hold a temporary 
appointment on the expiration of the period of appoint 
ment. 

8. Rule 66 shall be omitted . 

9. For Rule 67, the following Rule shall be substituted , 
namely : 

“ 67. Suspension .- (1) The Manager or the Educational 
Officer, or Regional Deputy Director or Director or the Gov 
ernment may, at any timeplace a teacher under suspension 

(a) When a disciplinary proceeding against him is 
contemplated or is pending ; or 

(b ) when a case against him in respect of any criminal 
offence is under investigation or trial; or 

(c) when final orders are pending in the disciplinary 
proceedings, if the authority considers that in the then 
prevailing circumstances it is necessary , in public interest , 
that the teacher should be suspended from service . 

(2) A teacher who is detained in custody , whether on 
a criminal charge or otherwise, for a period exceeding 
forty- eight hours shall be deemed to have been suspended , 
with effect from the date of detention by an order of the 
Regional Deputy Director in the case of Headmasters of 
Secondary schools and by the Educational Officers in other 
cases. 

(3 ) Where a penalty of dismissal , removal or compul 
sory retirement from service imposed upon a teacher under 
suspension is set aside in appeal revision or review under 
these Rules and the case is remitted for further enquiry or 
action or with any other direction , the orders of his suspen 
sion shall be deemed to have continued in force on and from 
the date of the original order of dismissal, removal 
compulsory retirement and shall remain in force until 
further orders . 


or 
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(4 ) Where a penalty of dismissal, removal or compul 
sory retirement from service imposed upon a teacher is 
set aside or declared or rendered void in consequence of 
or by a decision of a Court of law and the authority, on 
a consideration of the circumstances of the case decides to 
hold a further enquiry against him on the allegation on 
which the penalty of dismissal or removal or compulsory 
retirement was originally imposed, the teacher shall be 
deemed to have been placed under suspension from the date 
of the original order of dismissal, removal or compulsory 
retirement and shall continue to remain under suspension 
until further orders. 

(5 ) An order of suspension made or deemed to have 
been made under this Rule may at any time be revoked by 
the authority which made or is deemed to have made the 
order or by any other higher authorities to which that 
authority is subordinate. 

(6 ) Whenever a teacher is placed under suspension 
he shall be paid such subsistence and other allowance as 
may 

be allowed to Government servants : 

Provided that no teacher shall be placed under sus 
pension by the Manager for a continuous period exceeding 
fifteen days without the previous sanction of the Regional 
Deputy Director in the case of Headmasters of Secondary 
schools and of the Educational Officer in other cases . 

( 7) Where the order of suspension is made by the 
Manager , he shall on the same day report the matter 
together with the reasons for the suspension to the Educa 
tional Officer and where the suspension is in respect of the 
Headmaster of a Secondary school such report shall be sent 
to the Regional Deputy Director also in addition to the 
Educational Officer. The Regional Deputy Director, if the 
suspension is in respect of a Headmaster in a secondary 
school, and the Educational Officer in other cases shall 
thereupon make a preliminary investigation into the grounds 
for the suspension . If on such investigation the authority 
is satisfied that there was no valid ground for the suspension , 
he may direct the Manager to reinstate the teacher with 
effect from the date of suspension , and thereupon the 
teacher shall forthwith be reinstated by the Manager. If 
the teacher is not reinstated and no satisfactory cause is 
shown therefor the teacher shall be deemed to have been 
reinstated with effect from the date of suspension . It shall 
then be open to the Department to disburse the pay and 
allowances to the teacher as if he were not suspended and 
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amount 


are 


so disbursed from the manager , 
recover the 
If on such investigation it is found that there 
valid grounds for such suspension permission may be 
given to the Manager to place the teacher under suspension 
beyond fifteen days, if necessary. 

Note :-The authority mentioned above shall pass orders 
permitting the suspension or otherwise within the said 
fifteen days . 

10. In Rule 70, the words " including stoppage at an 
efficiency bar " shall be deleted . 

11. For Rules 75 to 91, the following Rules shall be 
substituted , namely : 

“ 75. Procedure for imposing major penalties.-- 

(1) (a) Whenever a complaint is received or on consi 
deration of the report of investigation , or for other reason 
the manager, Educational officer or any higher autho 
rity or any authority empowered by Government in this 
behalf is satisfied that there is a prima facie case for taking 
action against a teacher, definite charge or charges shall be 
framed and communicated to him with a statement of the 
allegations on which each charge is based and of any other 
circumstances which it is proposed to take into considera 
tion in passing orders on the case. The teacher shall be 
required to submit within a reasonable time to be specified 
in that behalf a written statement of his defence and also 
to state whether he desires to be heard in person . The 
teacher may on his request be permitted to peruse or take 
extracts from the records pertaining to the case for the 
purpose of preparing the written statement; provided the 
authority may , for reasons to be recorded in writing , refuse 
him such access, if in its opinion such records are not strictly 
relevant to the case or it is not essential in public interest 
to allow such access . 

After the written statement is received within the time 
allowed , the authority referred to above, may if it is satis 
fied that a formal enquiry should be held into the conduct 
of the teacher, forward the record of the case to the autho 
rity or officer referred to in clause (b ) and order that a 
formal enquiry may be conducted . 

(b ) The formal enquiry may be conducted by ~ 

(i) the Regional-Deputy Director or an officer autho 
rised by him in the case ofHeadmasters of Secondary schools 
and by the Educational Officers in other cases ; 
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(ii ) any officer of the department appointed by the 
Director or the Government. 

(2 ) The Inquiring Authority may, during the course of 
inquiry , if it deemsnecessary, add to , amend , alter or modify 
the charges framed against the teacher, in which case , the 
teacher shall be required to submit within a reasonable time 
to be specified in that behalf any further written statement 
of his defcnce . 

(3) The teacher shall , for the purpose of preparing 
his defence, be permitted to inspect and take extracts from 
such official records as he may specify, provided that such 
permission may be refused , if for reasons to be recorded in 
writing, in the opinion of the Inquiring Authority , such 
records are not relevant for the purpose or it is against 
public interest to allow him such access thereto . 

(4 ) On receipt of the further written statement of 
defence under sub - rule ( 3 ) or if no such statement is received 
within the time specified therefor or where the teacher is not 
required to file a written statement under the said sub-rule , 
the Inquiring Authority may inquire into such of the 
charges as are not admitted . 

(5 ) The teacher may himself present his case before 
the Inquiring Officer and he may not be allowed to engage a 
legal practitioner for the purpose . 

(6 ) The Inquiring Authority shall, in the course 
of the inquiry , consider such documentary evidence and 
take such oral cvidence as may be relevant or material in 
regard to the charges . The teacher shall be entitled to 
cross -examine witnesses examined in support of the charges 
and to give evidence in person and to have such witnesses, 
as may be produced , examined in his defence. The person 
presenting the case in support of the charges shall be entitled 
to crosss- examine the teacher and the witnesses examined 
in his defence. If the Inquiring Authority declines to 
examine any witness the ground that his evidence is not 
relevant or material it shall record its reason in writing . 

Note : If the Inquiring Authority proposes to rely on 
the oral evidence of any witness , the authority should examine 
such witness in the presence of the teacher and give an 
opportunity to cross-examine the witness. 
(7 ) The teacher may present to . 

the Inquiring 
Authority a list of witnesses whom he desires to examine 
in his defence. The Inquiring Authority will normally 


(c) on receipt of the representation , if any, and 
after taking into consideration the representatior., final 
orders shall be passed by the manager imposing the penalty 
with the previous sanction of the competent authority . 

(12 ) The procedure referred to above shall be 
conducted as expeditiously as the circumstances of the 
case may permit, particularly one against a teacher under 
suspension . 

76. The procedure for imposing minor penalties.--( 1) No 
order imposing any of the penalties specified in items 
(i), (ii), and (iii) of Rule 65 shall be passed except 
after- (a ) the teacher is informed in writing of the proposal 
to take action against him and of the allegation on which it 
is proposed to be taken and given opportunity to make any 
representation he may wish to make, (b ) such representation , 
if any, is taken into consideration . 

(2) The record of proceedings in such cases shall 
include 

(i) a copy of the intimation to the teacher of the 

proposal to take action against him ; 
(ü ) a copy of the statement of allegations com 

municated to him ; 
(iii) his representation , if any ; and 
(iv) the orders of the case together with the reasons 

therefor. 
77. (1) The powers regarding imposition of the 
penalties given by the foregoing Rules can be exercised by 
ħigher authorities of their own accord : 

Provided that no such penalty shall be imposed , by 
higher authorities except as provided by these Rules. 

(2 ) Where in any case a higher authority has imposed 
or declined to impose a penalty, a lower authority shall have 
no jurisdiction to proceed in respect of the same case . 

( 3) The fact that a lower authority has imposed or 
declined to impose a penalty in any case shall not debar a 
higher authority from exercising its jurisdiction in respect 
of the same case . 

(4 ) The order of a higher authority imposing or 
declining to impose in any case a penalty shall supersede 
any order passed by a lower authority in respect of the 


same case . 
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78. Where on promotion or transfer , a teacher is holding 
an appointment in another category or grade, no penalty 
shall be imposed upon him in respect of his work or conduct 
before such promotion or transfer except by an authority 
competent to impose the penalty upon a teacher in the latter 
category or grade as the case may be . 

79. Appeal against orders of suspension .-A teacher may 
appeal against an order of suspension to the authority to 
which the authority which made or is deemed to have made 
the order is immediately subordinate. 

80. Appeal against orders imposing penalties . - A teacher 
shall be entitled to appeal from an order imposing on him 
any of the penalties specified in Rule 65 to the next higher 
authority to whom the former authority is subordinate. 

81. Appeal to whom lies . - Where sanction has been 
accorded for the imposition of any of the penalties by any 
authority then the appeal shall lie to the next higher 
authority to whom the authority who accorded sanction is 
subordinate . 
81 A. Managers are lower or subordinate authorities 

for the purpose of these Rules in relation to Educa 
tional Officers, Regional Deputy Directors, the 
Director, the Government or thc authority 

empowered by the Government. 
82. Period of limitation for appeal.- No appeal under these 
Rule shall be entertained unless it is submitted within a 
period of two months from the date on which the appellant 
received a copy of the order appealed against : 

Provided that the appellate authority. may entertain 
the appeal after the expiry of the said period , if it is satisfied 
that the appellant had sufficient cause for not submitting 
the appeal in time. 

Note:—The appellate authority which receives a copy 
of an appeal submitted direct should not take any action 
on such copy until the period for receipt of the copy of the 
appeal forwarded through the appropriate channel or a 
period of one month whichever is earlier, is over. 

83. Form and contents of appeal.— (1) Every person sub 
mitting an appeal shall do so separately and in his own 


name. 


(2 ) The appeal shall be addressed to the authority to 
whom the appeal lies, shall contain all material statements 
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or 


and arguments on which the appellant relies , shall not 
contain any disrespectful or improper language and shall 
be complete in itself . 

84. Submission of appeals . - Every appeal shall be submitted 
to the authority which made the order appealed against 
through the head of the institution to which the appellant 
belongs or belonged and through the Manager : 

Provided that a copy of the appeal may be submitted 
to the appellate authority. 

85. Withholding of appeals.- (1) The authority which 
made the order appealed against may withhold the appeal 

(i) it does not comply with any of the provisions in 

Rules 83 or 84 ; or 
(ii ) it is not submitted within the period specified 

in Rule 82 and no cause is shown for the delay ; 
( iii ) it is a repetition of an appeal already decided and 

no new facts or circumstances are adduced ; or 
( iv ) if it is addressed to an authority to which no 

appeal lies under these Rules : 
Provided that an appeal withheld only on the ground 
that it does not comply with the provisions of Rules 82 and 
83 shall be returned to the appellant and if resubmitted 
within one month thereof after compliance with the said 
provision shall not be withheld . 

( 2) Where an appeal is withheld , the appellant shall be 
informed of the fact and the reasons therefor . 

( 3) When the appeal is withheld , the authority with 
holding the appeal shall forward a copy of the order com 
municated to the teacher, to the appellate authority . 

86. Transmission of appeals. - The authority which made 
the order appealed against shall, without any avoidable 
delay, transmit to the appellate authority every appeal 
which is not withheld under Rule 85 together with its com 
ments and the relevant records. 

87. No appeal from an order withholding an appeal. - No 
appeal shall lie against the withholding of an appeal by a - 
competent authority. 

88. Consideration of appeals.- (1) In the case of an appeal 
against an order of suspension , the appellate authority 
shall consider whether in the light of the provision of 
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Rule 67 and having regard to the circumstances of the 
case the order of suspension is justified or not and confirm 
or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing 
any of the penalties specified in Rule 65, the appellate 
authority shall consider 

( a ) Whether the facts on which the order was based 
have been established ; 

(b ) Whether the facts established afford sufficient 
grounds for taking action ; 

(C) Whether the procedure prescribed in these Rules 
have been complied with and if not whether such non 
compliance has resulted in violation of any of the principles 
of natural justice ; 

(d ) Whether the findings are justified ; and 

(e) Whether the penalty imposed is excessive, ade 
quate or inadequate and pass orders 

(i) setting aside, reducing, confirming or enhancing 

the penalty ; or 
(ü ) remitting the case to the authority which imposed 

the penalty or to any other authority with such 
direction as it 

may 

deem fit in the circumstances 
of the case : 
Provided that 

(i) the appellate authority shall not impose any en 
hanced penalty which neither such authority, nor the 
authority which made the order appealed against is com 
petent to impose. 

(i ) no order imposing an enhanced penalty shall be 
passed unless the appellant is given an opportunity ofmaking 
such representation as he may wish to make against such 
enhanced penalty provided that such representations shall 
be based only on the evidence adduced during the enquiry . 

89. Implementation of orders on appeal. - The authority 
which made the order appealed against shall give effect to 
the orders passed by the appellate authority . 

90. Review of orders by appellate authorities. The authority 
to which an appeal against an order imposing any of the 
penalties specified in Rule 65 lies may of its own motion or 
otherwise call for the records of the case in a disciplinary 
proceedings, review any order passed in such a case and 
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pass such orders as it deems fit, as if the teacher has preferred 
an appeal against such orders : 

Provided that no application for review shall be 
entertained after the expiry of one month from the date of 
passing the order : 

Provided further that no action under this Rule shall 
be instituted more than one year after the date of the order 
to be reviewed . 

91. When a teacher who has been dismissed , removed 
or suspended is reinstated, Rules for the time being in force 
relating to Government servants in the matter shall mutatis 
mutandis apply . 

92._Revision . - Notwithstanding anything contained in 
these Rules, the Government may, on their own motion 
or otherwise, after calling for the records of the case, revise 
any order passed by a subordinate authority which is made 
or is appealable under these Rules 

(a ) confirm , modify or set aside the order; 

(b ) impose any penalty or set aside, reduce, confirm 
or enhance the penalty imposed by the order ; 

(c ) remit the case to the authority which made the 
order or to any other authority directing such further action 
or inquiry as they consider proper in the circumstances of 
the case ; or 

(d ) pass such other order as they deem fit : 
Provided that 

(i) an order imposing or enhancing a penalty shall 
not be passed unless the person concerned has been given 
an opportunity ofmaking any representation which he may 
wish to make against such enhanced penalty provided 
that such representations shall be based only on the evidence 
adduced during the inquiry . 

(ii ) if the Government propose to impose any of the 
penalties specified in items (iv) to (viii) of Rule 65 on a case 
where an inquiry be held and thereafter on consideration 
of the proceedings of such inquiry and after giving the 
person concerned an opportunity of making any representa 
tion which he may wish to make against such penalty, pass 
such orders as they deem fit. 


93. Review of original orders. 

Government shall on application of the party, review 
the original orders. There shall be only one review and 
application for review shall be made within a period of 
two months from the date of the order . 

12. After Chapter XIV (B ) the following shall be added 
as Chapter XIV (C ). 

( C ) 

CONDUCT RULES 
1. The Rules in this Chapter shall apply to 

(i) Teachers of aided schools who are in service on 
1-10-1964 and who opt under Rule 2 to be governed by 
these Rules ; and 

(ii) Teachers appointed after 1-10-1964: 

Provided that nothing contained in this Chapter shall 
apply to teachers who continue in service after attaining 
the age of 55 on or before 1-10-1964. 

2. Subject to the provisions of Rule 1 teachers who are 
in service on 1-10-1964 shall be given the option either 
to continue under the Rules in Chapter XIV (B ) or to come 
under these Rules. Such option shall be exercised within 
a period of three months from the commencement of these 
Rules , or within such further time as Government may 
specify in this behalf. The option once exercised shall be final. 
Teachers who have not exercised any option within the 
prescribed period shall be deemed to have opted these Rules . 
3. Definitions 

In these Rules, unless the context otherwise requires- 
(a ) Member of a teacher s family includes :-- 

(i) The wife , child or step -child of such teacher 
whether residing with him or not and in relation to a teacher 
who is a woman , the husband residing with her and depend 
ent on her ; and 

( ii ) any other person related , whether by blood or by 
marriage to the teacher or to such teacher s wife or husband 
and wholly dependant on such teacher but does not include 
wife or husband legally separated from the teacher or child 
or step -child who is no longer in any way dependant upon 
him or her or ofwhose custody the teacher has been deprived 


by law . 


(b ) Words importing the masculine gender shall be 
taken to include the feminine, if circumstances so require. 

4. Every teacher shall at all times maintain a high 
example of personal and professional integrity and devotion 
to duty 
5. Gift , gratuity and reward.- 

Save as otherwise provided in these Rules, no teacher 
shall, except with the previous sanction of Government, 
accept or permit any member of his family to accept directly 
or indirectly on his own behalf or on behalf of any other 
person , any gift , gratuity or reward from a person not 
related to him . 

6. A teacher may accept from any person a compli 
mentary gift of flowers or fruits or similar articles of trifling 
value but all teachers shall use their best endeavours to 
discourage the tender of such gifts . 

7. A teacher may accept or permit a member of his 
family to accept from a person who is his personal friend a 
wedding gift of a value which is reasonable in all the cir 
cumstances of the case . All teachers shall use their best 
endeavours to discourage the tender of such gifts and such 
acceptance or permission shall be reported to Government 
and if Government so require, the gift shall be returned to 
the donor . 

8. If a teacher cannot, without giving undue offence , 
refuse a 

gift of substantial value he may accept the same, 
but shall , unless the Government by special order otherwise 
direct, deliver the gift to Government for decision as to its 
disposal. 
9. Public demonstrations in honour of teachers. 

Save as otherwise provided in these Rules , no teacher 
shall, except with the previous sanction ofGovernment 
(a) receive 

any complimentary validictory 
address, accept any testimonial or attend any public mecting 

ntertainment held in his honour ; or 

(b ) take part in the presentation of a complimentary or 
validictory address, or of a testimonial to any other teacher 
or to any person who has recently quitted the service in 
aided schools, or attend a public meeting or entertainment 
held in honour of such other teacher or person ; or 

(c) take part in the raising of a fund to be expended in 
recognition of the services of any other teacher or of a person 


Or 


or 


who has recently quitted service in aided schools for any 
purpose whatsoever. 

10. Subject to the provisions of any general or special 
order of Government, a teacher may attend a farewell 
entertainment of a substantially private and informal 
character held with regard to himself or to any other teacher 
or to a person who has recently quitted the service in aided 
school on the occasion of his retirement from service or 
departure from the station of himself or such other teacher 
or person . In accepting the invitation the teacher should 
if necessary, make it clear that the function must be sub . 
stantially private and on no account take the character of a 
public entertainment, that no address should be presented 
to him or to the other teacher and that the organisers will 
discourage the publication of the proceedings of the enter 
tainment in the press. 
11. Presentation of trowels etc., at the ceremonial functions.- 

(a ) No teacher shall, except with the previous 
sanction of the Government, receive any trowels , key or 
other similar articles offered to him at a ceremonial function 
such as laying of a foundation stone or the opening of a 
public building . 

(b ) A teacher who receives an invitation to preside 
at such a function should , if he decides to accept it , invaria 
bly inform the promoters that he can attend only on the 
understanding that no presentation ofany kind is made. 

12. Subscriptions:-Except with the previous sanction 
of Government or of some authority empowered in this 
behalf by Government, no teacher shall ask for or accept 
or in any way participate in the raising of any subscription 
or other pecuniary assistance or take part in any collection 
of money for any public or local or other purpose. 

13. Purchase of resignation , etc. — No teacher shall enter 
into any pecuniary arrangement for the resignation by any 
of them or for taking of leave for the beneħt of the other. 
Should this Rule be infringed any nomination or appoint 
ment consequent upon such resignation or leave will be 
cancelled by the Educational officer and such parties to the 
arrangements as are still in service will be subject to dis . 
ciplinary proceedings. 
14. Lending and borrowing.- (i) No teacher shall 

(a ) directly or indirectly engage in the business of 
money -lending ; or 
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land ; 


(b ) except with the previous sanction of Government, 
lend money to any person possessing land or at interest to 
any person ; or 

(c) save in the ordinary course of business with a 
bank or a firm of standing borrow money from , or otherwise 
place himself under pecuniary obligation to any person 
subordinate or superior to him or any one else within the 
local limits of his authority ; or 

( d ) except with the previous sanction of Government, 
permit any member of his family to enter into any trans 
action of the nature of those prohibited in the case of teachers . 

Provided that 

(i) Clause (b ) does not preclude the making of 
advances of pay to private servants even if they possess 

(ii ) Clause (c ) does not preclude the acceptance of a 
purely temporary loan of a small amount free of interest, 
from a personal friend or the operation of reasonable credit 
account with a bona fide tradesman ; 

(iii ) this sub -rule shall, in its application to dealings 
of a teacher with a co -operative society registered or deemed 
to have been registered under the Co-operative Societies 
Act or under any similar law , be subject to such relaxation 
as Government may by special or general order, direct. 

15. The above Rule does not prevent a teacher from 
borrowing money from a Co -operative Society of which he 
is a member, provided that where the borrowing is on 
personal security , the surety shall not be one subordinate to 
him . 

16. The prohibition as regards the lending and 
borrowing of money applies to all loans, credits , advances, 
supply of articles or accommodation at unduly low rates or 
for insufficient consideration and to sales of 

property for 
inordinate prices . 

17. The fact that a teacher lending money is acting 
as an executor, administrator or as a trustee without profit 
or advantage to himself in no way affects the prohibition . 

18. A teacher who belongs to a Joint Hindu family 
carrying on the business of money-lending as an ancestral 
profession is exempted from the prohibition . 

19. A teacher is prohibited from having pecuniary 
relations with any pupil or ex -pupil or parent or guardian 
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of a pupil or ex-pupil or with the staff or establishments 
of the school in which he is employed . A person who has 
ceased to be a pupil of the teacher for a period of over two 
years will not be regarded as an ex-pupil for the purpose 
of this Rule . 

20. Litigation .-- No teacher shall without the written 
permission of the District Educational Officer (i) take or 
transfer in his name any actionable claim or decree ; (ii ) 
concern hirrself in any litigation in which he has no direct 
personal interest . 

21. Buying and selling houses and other valuable property .-- 
Save in the case of a transaction conducted in good faith with 
a regular dealer a teacher who intends to transact any 
purchase, sale or disposal by other means of movable or 
immovable property exceeding in value one thousand rupees 
with any person residing, possessing immovable property 
or carrying on business in the locality in which he is employed 
shall declare his intention to Government. The declara 
tion shall state fully the circumstances the price offered 
or demanded and in the case of disposal otherwise than by 
sale, the method of disposal and the teacher shall there 
after act in acccrdance with such orders as may be passed 
by Governinent. 

22. The Director of Public Instruction or any other 
officer authorised by Government may exercise the powers 
of Government for the purpose of the above Rules in respect 
of teachers serving in aided schools . He is at liberty to 
refer any case to Government for advice or orders if he 
considers such a course desirable. 

23. Investments. 


( a ) No teacher shall speculate in investments. For 
purposes of this Rule, the habitual purchase and sale of 
securities of notcriously fluctuating value shall be deemed to 
be speculation in investments. 

(b ) No teacher shall make or permit any member of 
his family to make any investments likely to embarrass or 
influence him in the discharge of his official duties. 

Note :--If any question arises , as to whether a security 
or an investment is of the nature referred to above, the 
decision of the Government thereon shall be final. 
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24. Membership of Co-operative Societies . — Teachers are at 
liberty to becomemembers of, make deposits in, and take 
part in the promotion of Co -operative Societies. 

25. Promotion and management of Companies.--No teacher 
shall take part in the promotion , registration or management 
of any Bank or Company : 

Provided that a teacher may in accordance with the 
provisions of any general or special order of Government 
take part in the promotion , registration ormanagement of a 
Co- operative Society registered or deemed to be registered 
under the Co- operative Societies Act. 

26. No teacher shall serve or accept paid employment in 
any company, mutual benefit Society or Co -operative 
Society or act as an agent whether paid by salary or com 
mission , to any Insurance Company or Society . Where, 
however , no remuneration is accepted , there is no objection 
to a teacher s taking part in the management of a mutual 
benefit society if he has first obtained the sanction of the 
Regional Deputy Director of Public Instruction and a 
certificate to the effect that the work undertaken will be 
performed without detriment to his duties. 

27. Teachers shall be at liberty to take part in the 
promotion of Co -operative Societies but no teacher shall 
except in the course of duty or as provided for in the Kerala 
Education Rules, hold office in any Co-operative Society 
or serve on any committee appointed for the management of 
its affairs unless the Society is composed wholly of teachers 
or partly of teachers and partly of employees of local bodies/ 
Government servants . 

28. Private trade or employment. - No teacher shall except 
with the previous sanction of Government, engage directly 
or indirectly in any trade or business or undertake any 
employrnent: 

Provided that a teacher may , without such sanction 
undertake honorary work of a social or charitable nature or 
occasional work cf a literary, artistic or scientific character , 
subject to the condition that his duties do not thereby suffer ; 
but he shall not undertake or shall discontinue, such work 
if so directed by the Government : 

Provided further that a teacher may without such 
sanction undertake work connected with examination ( in 
cluding examinership) conducted by Universities, Public 
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Service Commission and other Examining bodies under the 
State Government or Central Government or by the London 
Chamber of Commerce, and accept the remuneration 
therefor on condition that such work does not interfere with 
his normal duties ; butheshall not undertakemore than three 
examinership in a year. 

Explanation. — Canvassing by a teacher in support of the 
business of insurance agency, commission agency etc., owned 
or managed by his wife or any other member of his family 
shall be deemed to be a breach of this Rule . 

29. No teacher shall publish any book without obtaining 
the previous permission of the Government. The Director 
of Public Instruction is authorised to exercise this power in 
respect of teachers. Hemay refer any case to Government/ 
for advice or orders if he considers such a course desirable . 

The following conditions shall be imposed whenever per 
mission is granted : 

(1) that the work connected with the publication of the 
book does not interfere with the normal duties of the author. 

(2) that the author does not canvass in support of the 
sale of copies of the book . 

(3) that while giving the description of the author on 
the title page or elsewhere, care is taken to make it clear 
that the work is not officially sponsored . 

(4) that an introduction is included in the book 
explaining the school in which the author is working or was 
working while writing the book and that it is not an official 
publication . 

(5) that the designation of the author does not appear 
on the title page or chapter headings. 

(6 ) that a proof copy of the book is submitted to the 
Director of Public Instruction for perusal and return : 

Provided that such permission shall not be necessary for 
teachers in aided schools while publishing text-books and 
books of literary character and research papers. It shall how 
ever, be their responsibility to ensure that such publications 
neither reveal any information of a confidential nature nor 
contain any matter which may embarrass the Government. 
In case of doubt, the teacher concerned shall obtain the 

pre 
vious permission of the Government for publishing the work . 

30. Insolvency and habitual indebtedness. - A teacher shall 
avoid habitual indebtedness . If a teacher is adjudged 


23 


or declared an insolvent, or has incurred debts aggregating 
to a sum which in ordinary circumstances he could not 
repay within a period of two years or if a part of his salary 
is frequently attached for debt, has been continuously so 
attached for a period of two years he should be presumed to 
have contravened this Rule and is liable to be removed 
from service provided that such removal will not ordinarily 
result in the forfeiture of the pension which the person 
concerned would then be entitled to under the Rules had 
he been invalided from service. But he need not be so 
deemed if he proves that the insolvency or indebtedness is 
the result of circumstances which , with the exercise of ordi 
nary deligence, he could not have foreseen or overwhich he 
had no control and had not proceeded from extravagant 
or dissipated habits. 

The burden of proving such special 
circumstances will always be upon the teacher concerned . 

31. A teacher who applies to be or is adjudged or 
declared insolvent shall, forthwith report his insolvency to 
the head of the school or Educational Officer . 

32. On receipt of information that a teacher has been 
declared an insolvent or that his salary is being con 
tinuously attached as contemplated in Rule 30 the Head 
master shall communicate the fact forthwith to the Educa 
tional Officer for such action as may be called for under 
Rule 30 above . 

33. The plea that the insolvency or indebtedness has 
been caused by standing security for other persons shall in 
no case be accepted as an excuse for abating the action under 
these Rules. 

34. A teacher who has been removed from service from 
an aided school on account of insolvency shallnot be eligible 
for re -employment in any branch of public service or in 
aided school. 

35. Contribution of articles to non -Government Publications.-- 
Teachers are permitted to contribute articles of a scientific, 
literary or technical character to any journal, magazine 
or similar publication , provided that such article does not 
reveal any information of a confidential nature and that 
the publication will not in any way embarrass the adminis 
tration , 

36. Communication with press.-- No teacher shall, except 
with and during the continuance of previous sanction of 
Government own wholly or in part, or conduct or participate 


in the editing or management of any newspaper or other 
periodical publication . Such sanction will only be given 
in the case of newspapers or publications mainly devoted 
to the discussion of topics not of a political character such 
for instance, as art, science or literature . The sanction is 
liable to be withdrawn at the discretion of Government. 

37. Communicating with members of the Legislature.- 
No teacher shall approach any member of the Legislature 
with a view to having any grievance made the subject matter 
of interpellations or discussion in the Legislature. Any 
such disclosure will be liable for disciplinary action . 

38. Discussions of the policy or action of Government. 
Subject to the provisions of any law for the time being 
in force relating to election to Parliament, State Legislature 
and Local Bodies 

(a) no teacher shall, by any , utterance, writing 
or otherwise discuss or criticise in public or at any meeting 
or association or body, any policy pursued or action taken 
by Government nor shall he in any manner participate in 
such discussion or criticism : 

Provided that nothing contained in this Rule shall 
be deemed to prohibit a teacher from participating in dis 
cussion at any private meeting solely of teachers in aided 
schools or of any recognised association of teachers, of 
matters of academic nature and matters which affect the 
personal interests of such teachers individually or generally ; 

Explanation . Nothing contained in this Rule shall be 
construed to limit or abridge the power of Government 
requiring any teacher to publish and explain any policy or 
action of Government in such manner as may appear to 
them to be expedient or necessary . 

(b ) A teacher shall not, except in the discharge of his 
duties preside over or take part in the organisation of or 
occupy a prominent position at or address any non -official 
meeting or conference at which it is likely that speeches will 
be made or resolution will be proposed or passed criticising 
the action of Government or requesting Government to 
take certain action other than to make grants admissible 
under Government rules or orders 

support of educational 
or similar institutions. 

Note:-Regularly convened meetings of associations of 
teachers recognised by Government, and of committees 
or branches of such associations are not non -officialmeetings 
for the purpose of this Rule . 
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39. No teacher shall engage himself or participate 
in any demonstration which is prejudicial to the interests 
of the sovereignty and integrity of India , the security of 
the State, friendly relations with foreign States, Public 
order, decency or morality or which involves contempt of 
court, defamation or incitement to an offence. 

40. Publication of documents and communication to the Press 
in the name of teachers and public speeches.- No teacher shall, 
in any document published by him or in any communi 
cation made by him to the Press or in any public utterance 
delivered by him , make any statement of fact or opinion 
which is capable of embarrassing 

(a ) the relation between the Government and the 
people or any section thereof; 

(b ) the relation between the Government and the 
Government of India , and 

( c) the relations between the Government and any 
other Indian State, or any foreign country . 

41. A teacher who intends to publish any document or to 
make any communication to the Press or to deliver any 
public utterance containing statements in respect of which 
any doubt as to the application of the restrictions imposed 
by Rule 40 may arise , shall submit to Government a copy 
or draft of the document which he intends to publish or of 
the utterance which he intends to deliver and shall thereafter 
act in accordance with such orders as may be passed by 
Government. 

42. Evidence before committees.- No teacher shall give 
evidence before a public committec except with the previous 
sanction of Government . 

43. No teacher giving such evidence shall criticise the 
policy or decisions of the Government or any other Govern 
ment provided that expression of opinion by a teacher on 
purely academic matters shall not be construed as criticism . 

44. Rules 42 and 43 do not apply to evidence given before 
statutory committees which have power to compel attendance 
and the giving of answers nor to evidence given in judicial 
inquiries . 

45. No teacher shall take part in or in any way assist 
any movement or activity which is or tends directly or 
indirectly to be subversive of Government as by law 
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established nor shall he permit any member of his family 
to do so . 

Explanation .--- A teacher shall be deemed to have permitted 
a person to take part in or assist a movement or activity 
within the meaning of the above Rule , if he has not taken 
precaution and done everything in his power to prevent such 
person so acting , or if, when he knows or has reason to suspect 
that such person is so acting, he does not at once inform the 
Government or the Educational Officer. 

46. Seditious propaganda or the expression of disloyal 
sentiments by a teacher will be regarded as sufficient ground 
for dispensing with his services . 

47. A teacher proposing to take part in a non -official 
conference or meeting held in any place in the Kerala State 
must obtain the prior sanction of the Government : 

Provided that such sanction shall not be necessary in 
respect of conferences in which a teacher may participate 
in the course of duty or conferences convened to discuss 
academic, scientific , technical, literary, religious, or similar 
subjects and participation therein is not likely to embarrass 
Government in its relationship with the public in anymanner. 
In cases of doubt the teacher should apply to Government 
and obtain orders . 

48. Vindication of acts and character of teachers as such . — No 
teacher shall, except with the previous sanction of Govern 
ment, have recourse to any court or the Press for the vindi 
cation of his official acts or character from defamatory 
attacks . 

Nothing in this Rule shall derogate from the right of a 
teacher to vindicate his private acts or character . 

49. No teacher shall, except with the previous sanction 
of Government, accept from any person or body of persons 
compensation of any kind for any malicious prosecution 
brought against him for any defamatory attacks made on 
his public acts or character unless such compensation has 
been awarded by a competent court. 

50. Membership of Associations. — No teacher shall join or 
continue to be a member of, an Association the objects or 
activities of which are prejudicial to the interests of the 
sovereignty and integrity of India or Public order or 
morality. 
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51. (a ) Conditions for recognition. 

(1) No association of teachers or Association purporting 
to represent teachers or any class thereof shall be recognised 
unless it satisfies the following conditions, namely : 

(i) The Association must ordinarily consist of a 
distinct class of teachers ; 

(ü ) Every teacher of the same class must be eligible 
for membership of the Association ; 

( iii ) Persons who are not teachers shall not be office 
bearers of the Association ; and 

(iv) The Association must not be formed on a terri 
torial or communal basis. 

(2 ) The Association shall not be, in any way, connected 
with or affiliated to any association , which does not, or any 
federation of Associations, which does not satisfy condition 
(1 ) 

( 3) The Association shall not bė, in any way, connected 
with any political party or organisation . 

(b ) Rules to be observed by Service Associations. 
Government shall withdraw the recognition granted to 
any association , if it violates any of the following Rules: 

( 1 ) The Association shall not seek the assistance of any 
political party or organisation to represent the grievances of 
its members, or indulge in any seditious propaganda, or 
expression of disloyal sentiments . 

(2 ) The Association shall not resort to any strike or 
threat of strike as a means of achieving any of its purpose or 
for any other reason. 

(3 ) The Association shall have the following Rule 
incorporated among its Rules : 

" A strike or threat of a strike in schools shall never be 
used as a means of achieving any of the purposes of the 
Association" . 

(4) The Association shall not, except with the previous 
sanction of Government, — 

(i) issue or maintain any periodical publication ; 

(ii ) permit its proceedings to be open to the Press , 
or publish any representation on behalf of its members, in 
the Press or otherwise . 
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(5) The Association shall not engage in any political 
activity 

(6 ) The Association shall not, 

(i) pay, or contribute towards any expenses incurred 
by a candidate for any election to a legislative body whether 
in India or elsewhere, or to a local authority or body; 

(ii ) support by any means, the candidature of any 
person for such clcction . 

(ii) undertake or assist in the registration of electors 
or the selection of candidate for such election ; and 

(iv ) maintain or contribute towards the mainten 
ance of any member of a legislative body or of local authority 
or body . 

(7) Government may require the regular submission 
for their information copies of the rules of the Association 
and the annual statement of its accounts and of lists of 
its members. 

(8 ) The funds of an Association shall consist exclusively 
of subscriptions from members and grants , if any, made by 
the Government or the money collected with the prior 
sanction of the Government and shall be applied only for the 
furtherance of the objects of the Service Association . 

Note : The Association shall not ask for or collect 
money (other than subscriptions from members of the 
Association ) without obtaining the prior sanction of the 
Government. 

(9) Any amendment of a substantial character in the 
rules of the Association shall be made only with the previous 
approval of the Government and any other amendment of 
minor importance shall be communicated through proper 
channel for transmission to the Government for information . 

( 10) The Association shall not do any act or assist in the 
doing of any act, which , if donc by a teacher would 
contravene any of the provisions Tof the teachers conduct 
Rules. 
*** (11) The Association shall not address any communi 
cation to a foreign authority except through the Govern 
ment which shall have the right to withhold it. 

( 12 ) Communications addressed by the Association 
or 

any office bearer on its behalf to the Government or a 
Government authority shall not contain any disrespectful 
or improper language. 
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( 13) Federation or a Confederation of Associations 
shall affiliate only recognised Associations, and if the 
recognition accorded to any of the Associations affiliated to 
a Federation or a Confederation of Associations is withdrawn , 
the Federation or Confederation of Associations shall 
forthwith disaffiliate such Association . 

(14 ) The Association shall cease to be affiliated to 
Federation or Confederation of Associations whose re 
cognition under these Rules is withdrawn by the Govern 
ment. 

(c ) Procedure for making representation .- (1) Repre 
sentations from such associations whether made orally, by 
deputation or presented in writing, may be received by 
Government Officers , notwithstanding anything contained 
in the Rules relating to the submission of petitions and 
memorials by teachers provided that no representations 
or deputations will be received except in connection with a 
matter which is, or raises questions which are, of common 
interest to the class represented by the Association . 

(2 ) Government may specify the channel through 
which representations from the Association shall be sub 
mitted and authority by whom deputations may be received . 

52. Any class of teachers who desire to organise them 
selves into an association for the purpose of safeguarding 
their conditions of service and to make representations to 
Government on service matters shall apply to Government 
through the Director of Public Instruction for recognition 
of the Association along with a copy of the draft rules. 
The Rules of the Association shall conform to the conditions 
prescribed in Rule 51 and in addition shall specifically 
provide that the Association shall not resort to any strike 
or other activities calculated to paralyse or embarrass 
Government. Governmentmay suggest such changes in the 
rules as may be deemed necessary and on their incorpora 
tion the association may be granted recognition . 

53. Government shall withdraw the recognition granted 
to any association if it violates any of the conditions prescribed 
for its recognition or if it resorts to any strike or activities 
calculated to paralyse or embarrass Government. 

54. Influencing superior authority for furtherance of interest.- 
No teacher shall direct or attempt to bring any political or 
other outside influence to bear upon any superior authority 
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for the furtherance of his interest. The penalty for the 
contravention of this Rule shall be the withholding of pro 
motion from him either permanently or for such period as 
the competent authority may determine. 

Explanation . - A teacher causing his own case to be made 
the subject of an interpellation in the Legislature contra 
venes this Rule . 

55. Broadcast from Radio Station . — No teacher shall deliver 
a broadcast talk at a Boradcasting Station on any subject 
without the previous permission of the Regional Deputy 
Director of Public Instruction . 

A teacher who is invited or who wishes to deliver a 
broadcast talk shall intimate to the Regional Deputy Director 
of Public Instruction through the proper channel, the subject 
on which he proposes to talk and if it is a subject directly or 
indirectly connected with his official duties or if so required , 
shall submit the full text of the talk for their approval before 
it is delivered . 

56. The provisions of Rule 55 do not in any way prevent 
the acceptance of engagements by teachers from a Broad 
casting Station of the All India Radio for music or other 
similar performances, school broadcast programmes and 
the remuneration therefor. 

57. The Regional Deputy Director of Public Instruction 
may refer any case to Government for orders if he considers 
such a course desirable . 


58 . Teachers not to partake in any strikes. - No teacher 
shall engage himself in any strike or incitement thereto or 
in any similar activities. Concerted or organised refusal 
on the part of teachers to receive their pay will entail severe 
disciplinary action . 

59. Teacher under suspension .-- When a teacher is suspend 
ed , he must give his address to the Head of his office, and if 
he is himself the Head of an office , to the Educational Officer 
and Manager . He must also give his address to the Officer , 
iffany, holding an enquiry into his conduct. 

60. Consulting a Medical Practitioner for the purpose of obtain 
ing leave. - It shall be the duty of every teacher who consults 
a Medical Practitioner with a view to obtaining leave or 
an extension of leave on medical certificate to disclose to 
that Practitioner the fact of his having consulted any other 
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practitioner for the same purpose and the result of such 
consultation . Omission on the part of the teacher to do 
this or any false statement made by him to a Medical 
Practitioner in this respect will entail disciplinary action . 

61. No teacher shall except by endorsement on a written 
application submitted by a duly qualified candidate officially 
through him recommend to any selecting, appointing or 
promoting authority or to any individual who is a member 
of any such authority or of its staff , any candidate for any 
post under the services ofGovernment. 

62. Consequences of resignation . The premature resigna 
tion from the school entails forfeiture of past service and 
of any retiring allowance to which the teacher who pre 
maturely resigns would otherwise have been eligible. 
63. Bigamous Marriages. 

(i) No teacher who has a wife living shall contract 
another marriage without first obtaining the permission of 
the Government, notwithstanding that such subsequent 
marriage is permissible under personal, law for the time 
being applicable to him . 

(ii ) No woman teacher shall marry any person who has 
a wife living without first obtaining the permission of the 
Government. 

64. Drinking . – Subject to the provisions of any law 
relating to intoxicating drinks or drugs for the time being in 
force in any area no teacher shall 

(a ) while on duty, be under the influence of such 
drinks or drugs ; or 

(b ) appear in a public place in a state of intoxica 
tion ; or 

(c) habitually use such drinks or drugs to excess . 
65. Personal representations to the Governor or the Ministers. 
It is improper for a teacher who makes any representation 
to Government through the official channel to approach the 
Governor or the Ministers with advance copies thereof or 
with personal representations : 

Provided that a teacher who has not received any reply 
to a representation made to the appropriate authority 
within three months,may make a written representation to 
Government with a copy of the representation sent to the 
appropriate authority and with a statement that no reply 
has been received to that representation . 
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66. Interpretation . — If any question arises relating to the 
interpretation of these Rules, it shall be referred to the 
Government whose decision thereon shall be final. 

67. Delegation of powers.-- The Government may, by 
general or special order, direct that any power exercisable 
by it under these Rules (except the powers under Rule 66 
and this Rule) shall subject to such conditions, if any, as 
may be specified in the order, be exercisable also by such 
officer or authority as may be specified in the order . 


13. In Chapter XXVII 

In the Note to Rule 8 after the words and figures 
" prior to 4-9-1957 " the words " and who have not 
opted for the Rules in Chapter XIV ( C )” shall be 
inserted . 


By order of the Governor , 

P. K. ABDULLA , 
Education Secretary. 
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Kerala Gazette No. 5 dated 2nd February 1965 . 

Section ii 
GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O. Rt. 33/65 /Rev. 

Dated , Trivandrum , 8th January 1965. 
The following notification No. 17/(F . No. 45/5 (3)/64-Opium ) dated 
5th December, 1964 from the Government of India, Ministry of finance 
(Department of Revenue and Company Law ), New Delhi is hereby repub 
lished in the Kerala Gazette for general information . 

By order of the Governor, 

C. C. AHMED , 

Joint Secretary 
Government of India 

MINISTRY OF FINANCE 
(DEPARTMENT OF REVENUE AND COMPANY LAW ) 

New Delhi, the 5th December, 1964/ 

Agrahayana 14 , 1886 (Saka). 
NOTIFICATION 

Medicinal and Toilet Preparations. 
No. 17 . In exercise of the powers conferred by section 19 of the 
Medicinal and Toilet Preparations (Excise Duties) Act, 1955 (16 of 1955 ), 
the Central Government hereby makes the following rules further to amend 
the Medicinal and Toilet Preparations (Excise Duties ) Rules, 1956, namely : 

1. These rules may be called the Medicinal and Toilet Preparations 
(Excise Duties) Amendment Rules, 1964. 

2. In the Medicinal and Toilet Preparations (Excise Duties) Rules , 
1956 , in the schedule, under the heading (Unrestricted Preparations) , under 
the sub-heading Medicinal preparations , in the second column against item 
Mynberrys Compound with Ovolocithin , for the words and abbreviation 
" product of M /s. Mysore Nutriments, Bangalore" , the words and abbre 
viations " manufactured by M /s. Associated . Drug Co. Private Limited , 
Bangalore" shall be substituted . 

(Sd .) (J. BANERJEE ), 
Deputy Secretary to the Government of India . 

• F . No. 45/5 (3 )/64 — Opium . 
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Kerala Gazette No. 5 dated 2nd February 1965. 

Section ii 
GOVERNMENT OF KERALA 

Food Department 

NOTIFICATION 
No. 875 /Fd. B2/65-3 / Fd. D. 

Dated , Trivandrum , 20th Januery 1965 . 
The following Order G. S. R. 1860 dated 31-12-1964 published by the 
Government of India in the Ministry of Food & Agriculture (Department of 
Food ), New Delhi in the Gazette of India Extraordinary [Part II Section 3, 
Sub-section (1) ] dated December 31 , 1964/Pausa 10, 1866 , is hereby republic 
shed for general information . 

By order of the Governor, 

K. P. VISWANATHAN NAIR , 

Additional Secretary to Government ( Food ). 
Ministry of Food and Agriculture 
(DEPARTUENT OF FOOD ) 
ORDER 

New Delhi, the 31st December, 1964. 
G. S. R. 1860.- In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 (10 of 1955), the Central Government 
hereby makes the following Order, namely : 

1. Short Title , Extent and Commencement :-(1) This Order may 
be called the Roller Mills Wheat Products (Price Control) Order, 1965. 

(2) It extends to the States of Andhra Pradesh , Assam , Bihar, 
Gujarat, Kerala , Madhya Pradesh ,Madras, Maharashtra, Mysore , Orissa , 
Punjab , Rajasthan , Uttar Pradesh and West Bengal and the Union 
Territory of Delhi. 

(3) It shall come into force on the 1st day of January , 1965. 

2. Definitions - In this Order , unless the context otherwise 
requires, 

(a ) " roller mill” means a flour mill in which disintegration of 

wheat is done by grooved steel or iron rollers worked by 

power ; 
(b ) “ wheat products ” means suji (or rawa), maida, wholemeal 

atta , resultant atta , or bran, produced in a roller mill. 
3. Maximum Ex- Mill Prices of Wheat Products :-(1) No owner 
or other person in charge of a roller mill shall sell, or offer for sale, ex-mill. 
any of the wheat products specified in column (1) of the Table annexed to 
this order, at a price exceeding the price specified in the corresponding entry 
in column (2 ) thereof. 
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(2) For the purposes of sub- clause (1) the prices specified 
are , 

(1) exclusive of the pro -rata amount of octroi or terminal tax , if 
any , paid by the mill in respect of wheat used in the manufacture of the 
wheat product; 

(ii) exclusive of sales tax , if any, paid by the seller ; 

( iii) for net weight (inclusive of the cost of the bag), but where 
such wheat products are sold in cloth bags in quantities of 40 kg . net, 20 kg. 
net, and 10 kg. net, a sum of 70 paise, 37 paise and 19 paise respectively 
towards the cost of the cloth bag may be charged in addition to the said 
prices. 

4. Sales at Mill Depots and by Sole - Selling Agents :- The maximum 
ex -mill prices referred in clause 3 shall also apply to sales, other than sales 
direct to consumers, at mill depots and to sales by sole-selling agents of a 
roller mill. 

5. Repeal and Saving - The Roller Mills Wheat Products ( Price 
Control) Order, 1964, and the Delhi Roller Flour Mills Wheat Products 
( Price Control) Order, 1964 , are hereby repealed except as respects things 
done or onnitted to be donc under the Orders so repealed . 


THE TABLE 


Name of wheat product 


Price in Rs. per quintal 

( net weight) 


(1) 


Suji or Rawa 
Maida 
Wholemeal atta 
Resultant atta 
Bran 


74.00 
67.34 
53.50 
51.00 
25.50 


[No. 201 (GENL ) (1 /774 /65-PY. II]. 

K. L. PASRICHA , 

Joint Secretary. 


Kerala Gazette No. 5 dated 2nd February 1965 . 
PART I 

Section ii 
GOVERNMENT OF KERALA 

Food Department 

NOTIFICATION 
No. 715 /Fd. Al/65 /Fd . D. 

Dated , Trivandru:n, 20th January 1965 . 
The following Notification No. G. S. R. 1859 dated 31-12-1961 of the 
Government of India, Minis ry of Food and Aguiculture (Department of 
Ford) published in the Gazette of India Extraordinaryin Part II, Section 3 
(i) dated 31-12-1964 /10th Pausa, 1886 is hereby republished for general 
information . 

By order of the Governor, 

K. P. VISWANATHAN NAIR , 

Additional Secretary to Government (Food ) . 
MINISTRY OF FOOD AND AGRICULTURE (DEPARTMENT OF FOUD ) 

NOTIFICATION 
Neiu Delhi, the 31st December 1964) 

10th Parsa , 1886 . 
G. S. R. 1859 - In exercise of the powers conferred by sub-rule (2) of 
rule 125 of the Defence of India Rules, 1962, and clause 6 of the Sugar 
(Control) Order 1963 , the Central Government hereby makes the following 
amendment to the Notification of the Government of India in the Ministry 
of Food and Agriculture (Department of Food ) No. G.S. R. 1634 dated the 
12th November, 1964, namely : 

In the said Notification, for Schedule II, the following Schedule shall be 
substituted , namely : 

“ SCHEDULE II 
The price differential in paise per quintal for the various grades of sugar 
mentioned below shall , in relation to the basic grade, that is to say, the iss 
D - 29, be as under : 
ISS Paise per ISS 

ISS 
Grade quintal Grade quintal Grade 

quintal 
A , B & C.30 ( + ) 200 A , B & C -29 ( + ) 100 A , B & C -28 
D -30 ( + ) 85 D -29 

D - 28 

85 
E -30 ( + ) 30 E - 29 

E -28 

9185 
[No. 1(9 )64- SPY. II] 

(Sd .) 
K. L. PASRICHA, 
Joint Secretary 


Paise per 


Paise per 


6 ) 50 
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Kerala Gazette No. 5 dated 2nd February 1965. 
PART IV 

NOTIFICATION 
P6.4528 /64. 

The following Publications have been newly added to stock in the 
Publication Store of the Government Presses at Trivandrum , Ernakulam 
and Shoranur during the month of December 1964. 
Section 1 

Rs. P. 
ACTS : 
Travancore Chitty Act (Act 26/1120 ) 

110 
TheKerala Places of Public Resort Act 40/63 as on 1-8-64 0 45 
Kerala Land Reforms Act ( Act 1/64) 

3 35 
Section II 
RULES : 

Kerala Shops and Commercial Establishment Rules 1961 0 35 
Kerala Cattle Tress Pass Rules 1962 

0 40 
Kerala Land Reforms ( Tenancy) Rules 1964 

2 90 
Kerala Industrial Disputes Rules 1957 as on 31-10-1964 1 20 
Kerala Panchayat (Budget) Rules 1963 

1. 00 
Kerala Panchayat ( Building Tax ) Rules 1963 

0 45 
Section VIII 
AWARDS : 
1. No. 57271/H3/64/HLD dated 8-9-1964 

0 15 
2.64293/H2/64/HLD dated 5-10-1964 

0 10 
3. 64291/H2/64 /HLD dated 5-10-1964 

0 10 
4. 63642 /H2/64 /HLD dated 5-10-1964 

0 40 
5. 63630 /H2/64/HLD dated 5-10-1964 . 

0 10 
6. 57504 /H3/64 /HLD dated 8-9-1964 

0 30 
7. 63632 /H2/64/HLD dated 5.10-1964 

0 25 
8. 63651/H3/64/HLD dated 1.10-1964 

0 30 
9. 57270 /H3/64 /HLD dated 8-9-1964 

20 
10. 66984/H3/64 /HLD dated 20-10-1964 

0 70 
Section XI 


0 


1 50 


1 . I. L. R. (Kerala Series) December 1964 
2. Report of the Minimum Wages Committee for 

Employment in ininor ports 
G. 6 / V . 
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Rs P. 


3. Grant in aid code for private Engineering Colleges 

and Polytechnics in the Kerala State 
4. Calendar for the year 1965 
5. Almanac for 1965 
6. N. M. R. Service Books 


0 65 
0 75 
1 20 
0 85 + 

3 P.S.T. 


GOVERNMENT PRESS, ERNAKULAM 
1. Kerala Industrial Dispute Rules . 1957 as on 


31-10-1964 


20 
1 50 


1 


6 30 


2. I. L. R. (Kerala Series) December 1964 
3. Administration Report of the Harijan Welfare 

Department 1962-63 
4. Administration Report of the Health Services for 

-1961-62 
5. Administration Report of the Panchayat for 

1961-62 


7. 90 


3.10 


GOVERNMENT PRESS , SHORANUR 
I.LR. (Kerala Series) December 1964 


1.50 


Office of the Superintendent 
of Government Presses, 

Trivandrum . 


K. SWAMINATHAN , 

Superintendent. 


Kerala Gazette No. 5 dated 2nd February 1965. 
PART III 

NOTIFICATION 
.LB. 3886/64. 

17th December 1964. 
The Kerala State Licensing Board invites applications from 
qualified candidates for the examination to be held for the issue of 
certificates and permits to Supervisors. Candidates declared successful 
in the examination will be granted competency certificates and permits 
as per Rule 22 of the Licensing Board Rules published in the Govern 
mentGazette dated 11-2-1958 . ( Notification No. LL . 1/ 500/57-4 /PW / 
6-2-1958 ). The examination is intended for Electricians, Supervi.ors, 
Foremen and Chargemen but any w reman may appear for the 
examination , if he desired so , subject to the following conditions. 

Candidates applying for the examination should possess the follow 
ing qualıfications 

(a ) have passed the examination for wiremen , and 

(b ) have a minimum 5 years practical experience (of which not 
less than two years should be after passing the wiremen s examination ) 
which is regarded as satisfactory by the Licensing Board . 

The candidate for the examination should apply in Form A 
obtainable from the Secretary, Licensing Board, P. B. 65 , 
Trivandrum - 1, on requisition with self-addressed envelope (size at least 
94" x 4 " ) affixing postal stamp for the value of 25 Ps. The application 
should be filled up and signed by the candidate in the presence of his 
employer or a Government Officer ofGazetted rank. The appl cation 
duly filled up should be forwarded to the Secre ary, Licensing Board , 
P. B. 65. Trivandrum - I not later than 31-3-1965 together with the 
following: 

1. Testimonials from employers regarding Practical experience 
and good conduct in Form K (obtainable from Secretary, Licensing 
Board along with from A ) . 

2. Wireman s permit and other certificates, if any . 

3. Chalan receipt for the remittance of the examination fee of 
Rs. 15 ( fificeny into a Kerala Government Treasury under the account 
head " XJII-B Receipts from Electricity Duties Fees under Indian 
Electricity Rules etc. 

4. Threc copies of his latest photograph (size 2" x 24" ) 
with his name on the back attested by a Gazetted Officer. (Phutograph 
should be enclosed in a separate envelope). 

5. Two specimen signature of the candidate in a quarter sheet 

The examination fec once paid by the candidate will not be 
refunded to him on any account. The date and place of examination 
will be notified 10 the eligible cand.dates in cue course. The syllabus 
for the examination is appended . 

7498 /S 
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The Examination will consist of: 
1 . the following two written papers. each of two hours? 

duration , and each carrying 50 marks ; 

Paper (I) : Electricity - Theory (elementary knowledge). 

Paper (II) : Electricity Utilisation . 
2 . an Oral and Practical Test carrying 100 marks. 

To pass the examination, a candidate must secure 20 marks in 
each written paper, and 40 marks in the oral and practical test. 


Syllabus 
PAPER - I 


ELECTRICITY - THEORY ( ELEMENTARY KNOWLEDGE). 
Principles of Electricity. ---Electric pressure, current and resistance 
Ohms Law . Specific . resistance. Laws of resistance and their 
application for calculating voltage drop. Series and parallel circuits. 
Practical units of voltage, current, resis ance, power and energy . 
Rel tion between electrical power unit (KW ) and mechanical power 
unit (H. P.) 

Electromagnetism.- Production of E.M.F.and Flemings hands rule . 
Magnetic, chemical and heating effects of electric current. Magnetic 
properties of material. Electromagnets and their applications. 

Materials - Conductors, non - conductors and insulators. Insulating 
materials and their relative merits. Transformer oil. Effect of heat 
and moisture on insulation . Lubricants and their uses. 

Different types of wires, cables, switches, circuit breakers cut 
outs etc., and their safe current carrying capacity . Use of tables and 
data sheets generally given in electrical hand books. 
Generation of Electricity – Natural sources of energy . Types of prime 

Vethods of producing. Electro Motive Foice , alternating 
current and direct current. 

A. C. Generators ( Alternators) - Essential components and constru 
ctional features.Methods of voltage and frequency control. Conditions 
and methods for synchronising . Simple associated switch board and its 
accessories. 

D. C. Generators - Essential components and costructional features. 
Shunt, series and compound dynamos and their characteristics. Cau es 
of sparking. Interpoles. Commutators and their maintenance. Carbon 
brushes -- their adjustment and care. Methods of voltage regulation . 
Conditions for parallel operation , Simple associated switch board and 
its accessories. 
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Batteries — Primary cells. Dry cells . Storage or secondary batteries 
or accumulators and their installation . Lead acid cells . Nickel iron 
or alkalin cells . Initial and subsequent charging of batteries. Charging 
circuits and their calculations. Series and parallel circuits. Mainte 
nance of batteries. Use of hydro -meters. 

A. C. Motors - Theory of Induction , (squirrel cage and slip ring 
type ) synchronous and commutated motors , their uses , installation , 
meothod of starting and speed control and reversal of direction . 

D. C. Motors — Theory of series, shunt and compound wound type 
motors their uses, installation, method of starting and speed control and 
reversal of direction . 

A. C. Circuits Knowledge of vectors. Phase and phase difference 
Resistance, inductance and capacitance in an A.C. circuit. Periodicity 
or frequency. Power and power factor. Single phase and three phase 
systems. . Star and delta connections. Phase sequence. 

Controlling and Regulaling Gear --Knowledge of various types of 
switches and circuit breakers and cut-outs , starte:s, regulators , 
protective devices for both A. 

and D. C. Motors and their wiring 
with the motors . 

Transformation - Knowledge of singlc phase and three phase trans 
formers, their construction, use and maintenance . Phasing out. Paral. 
lel working . Auto-transfomer. Transformer-tappings. Temperature 
rise . Instrument transformer. 

Conversion — Principles of operation of motor generator sets, rotary 
convertors, and mercury arc rectifiers. 

Transmission & Distribution 

(a) Overhead lines — Simple calculations and general principles of 
construction of low , medium and high pressure lines; size of conductors 
length of spans, sags, strength of poles, spacing of conductors, cross 
arms, effects of temperature, wind pressure, ice and snow ; tension on 
wire. Insulators, brackets, stays struts, guard -wires and other protec 
tive devices. Earthing lightning arrestors and lightning conductors and 
their testing. Testing and fault location . 
(0) Underground cables -Simple calculations 

and general 
principles of laying cables direct in ground, in troughs and pipes ; 
handling, bending, jointing, plumbing, underground and above ground 
junction boxes. Distribution board and pillars. Join box compound, 
melting of compounds, and filling boxes with compounds. Testing 
and fault location . 

Illumination - Metal filament lamps. Flourescent lamp circuits. 
High voltage luminous tube sign installations. Photometric units and 
simple measurements. General requirements of efficient lighting and 
its elementary calculations. Street lighting. Time switches. 


Safety Rules - Working knowledge of 

(i) The Indian Electricity Rules. 

(ii) Wiring Rules. 
Protection and restoration of persons suffering from electric 
shock , 

PAPER II 
Electricity - Utilization 

DOMESTIC INSTALLATIONS 
Wiring - Wiring layouts of different types such as cleat metal 
sheathed , wood cas ng and capping, Cab type sheathed , conduit and 
armoured cable for lighting and power installations in residential 
premises together with the necessary switchgear. Escimates of materials 
and cost of different types of installations. Wiring of temporary 
installations and portable appliances. 

Circuit Diagrans- Electrical connections of various circuits of 
(i) house wiring including those for main and sub distribution 

Boards, switches - and cut-outs etc., together with the load 

statement for each circuit, and 
(ü ) lifts with their safety devices. 

Apparatus - Installation and maintenance of heaters, cookers, 
refrigerators and other domestic appliances, electric bells and indicators, 
small motors for pumps and electric lifts. 

Energy Measurement and charges - Energy meters both D. C. and 
A. C. for house service. 

Simple calculations relating to cost of energy. Elementary 
knowledge of methods of charging for energy. 

Testing and fault attendance - Detection and location of faults in 
domestic appliances and wiring installations. Insulation and continuity 
tests. Rectification of faults. Tests for insulation resistance to earth . 
Earth testing. 

Protective devices Elementary knowledge of the use of fuses and cut 
outs . Earthing of domestic appliance, motors etc. Use of lightning 
arrestors. 

IDUSTRIAL INSTALLATIONS 
Wiring - Wiring layouts of different types such as cleat, wood casing 
and capping , metal sheathed , Cab Type Sheathed , conduit and 
armoured cable for lighting and power installations in industria 
premises together wi h the necessary switchgear. Estimates of materials 
and cost of different types of installations. Wiring of temporary 
installations and portable appliances. 
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Circuit Diagrams - Electrical connections for— " 

(i) D. C. & A. C. generators, switch -boards, transformers. 
(ii ) main and sub distributing boards with circuit breakers, 

switch -fuse units , with load statement for each circuit. 
(iii ) D. C. & A. C. motors, their starters, regulators. 

battery charging equipment. 

converting machinery . 
(vi) lifts with their safety devices. 

Pump Installations - General principles and clementary calculations 
of head , power and energy requirements . 

Apparatus - Installation and maintenance of generators , electric 
motors, electric lifts , electric furnaces, electric welding plants haulage 
and winding machines, cooling and heating appliances. 

Power and Energy Measurement and Charges - Measurement of power, 
Wattmeters-- Energy meters, both D. C. & A. C., Power factor correc 
tion by capacitors. 

Simple calculations relating to cost of power and energy. 
Elementary knowledge ofmethods of charging for demand and energy , 

Testing and fault attendance - Detection and location of faults in 
D. C. & A. c . generators , motors, overhead distribution lines and 
underground cables, electric instruments and apparatus and wiring 
installations; Rectification of faults . Insulation and continuity tests. 
Tests for insulation resistance to earth . Earth testing . 

Protective devices — Elementary ,knowledge ofearthing of generators 
motors, machines, installations and appliances. Use of lightning 
arrestors, fuses, including higher rupturing capacity fuses, cut outs, 
circuit breakers. Overload and novolt protection ; thermal trips . 
Field braking switches and overspeed protection . 

Oral and Practical Test 
An oral and practical test based on syllabus for written papers 
will be held . 

(Sd.) 
Secretary, Licensing Board. 
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NOTIFICATION 
L. B -3885 /64 . 

17th December 1964. 
The Licensing Board , Kerala State invites applications from 
qualified candidates for the examination to be held for the issue 
of Certificates to Wiremen . Candidates declared successful in the 
examination will be granted Competency Certificates and Wiremen s 
Permit under Rule VII of the Licensing Board Rules published in the 
Government Gazete dated 11-2-1958 (Notification No. El. 1-500 /57-4 / 
PW /6-2-1958 . The Examination is intended for working Wi emen . 
Candidates applying for the Examination should possess one of the 
following qualifications. 

(i). Working experience in wiring or electric installation work 
for atleast two years under a licensed electrical contractor; 

Or 
(ii) Satisfactory completion of the Wiremen s classes, in any, 
approved institution and in addition service under a licensed 
electrical contractor for atleast twelve months in installation work ; 

Or 
(iii) Other electrical training or practical experience which is 
regarded as satisfactory by the Licensing Board . 

The Candidates should remit an examination fee of Rs . 5 into a 
Kerala Government Treasury under the account Head“ XIII -- B 
Receipts from Electricity Duties -- Fees under Indian Electricity Rules 

Candidates for the examination should apply in Form A 
obtainable from Secretary, Licensing Board , P. B. 65 , Trivandrum on 
requisition with self addressed envelope (size atleast 91 x 44" ) affixing 
stamp for 25 Paise). The application should be filled up and signed 
by the candidate in the presence of his employer or a Government 
Officer ofGazetted rank. The application duly filled up should be 
forwarded to the Secretary . Licensing Board , P. B. 65 , Trivandrum not 
later than 31-3-1965 together with the following documents . 

(i) Testimonials from the employers regarding practical 
experience and good conduct in Form K obtainable from the 
Secretary, Licensing Board along with Form A . The number of days 
worked during each year should be clearly noted in K Form or other 
certificates for experience. 

( ii) Wiremen s Examination certificate, if any. 

(iii) Chalan receipt for the remittance of th Examination fee 
referred to above . 

( iv ) Two copies of his latest photograph ( size 2 " x 24" ) with 
his name on the back with the attestation by a Gizetted Officer. 
( The photograph should be enclosed in a separate envelope . 

(v) Two specimen signature of the candidate in a quarter 
sheet paper 

7497 /S 


etc." 


The fee paid by a candidate will not be refunded to him on any 
account. The date and place of examination will be notified to the 
eligible candidates in due course . 
A copy of the Syllabus for the examination is appended . 

Syllabus for the Examination for Wiremen . 
The examination will consist of practical test (3 hrs.) carrying 
100 marks and oral test carrying 50 marks. 

To pass the examination the candidate must secure atlcast 
50 marks in practical,-15 marks in oral and an aggregate of 75 marks 
in the examination . 

Electric pressure (Volts ) 
Electric Current (Amperes) . 
Power (Watis). 
Energy (Watt-kirs.) 
Ohm s Law . 
Difference between A , C. and D. C. supply . 
Conductors and Insulators.. 
Use of standard wire guage. 
Connections of Voltmete.s and Ammeters. 
Reading of energy meters. 
Simple calculations of power and energy . 
Testing the Supply for Off and 0.1 ; A. c . and D. C. 
Positive and Negative ; Live and Dead conductors. 
Various uses of the Test Lamp and Bell. 
Connections and Diagrams for distribution and Fuse Boards. 
Cut-outs , Ceiling Roses, Lamp Holders , Switches (including 

two-way and intermediate). 
Wiring on cleats, in wood casing, metal sheathed T. R. S. Cab 

type sheathed conduit. 
Wiring of fittings of small motors and other domestic appliances. 
The installation of electric bells and indicators. 
Connections of A. C. and D. C. fans and regulators; common 

taults in them and their remedies . 
Methods of carrying (overhead ) bare, lead covered and Cab type 

sheathed Wires over short distances. 
Knowledge of danger points in simple lighting and power 

installations. 
Testing for faults. Measuring insulation resistance to earth by 

Megger. 
Precaution and method of treatment in case of a person suffering 

from electric shock . 
Making straight and Tee joints in stranded insulated wires . 
Making Brittania Western Union joints in bare copper wires. 
Soldering lugs on wires and cables. 

(Sd.) 
Secretary, Licensing Board . 
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NOTIFICATION 
No. Ex. E3-34133 /64. 

20th January 1965. 
National Diploma Examinatioa in Commerce , April 1965 . 

It is hereby notified that the National Diploma Exam.iration in Com 
merce for the Students of the fo lowing Institutions affiliated to the Siat 
Board of Technical Education , Kera a will be conducted in April 1965 
according to the Time Ta le of the National Diploma in Commerce Exaini 
nation of All India Council for Technical Education . 

NAME OF INSTITUTIONS 
1. Srec Narayana College, Quilo .. 
2. N. S. S. Co- operative College, Ko: tayam . 
3. The Co -operative College, Trichur. 
4. The Co-operative College, Calicut. 
The al ove Institut ons will te the Centres for the Examination . 

The P. incirals of the Colleges in which the Exanıinations are conducted 
will b the Chief Su erinten. ents of the Centres concerned. 

The candidates who have undergone thc pre cribed course of National 
Diplcma in Commerce in a College affiliated to he Kerala Sate Roard of 
Technical Education are eligible for admission to the Examination , if the 
Principal of the College certifies that the candidate hasobtained the minimum 
prescribed as session marks. 

EXAMINATION FEES 
1. Applied Art 
Whole Examination . 

Rs. 80 
2 . 

Commerce and Engineering 
Whole Examination 

Rs. 60 
Part 

Rs. 15 for one subject. 

Rs. 25 for two subjects. 
Fee for the issue of mark list 

Rs. 2 . 
Fee for admission to the Examination should be paid into a Treasury or 
in a State Bank to the Head of Account XXII F. D. (i). No fre will be 
received direct in this office either in Cash , Cheque or Money order etc. 

Fee for Mark listmay be remitted into the Treasury or in a State Bank 
under the Head of Account XXII F. D. (6 ). 

The Principals of the Institutionsmay collect the fees froru their candi 
dates and remit them as stated above in a consolidated chalan on or before 
the 15th February 1965. Late ren.ittance will not be accepted . 
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The chalan receipt in original and the list of candfdates appearing for 
the Examination nay Le fürwarded to the Secretary, Board of 1 ullic Exami 
nation , Office of the Commissioner for Government Lxaminations, Trivan. 
drum - 14 so as to reach him on or before the 18th February 1965 . 

The Form of application for admissicn to the Examination will be 
supplied fion this chice . Itmay also be filled up Ly the candidate and 
fo narded through the Principal with the list of canuidates as mertiond 
above. 

A detailed Time Table for the Examination will be supplied to the 
Principals of the Colleges later on . 

Candidates who do not behave properly. towards the Chief and Assistant 
Superintendents of the Exam.ations or ire : uspected to having had recourse 
to malpractice of any Lind in connect on nih the Examination or whose 
answer papers contain objectionable batter, are liable to have their ·Exami 
nation invalidated and also to Le debarıed from appearing again for the 
Examination for such time of year as th : Cin missichier ior Governniuit 
Examination may deem fit o: it he is not satisfied, for any reason whatsoe : er 
as to the trustworthiness of their resu.ts, their results may be cancelled . 

All the candidates appearir.g for the Examiration accoding to this 
notification will be deemed to hare given an uncertul.ing that they will 
abide by all the rules now in force or thosc to Le brought into cflect heieater 
in respect of the Examination , 


Office of the Commissioner 
for Government Exanilations, 

* Trivandrum -14 . 


M. M.MATHEW , 

Secretary , 
Board of Public Examinations, 
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ERRATUM NOTIFICATION 
No. C2-676 /65 /DTE dated 12-1-65. 

27th January 1965 . 
The Code of Regulations for granting recognition to private Technical 
Institutions as referred to in para (1) of the notification published in Part III 
of Kerala Gazette No. 4 datec. 26th January 1965 which was oniitted to be 
published along with the notification is hereby published . 
Office of the Director of 

(Sd.) 
Technical Education , 

For Director of Technical Education . 
Trivandrum . 

NOTIFICATION 
No.02-676 /65 /DTE . 

12th January 1965 . 
(1) Applications are invited from Private Technical Institutions 
(Engineering & Comraerce only ) which are unrecognised for grant of Recog 
nition making them eligible to present Candidates for the Kerala Government 
Technical Examinations to be held in April-May, 1966 onwards. The terms 
and conditions for granting recognition ( The code ofregulation ) which were 
published in the Kerala Gazette dated 15 12-1959 is reproduced below 
together with subsequent amendments. The inspecting authority will be the 
Deputy Director of Technical Education in the case of Engineering Institu 
tions and ihe Inspectcr of Commercial Schools in the case of Commercial 
Institutions. 

(2) The application for Recognition should contain the following 
details: 

1. Name and address of the Applicant: 
2. Nameand full address of the Institution (Its 

location , street, town and the district to which 

the Institution belongs). 
3. Year of establishment. 
4. Whether the Institution is housed in rented 

building ( if so the name and address of the 

building owner with letter of consent) . 
5. Details of equipments and furniture : 
6. Floor area under different categories. 
7. Subjects taught in the Institution , and for 

which subject recognition is sought. 
8. No. of students admitted for cach subject or 

course . 
9. Fees charged for each subject or course . 
10. Details of Registers maintained . 

GIIJ. 
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11. Whether the sum of Rs. 50 has been remitted 

into the Treasury ( if so state the No. and date 

of chalan and the name of the Treasury) . 
12. Any other relevant information . 
13. Signature of the Applicant: 
14. Place and date. 

(3 ) The application furnishing the above particulars should be accom 
panied by a Treasury Chalan Receipt for the remittance of Rs. 50 towards 
recognition fee. The Institutions which seek recognition for both 
Engineering and Commerce subjects will have to remit the recognition fee of 
Rs. 50 for each group separately . The Head of Account for the remittance 
of the fee for recognition is " XXII_Edn . E. Technical Education (a ) IV 
Other receipts " . Applications received without the chalan receipts will not 
be considered . Those who once applied for recognition , but rejected will 
also have to apply afresh with the necessary fee. 

(4) In the case of Institutions housed in rented buildirgs, the applicant 
should forward along with his application a consent letter from the owner of 
the building , as contemplated in G. O. MS. 44 /Edn . dated 21-1-1964. In 
the case of Institution housed in their own buildings, they may forward a 
certificate from the Tahsildar stating that the building in which the Insti 
tution is housed belongs to the applicant. 

(5 ). The application for recognition should be addressed to the Director 
of Technical Education , Kerala State, Trivandrum not later than 31st 
March 1965. Application received after the above date will not be 
considered . 

(6 ) The Institution which seek recognition can present candidates for 
the K.G. T. Examinations only after the expiry of one year from the date 
of remittance of the fee for recognition . 

(7 ) The inspection will be arranged as soon as practicable after the 
registration of the application so that the Institution may start its course in 
July in the event of its being recognised . 
Office of the Director of 
Technical Education , 

S. RAJARAMAN , 
Trivandrum . 

Director of Technical Education . 
GOVERNMENT OF KERALA 

Abstract 
EDUCATION – TECHNICAL - CODE OF REGULATIONS FOR THE RECOGNITION OF 

PRIVATE TECHNICAL INSTITUTIONS----ISSUED . 
EDUCATION & HEALTH DEPARTMENT (EDUCATION G ) 
G. O.MS. 1042 . 

Dated, Trivandrum , 10th December 1959 . 
Read: ( 1) G. O. MS. 493 /Edn. dated 30-5-1959. 
(2) Letter No. 03-323/59 dated 30-11-1959 from the Director of 

Technical Education . 
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ORDER 


1. In the G.O. read above, Government have ordered that all recogni 
tion granted by any authority of Government to Private Technical 
Institutions will be deemed to have been withdrawn with effect from Ist 
July , 1959 , and that no Technical Institution shall advertise, publish or 
otherwise propagate that the Institution is recognised or approved by the 
State. It has also been ordered in the above G. O.that the question of 
laying down proper standards and the grant of recognition on the basis of 
such standards will be considered by Government if ſound necessary . 

2. TheManagers of Private Technical Institutions have represented to 
Government that they are experiencing several difficulties as a result of the 
sudden withdrawal of recognition by Government. Government have decid 
ed to give recognition to the Technical Institutions in the State which 
maintain proper standards and they a e pleased to approve the enclosed 
Code of Regulations for granting recognition to such institutions. 

3. The Inspecting Authorities for he purpose of Clause 7 (iii) of the 
Code of Regulations shall be the following : 

Engineering Institutions An Officer not below the rank of an 
(except Electrical and Automobile Executive Engineer in the P. W.D. 
Engineering Institutions) 

An Officer not below the rank of an 
Electrical and Automobile Executive Engineer in the Electricity 
Engineering Institutions Department and an Officer not below 

she rank of a Works Manager in the 

Transport Department respectively , 
Commercial Institutions The District Officer under the Director 

of Industries and Commerce. 


4. The Chief Engineer (General & Project),The Chief Eugineer (Buildings 
& Roads); the Chief Engineer ( Electricity), the Director of Transport and the 
Director of Industries and Commerce are requested to issue necessary 
instructions to the Officers under them to conduct inspections of the insti 
tutions within their jurisdiction when requisitionsare received from the 
Director of Technical Education in this regard and send reports of inspections 
to the Director of Technical Education promp:ly. The list of institutions, 
copies of the Code of Regulations and other particulars required will be made 
available to the Inspecting Officers by the Director of Technical Education . 


By order of the Governor, 
C. K. KERALA VARNA , 

Education Secretary. 
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CODE OF REGULATIONS FOR ENGINEERING AND 
COMMERCIAL INSTITUTIONS FOR 

• RECOGNITION. 


Preamble, 

At present, there are no rules regarding the standards to be maintained 
by private institutions coaching students to various technical examinations 
conducted by Government. Some of these institutionsare ill -equipped and 
understaffed. There are also somewho lure students by false advertisements 
and issue certificates resembling well-known and over- prized Technical 
Institution . Though Government do not intend to interfere in the field of 
private coaching they feel that some kind of control is called for in respect 
of technical institutions which seek recognit.on from Government. It is 
proposed t) prescribe certain standards for " hese institutions and to issue 
certificates of recognition to such of those as fulfil the standards. It is also 
proposed to prohibit the use of the term " Recognised by Government" by 
other institutions. 

The following regulations are issued in pursuance ofthe above : -- 
Clause I. 

A Technical Institution is one which imparts training in any of the 
Engineering or Vocational subjects, e.g., subjects prescribed for K. G.T., 
Telegraphy, Telephony , Wireless and Automovile Engineering Examinations, 
Clause 2 . 

Technical Institutions in the State are classified as Engineering Insti 
tutions and Commercial Institutions for the purpose of granting recognition . 

(a) An Engineering Institution is one preparing candidates for the 
K. G.Telegraphy, Telephony and Wireless Examinations, and similar 
other Exarninations. 

(6 ) A Commercial Institution is one which inparts instruction in 
subiects declared under the Commerce Group for K.G. T. Examinations. 
Clause 3 . 

Government will give recognition only to such technical institutions as 
fulfil the terms and conditions prescribed in these regulations. 
Clause 4 . 

Recognised Technical Institutions allowed to use the words 
" Recognised by Government” , as a Commercial Institute or Engineering 
Institute a : the case may be, after the name of the Institution . Institutions 
which are not recognised by Government in accordarice with this Code are 
prohibited from advertising, displaying or in any manner indicating directly 
or by imp.ication that they have secured recognition from Government. 


are 
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Clause 5 . 

Recognition does not entitle the Institution to grant-in -aid or financial 
assistance of any kind from the State . 
Clause 6 . 

Th : following conditions must be fulfilled by institutio : s seeking 
recognition : 

i. A Commercial Institution will have to impart training in at 

least 3 subjects with typewriting as a compulsory subject. 
ii. An Engineering Institution will have to impart training in at 

least one of the groups in Appendix I. 
iii. Every Institute seeking recognition shall be equipped 

adequately in respect of accommodation , workshop and 
laboratory facilities, library and staff for each course for which 
they impart training in cor.formity with the standard laid 

down by the Board of Technical Education from time to time. 
( iv ) The sułojects taught in recognised Technical Institutions are given 

in Appendix I in which the duration of the courses is also given . 
No other subject shall be taught in recognised institutions nor 

shall the period of training be varied . 
(v ) Admissions shall be restricted to candidates fossessing the 

minimum qualifications laid down in the K.G.T. Examination 
Rules or rules for the appropriate technical examinations for 

which coaching is offered . 
(vi) Fees levied shall not exceed the scale prescribed by the Director 

of Technical Education . 
(vii ) Every Technical Institut on shall provide instruction in respect of 

each course for such periods as may be laid down by the Board 

of Technical Education from time to time. 
(viii ) Every Technical Instituic should maintain the following 

registers: 
1 . Admission Registers 

Attendance Register of pupils 
S. Fecs Register 
4. Attendance Register of staff 
5. Acqui tance Roll 
6. Counterfoils of Transfer Certificates 
7 . Time table Book 
8. Log Book 
9 . Visitor s Book 
10 . Files of outward and in ward letters 
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11. Stock Book 
12 . Files of application for admission 
13 . Cash Book 
14. Library catalogue 

15. Register of issues from the library . 
Clause 7 . 

(i) Technical Institutes shall apply to the Director of Technical 
Eduation for recognition in the prescribed form . Such applications shall be 
accompanied by a registration fee of Rs, 50. In no case shall the registration 
fee once paid be refunded to the Management. 

(i ) Applications for recognition shall be sent to the Director of 
Technical Education before the 1st April of every year so as to enable the 
institution to start its course in July in the event of its being recognised . 

(iii) On receipt of applications for recognition , the Director of 
Technical Education shall arrange for the inspection of the institutions by a 
competent authority. The inspecting authority shall verify whether adequate 
equipments and other facilities are available. After considering the 
recommendation of the inspecting authority, the Director of Technical 
Education shall pass final orders recognising the institution or rejecting the 
application 
Clause 8 . 

The Institution shall at all times be available for inspection by the 
Director of Technical Education or those nominated by him for ensuring 
that the prescribed standards are being maintainer and that these Regulations 
are being observed . If the Director of Technical Education is satisfied that 
any institute is not fulfilling the provisions of these rules or is otherwise not 
of a standard entitling recognition he may, at any time, cancel recognition 
of the institution , provided that before he orders cancellation he shall give 
an opportunity to the management to show cause against the proposed 
action . 
Clause 9. 

Candidates studying in these institutions shall be eligible to appear 
for the examinations conducted by the Board of Technical Education . 


APPENDIX I 
Subjects Prescribed for Studies in Private 
Technical Institutions 

Duration 
COMMERCE : 
(a) Typewriting 

1 Year 
Shorthand 
c) Accountancy 
Theory and Practice of Commerce 

1 
Commercial Geography 

1 


1 


2 ) 


79 


7 


99 


1 


93 


3 


32 


ENGINEERING : 

1. Civil 
(a ) Building Materials and Construction 

1 Year 
(b ) Building Drawing and Estimating 

1 
(c) Hydraulics and Irrigation 

1 

» 
d ) Hydraulics and Sanitary Engineering 
( e Earthwork and Roadmaking 
(6) Surveying and Levelling 
(g ) Applied Mechanics 

Mensuration 
Practical Plane and Solid Geometry 

2. Mechanical 
(a ) Machine Construction 
(b ) Machine Drawing 
(c ) Heat Engines 

3. Electrical 
Electric Light and Power 

4. City and Guilds subjects 
5. Telegraphy, Telephony and Wireless 

6. Automobile Engineering 
(a ) Auto Servicing and Maintenance 
(b ) Motor Mechanism and Driving 

APPENDIX II 
Standard List of equipments recommended for Institutions coaching 
students for the K. G. T --Higher and Lower - City and Guilds Telegraphy, 
Telephony and Wireless Examinations: 
1. Survey 

Vo. required 
1. Engineer s Chain and arrows 10 1 for every 10 students 
2. Gunters chain 

10 1 
3. Prismatic 

I for 25 students 
4. Dumpy level 

1 for 40 students 
5. India Pattern Level or Ghat 
Tracer 

1 for every 25 students 
6. Levelling Staves 

I for every instrument 
7. Theodolite 
8. 100 ft. metallic tape 

I No. 
9. 50- ft, metallic tape 

1 for every 25 students 
10. 100 ft. steep tape 

1 No. 
11. Cross staff 

1 for every 20 students 
12 . Plane table 

1 for 25 students 
13. Ranging rods 

2 for every chain 
II. GENERAL 

Drawing Tables and Boards--- Half the number of students . 
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III. ELECTRICAL 

A. C. Single phase and three phase motors, D. C. Dyna motor sets, 
A. C. Motor starter, Motor switch board with Meters, starters main 
switches and pilot laps, single phase mcters, Meter Board with 
meter , iron claud cutout and neutral link , distribution board with 
circuit fuses, main fuse and main switches wiring board wired 
according to the looping system , Secondary .cells , charges and 
batiery testing Hydrometer with syring , primary cells, Ammeters, 
Voltmeters , Ohm meters and meggar, Dynamo yoke with exposed 
winding and exposed poles, armature core with exposed laminations, 
table fans, ceiling fans and speed regulators , fluorescent lamps with 
chokes and starters, incandescent lamps, electric heaters, auto 
transformers and two windings transformers, electric bells , single way 
and two way switches, I. C. D. P., pendant, batten and bracket 
lamp holders. Two pin and three pin plug sockets, Round blocks, 
wooden boxes cap and casing , conduit pipes, cleats and clips, 1/18, 
3/20, 7/20 wires Bar magnets , Horse shoe magnets, needle magnets, 
Electro magnets,magnetic compass and Electric soldeirng iron , etc., 

ctc . 
IV . MECHANICAL 

(Wood and Iron - Materials and Models) 
Ball Bearings, Roller Bearings, Couplings Bevel wheels, Gear wheels, 

Pistons, Pipes, Wooden Pulleys, Drawing Models,Belt( several types ), 
keys ( several types ), splirje shafts ( several types),Bolts(several types ), 
Nuts ( several types), Screws (several types), Rivets (several types). 
Models of different types of Governors, link motion and valve gears. 
boilers, steam turbines, steam engine, petrol and diesel engines. 
Internal combustion engine components -- second hand pistons. 
connecting rods, crank siiafts, valves, cam shafts, carburettors, fuel 
pumps, lubrication pumps, radiators, etc. 

An old auto- engine dismantled for study is also recommended . 
V. AUTOMOBILE ENGINEERING 

(1) A motor car in running condition . 
(2) All the components of an Automobile as Engine Asseinblies, 

Transmission parts , front Assembly parts , clectrical gadgets, etc. 
(3) A workshop fully equipped with lathe and other equipments so 

as to enable the students to study job works demonstration , etc. 
Facilities for engine overhaul and the requisite tools should be 

available . 
VI. TELEGRAPHY, TELEPHONY AND WIRELESS. 

Tape Rccorder , Sounders, Morse Inker, Oscillator. Communication 

Receiver, Radiospectrum , Illuminator , Inter Communication set, 
Code Practising Buzzer, Signal Generator, Loudspeaker , Batteries , 
Battery Charges,Miscrophones, Wireless Telegraph keys, head 
phones, Telephone sets, Magneto . Telephone exchange, metal 
rectifiers , amplifiers, Phone pick-ups, Conders and Resisters, Trans 
formers. Wiring Materials. 


gear 


9 


$ 


APPENDIX III 
Staff requirements in a recognised Technical Institution . 

(i) In Engineering Institutions the staff student ratio shall be 1: 15 
i, e ., for every 

15 students there should be one instructor or teacher ; 
(ii) The minimum qualifications for instructors coaching for K.G.T. 
Examinations Higher shall be cither ; 

(a ) Graduation in Engineering, 
6 ) Diploma Holders with ten years experience, 

C) M.G. T. Examination Higher with T.T.C. with five years 
** experience. 

OR 
(d) K. G. T. or M. G. T. Examination Higher with ten years 
experience. 

(iii) . The minimum qualification for Teachers coaching to K.G.T. 
Examination lower grade will be : K. G. T. or M. G. T. Examination 
Higher . 

(iv ) In case of Teachers already serving in an institution with 
lower qualification and not less than five years teaching experience and the 
institution fulfils all other terms concerned with recognition. Director of 
Technical Education shall consider the question of their exemption from 
qualification prescribed essential to be appointed as a teacher. 

(v ) The Heads of the recognised Technical Institutions shall report 
to the Director of Technical Education the pay scale and other relevant 
information of the institution during the beginning of each course . 

GOVERNMENT OF KERALA 

Abstract 
Education Technical Private Institutions imparting Commercial 

subjects --Rccognition - relaxation of rules in the code of Regula 
tions -- Orders - issued . 

Education G Department 
G. O.MS. No. 367. 

Dated , Trivandrum , 28th July 1960 . 
Read : 1.. G.O.MS. No. 1042 /Edn . dated 10-12-1959. 

2. Letter dated 9-7-1960 from the President, the Cannanoce 
District Commercial Institutes Association , Cannanore. 

ORDER 
In the letter cited , the President, Cannanore District Commercial 
Institute s Association has represented to Government that with the imple 
mentation ofG. O. MS. No. 1042 /Edn . dated 10-12-1959, many long stand 
ing and reputable commercial institutes have been adversely affected in 
view of the rule that a commercial institution should impart training in ac 
lcast three subjects, with typewriting as a compulsory subject. They have 
represented that most of the commercial institutes handle only two subjects 
viz., typewriting and shorthand and coach candidates as stenographers 
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cum -typists . In several institutes though the staff is qualified to handle all 
commercial subjects , students are found to take up only typewriting and 
shorthand and hence the minimum of three subjects specified in the G. O. 
may be relaxed 10 two subjects . 

Sinin 
2. They have also represented that the insistence of the minimum qualifi 
cation for teachers prescribed in the G. O. cited is causing great hardship 
to the staff already in service, and that the staff ,with lesser qualification 
and with an experience of not less than five years may be exempted from 
the minimum qualification . 

23. Government have exainined the requests carefully . In view of the 
difficulties pointed out, they are pleased to order that the minimum number 
of subjects to be taught in a commercial institution need be only two, 
with typewriting as a compulsory subject instead of 3 prescribed in the G.O. 
cited . 

The request of the Association to exempt the teaching staff with lesser 
qualification and an experience of not less than 5 ears is also 
sanctioned. 

The Director of Technical Education will forward necessary amendments 
to "the rules . 


... 


By order of the Governor, 
S. NARAYANA SWAMY, 

Deputy Secretary: 
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GOVERNMENT OF KERALA 

Abstract 
EDUCATION — TECHNICAL - CODE OF REGULATIONS FOR THE RE 
COGNITION OF PRIVATE TECHNICAL INSTITUTIONS 

ADDITIONAL CLAUSES - ADDED 


Education (G ) Department 
G. O. MS. No. 44 /Edn . 

Dated , Trivandrum , 21st January 1964 . 


. 


> 


Read .-- 1. G. O. MS. No. 1042/ Edn . and Health Department dated 

10-12-1959. 
2. Petition dated 28-8-1961 from Dr. K. I. George, Orthopaedic 

Suigeon , MedicalCollege, Trivandrum . 
3. Letters No. C2-23396 /61/DTE dated 14-8-1963 and 13-9-1963 
from the Director of Technical Education . 

• ORDER 
Government are pleased to order that the following, will be added as 
items (iv ) and (v ) under Clause 7 of the " Code of Regulations for Engineer 
ing and Commercial Institutions for recognition " issued with the Government 
order read as Ist paper above: -- 

" ( iv ) The recognition to the-Institutions, if housed in rented buildings, 
shall be granted only for the period for which the building has been rented 
by the owner of the building. Extension of the period of recognition shall be 
granted on production of a consent letter from the owner of the building 
to the effect that the building has been let for running the Institution 
for 

a specified further period . The duration of the period so 
extended shall be indicated by the owner in the conset letter . The applica 
tion for recognition of institutions will be considered only if it is accompani 
ed by a consent letter of the owner ofthe building stating the period for 
which the building is rented for housing the institution . 

(v ) TheManagers of existing recognised Technical Institutions housed 
in ren :ed buildings will also obtain and produce similar consent letters from 
the owners of the buildings showing the period of such consent. They will , 
however, be given time for one year froin the date of publicaton of this 
order in the Gazette for the production of such consent letters to the Director 
of Technical Education . The recognition o ! those institutions which fail to 
produce the consent letter within the period specified above will automati 
cally lapse at the end of this period ." 


By order of the Governor, 

K. VELAYUDHAN , 

Joint Secretar). 


